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Part (A)
PREFACE

The accreditation report is a most valuable document since the college is preparing itself for the fir:
cycle of accreditation by National Assessment and Accreditation CqiN&AC). The document has
been prepared with utmost sincerity and honesty to the best of our knowledge and belief. This report
prepared according to the instructionslldown by NAAC which include fiv@arts compriseof Part

(A) Preface and Letter from Paipal, Part (B) Executive Summarg SWOC Analysis, Part (C)
Profile of College Part (D Criterion wiseinputsPart (E) Evaluative report of the departments.
G.H.Raisoni College of Engineering & Management Pune belongs to R&soup of Institutionsan
emergingand leadinggroup inengineeringeducation It is one of the premier colleges of the state of
Maharashtra. The college was established byRéeoni Group of Institutionsrhe Raisoni Group of
Institutionswasregistered in the year 1998nder he umbrella of RGlthe self financed educational
trust namd GHREMF was registere@Annexure I). In the year006 GHRCEM was establishedith

a clear vision and missioifhe mission ofcollege is to impart quality and value based education to
raise satigaction level of all stke holders and its strength will be directed to creedenpetent
professionals.Our endeavorwill be to provide all possible support to promote research and
development activities.

The institution is very much aware that the dimens and quality of education keeps on changing
with time and quality cannot besessed by a single yastick, ratherit can be monitored through the
changs in national and global trends in teaching and research. It is important for any center of highe
education to know that true service lies in impartqugality education inculcatingand motivating
young minds towards research for the futuret only of our country but of the entire world. The
NAAC has developed certain measures for continuous inrepment of the quality of higher education.

In the present repowe havetried our level best to meet the demands as laid down by NAAC. The
college is committed to the core values of NAAC.

Writing Self Study Report

It was impossible to complete th&elf Study Report without the wheléearted support and <o
operation of entire GH Raisoni Collegé Engineering and ManagemeRune family. kstly, | wish

to thank our Chairman Hoshri. Sunil Raisoniwho has been a guiding force and who motivated u
go ahead with accreditation process. We received his encouragement and support at every stage. |
indebted to Principal of our College .OD. D. Shah who entrusted me to prepare this Self Study
Report (SSR)I and our core IQAC tearare grateful to hm for constant support and encouragement
during the preparation of SSR. He was alwdlysre with smilewheneverwe were stuck with
difficulties. | also wish to extend my thamko the Vice Principal DrRachayya Arkerimath, who
extended all support to oteam. | also thank DRajan Bichkar Dean R&D and CEO GHR Labs for
his valuableguidance. Th@ r epar ati on of SSR is not a one me
indeedgrateful to two hard working faculty members of our tedns. Rageshri Bakar and Ms.
Rupali Zope wheritically evaluated draftand should be giverredit for quality of this Report.l also
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thank all the Heads of Departments who whole heartedly supported us andlgn timely and
accurate datahe Departmental NAAC coordinats, Ms. Parul Aora Mr. Girish JoshiMr. Sandeep
Gore, Ms. Apshabi PathanDr. Pooja MehrortraMs. Vaishali Janganand Mr. Kamal Ukeywho
worked hard to procure the inputs from various offices and departments of the college. @ wish t
express specidhanks to MsPriyanka Upadhaya who smilingly accepted any task that was assigned to
her.The SSR again updatdy Ms. Kavita Joshi under the valuable guidance of DIDDShah and

Dr. R. S. Bichkar.

Last but not the leadtwish to thank thestaff ofthe Principas officeMs. Ashwini Kaleand Ms. Rakhi
Pandhrbaldor their inputs for part of the present report. | also wish to record my heartfelt thanks to
all those who directly or indirectly supported/helped me/us in preparing the self study r&R)t (S
Finally wearelooking forward tothevisit by peerteamand we believe that their valuable suggestions
will enhance our quality.

With thanks and regards,

Prof. Vijaykumar Joshi
Coordinator Steering Committee
Self Study Report
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Declaration

| certify that the data included in ti8elf Study Report (SSR) is true to the best of my knowledge. This
SSR is prepared by internal staff members of the institution after detailed deliberations & discussion
and no part thereof wamitsourcedl am aware that peer team will validate the information supplied in

this SSR during peer team visit

Dr. D. D. Shah
Principal
GH Raisoni College of
Engineering & Management

Date: 25/3/2013
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Declaration

| certify that the data inaded in the updated Self Study Report (S8R)dated in March 2014§ true
to the best of my knowledge. This SSR is prepared by internal staff members of the institution afte
detailed deliberations & discussions and no part thereof was outsourcedwaaenthat peer team will

validate the information supplied in this SSR during peer team visit.

Dr. D. D. Shah
Principal
GH Raisoni College of
Engineering & Management
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Part (B)
EXECUTIVE SUMMARY & SWOC ANALYSIS

EXECUTIVE SUMMARY:

Since the stablishmenbof its first institutionG. H. Raisoni Polytechni¢yagpurwhich was established

in year 1984 Raisoni Group ofinstitutions (RGI) has grown as Central Indideading Education
Network. RGI is a fast growing and premier educational group 28000 students in over 800
classrooms aces Maharashtra & Central Indiennovation and creativity is and has always been the
main focus of Mr.Sunil RaisopnChairman of RGI. He motivates all the Group Members to teach with

a spark in their spirits whicknables the studeritsexcel in a whole new dimension. At R@le know

the value ofjuality education. We believe that education can change lives. We see it happen every da
The Group has 32 institutionghich are affiliated to many Universities acrale country. Thereare

about 1300 faculty members with ev 1400 support staff member§he groupis successfully
operating educati@iinstitutions across Nagpuhmravati JalgaonPune Ahmednagar and Raipur.

G. H. Raisoni Collegef Engineering & Managment was established2006. The Mission of college
is to impart quality and value based education to raise satisfaction level of all-dtakaers. Our
strength will be directed to create competent professionals.e@leavour will be to provide all
possible support to promote research & development activitiescollege iindi linguistic minority
institution andself-financed The college is affiliated to University of Punedaapproved by AICTE. It
is running six UG courses and five PG courdedias sixengineeringdepartments and one MCA
(Engg) aepartment. It is located irural area. Thecollege has tota038 students and85 teaching
faculty members of allespective engineering streariifle campus ispread overraarea of fiveacres
of land andhas a built up areaf 18049.31Sgmin twomainb ui | di n g s amil@viorkshapd 6
Building. It hasBoys hostel with capacity of0® inmates and ongrls hostel with capcity of 240
inmates.There are35 classroomsand 18tutorial rooms 72 labaatoriesand 8-seminar halls. All the
departments have independent class roomslamatatoriesas per theAICTE norms. There is well
stockedlibrary with journals e-journals andVlagzines.The Collegkas aplaygroundandsportscourts
for games.

Curriculu m: The institute isaffiliated to University of Pune (UoP) and follows curriculum provided
by them. All the examinations are conductdy UoP. The examinations are semestagised.
Curriculum comprises ofecture andPractical/ Tutorials. Evaluation is caed throughwritten
exanmnatiors /  Practical/ Viva Voce by UoP. Some subjects have termmork as componenof
evaluation. Besides this studeritave to do minor project afidal year major projectRecently this
yearUoP hasstarted on line examinatiofor first year engineeringand some courses gecond year
engineeringwill also have on line examinations from next academic yedaiversity has provided
flexibility in curriculum by introducing four elective / optional subjeatsthe final year with each
elective having three options. Some of the electives are interdisciplinarymaitaiisciplinary.
Institutions teaching faculty are invited by Board of studiesfadulty of engineeringof UoP for
revision/ designing of curriculumThey give theirécommendations based on feedbackiveckfrom
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students teachingfaculty, Headsof Departmerd and feed back given by Industry. The college
proactively arranges workshgpseminars and expert lectures to keep the students abreast with
prevalentmodern ¢chnologyand practices not found in curriculum

Teaching / Learning andEvaluation: The institute has a very well organized and systematic teaching
learning and monitoring system. Even though the college is minority insticteean admit students
undermanagemenquotg it has sarted admitting students with merit rank given by DWWE&harashtra
andstudents qualified in MH CET amdlEEE. This has beeresorted to improve the quality oftake.
On taking admission students are administered test identfy slow learners and weak students.
Students categorized as slé®arners are placed in separate secéind are given extra coaching so
that theycan catch up with other students. Teacher Guardiamhesne is also presenthat gives
immediate feedback oredaching learning besides othaspects. Immediateemedial measures are
takenon such feedbacks\s a part of continuous evaluation assignmeqtsz and midsemester
examinations are given. Thereasransparent evaluation polidgr awardingterm work narks and it

is displayed on notice boards. The qualified teaching faculty is selected through careful selectiol
process. To achieve high quality of standard$eaching faculties aremotivatedto attendSTTPs
workshops and seminardlew faculties are puthrough Induction programs conducted by RGI
Periodic feedbackis obtained from students and stake holders likerga and industry personnel.
Workshops and hands on trainiag softwares and EDA tooklre conducted orBaturdayto enhance
knowledgeand skills of studentsso that they are acceptable ttee industry Training on industry
related skills are imparted throughograms rurby GHR labs in collaboration with organizatesuch
as IBM, Microsof& Oraclefor their certification courses conduct@sh ourcampus. Thdaboratories
and library are adequately equipped withdPghdfaculty isissued laptops wittdata cardsThe entire
campus is connected orOMbps internet connectivity withLAN as well asWi-Fi. This is being
upgraded to 20 mbps so thahovative methodscan be used iteachinglearningprocess by using
ICT.

Research Consultancy andExtension- After consolidating the academics and teacHhea@yning
process for first five yeayghe institute has shifted focus on research actiVitesactivity is conducted
under GHR Lalby Dean R&D Dr. Rajan BichkarThe institute has Central Research Committee and
at Department levels Departmental Rese&@ommittees. Theseommitteegyuide the teaching faculty

in preparation of Research proposals $abmission tabodies like AICTE and UoP. Presentlil
research proposals have been forwarded to AICTE under AQIS scheme for approximate grant of R
147. 59 lakhs for the academic year 2Q¥3 Eighteenfaculty members are registered for.Bh
programsand carrying out research in the institute. Besttesfaculties and tsidentsare working on
their researclprojectas part of their MEprogram.One facultymemberhasfiled one patentMost of

the faculties have published and presented research papéasional / International Confences and
Journals. 11PhD. students aralsoguided bytwo faculty members Institute has acquired adequate
number of softwares to carry out reseaadtivity. Staff members are encouraged to paptte in
research astities by way of monetary incentivand permiting them to attend conferences/semires's
part of a specialpaid leave. Theiteaching load is also reduced to enable them totdevme for
researchTheirtravelling expensefor conferences anglorkshops ee reimbursed
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Infrastructure : - The policy of institute is to provide infrastructure and supporting facilities as per
AICTE norms for quality teaching learning anesearch. Thénstitute has twduildings one work
shop two hostels% playground ora 5Acersland with built-up area 0f18049.31 Sq.Mit has 3class
rooms& 16 Tutorial rooms withICT in classrooms andhasLCD projectorfacilities, it also has 8
seminar hallsThere are74 laboratorieswith state of artinstruments & trainersinstitute ha 918
computers an@2 laptopsand allsoftwares required for quality teachiagwell as researcht has ®
Mbps internetconnectivityon LAN with thin client server and the complete campus is\GFFi. It
has well stoked library having area of 3% SqM, seatingareaof 220 SqM and capacity of 150
personsand browsing lounge &0 Sqg.M. for 14 personsinstitute has two DG setsf 160 KVA and
100 KVA capacitiesas stand by power supply¥here isfacility of 14 buses for staff and students.
These covealmost all the am@s of the city. Also there aredars,2 Sumo, 4 Two Wheeleand 1
ambulance whiclareavailable24x7.

Student Support & Progression The institute has well established mentoring and support system.
One such system is Teacher GuardiB@) scheme. The TG is agaed a group of 20 students tbe
academic year. He/she formally and informally interagith students &also providesemotional
support. TG addresses probkeat personal leve.lt gives comfort level to the studemthen he is
distressedSuchhelp is essentially required féiE students. Colleggives institutional scholahips to

few deserving student& helps other studens to get various scholarships like EB®linority and
scholarshigrom social Department63students wre gventhese scholarships the year 20143. In

order to give opportunity and platform to talented studentsspadsman college organizesannual
sports meetand ®cial & cultural gathering These are organized Istudents and sportsommittees.

Our students have excelled in sports and cultural activities of UoP. Thagrisvancereddresalcell

in institute and their representatiomgheneverreceived have been addressed The wo me n 6 s
committeefor grievancesagainst sexual harassment is presamt so far not a single complaint has
been made. The lege also hasanti ragging committee andno single incidencéas been reportezb

far. The alumini association of college is functioniragtively. Recentlythis has come under.B.
RaisoniAlumni Foundation We haveAlumni meet every yeaandinteraction with themthroughout

the year. The T&P Department is actil&P department organizes expert lectures and workshops for
career guidance competitive & entrance examinations. Besides organizing lassescfor slow
learners, institute organizes personality development workshops and communications skill work shoj
Besides giing guidance and training for personalitgveélopnent and communicationkif, it also
interacts with the industry for campugarviews.In the year201314 about 85students were placed.

GovernancelLeadership and Management The top managemeissues policy statements.ede are
implemented through Principal and teaching faculties with a proper gddonThemplementations
decentralized anthey haveareedom in implementation within the frame workpaflicy. Theinitiative
taken by HODs and teaching faculty is supportedapputeciated. Evergcademic year and semester
planning is done by HODsvell in advance The planmg includes academic calendailotmentof
subjects departmentaand institutional activitiesresponsibilities for activitiesand schedulesThe
activities are monitored by Principal/ HODsgmot and take corrective actions. Faculties have freedom
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in planning and implementation of their courses &iwbratoriesto incorporate latesievelopments
and use of tools and softwaréST in class rooms and LCD projectors are used to improve the quality
of teaching.Expert lectures and workshops are arranged dtudents to cover relevant but topics
beyond syllabusbroaden horizon and keep themaioreastvith industry.Faculties are encouraged to
carry out research and publish papers in national/ international journals. Assistalcéorms is
given to attnd workshops seminars and training programs. Departments are asked to give the
laboratay developmentrequirementswell in advance. Besides this all treammittees,forums
societiesand HODsproject their financial requirementer development and nrdenancedor the next
financial yeay which is sanctioned as budgdthe financial accounts of the college are audited by
CharteredAccountant The college has established IQAC, to advice on and implemenédity
assurance activitiga the college fromdan 2012. This has enabled college to implement qualiéay as
ongoingprocess.

Innovation and Best Practices RGI h a s regi st er eal sedidd 2R compar§d® o
promotion of research activitietf. has organized various activities that include InniovaAwards
(Competition of RGI student in H/W, S/W and Concept Category) and trainings in several technologie:
including IBM DB2, IBM RFT, Oracale, JAVA etc.

RGI has also started an incubation centre in Nagpur which helps budding entrepreneurs wirstart th
ventures.

GHRAHE (G. H. Raisoni Academy for Human Excellence) organizes several activities for overall
development of faculty and students. This includes leadership skill, atatpiitede development etc.

RGI has constituted Gold medals in Uniggyiof Pune for topper in various engineering disciplines.

In teaching learning process students are shown videos of NTPEL lectures by IIT professors. Use
ICT is made in class romn Also, some seminars are shown by video conferencBaftware
reposibry is made by GHRabs. This meets thequirementgiven by thestudents. T@nsure quality

of teachersthey are asked to givéemo lectures to ascertain communication skills and teaching
abilities at the time of selection.

The College is conscious alianvironment. To conserve the energy, solar water heaters are used in
boys and girls hostels. In order to preserve the environment, tree plantation is done on the campus &
green lawns are maintained.
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SWOC ANALYSIS

GHRCEM Pune belongs to a very all establishedstrongly emerging educational groupt is
strategically located at educational hub loflia. The students are coming from rural part of
Maharashtra and therefore pasene challenges. On this background SWOC analysis of the institute is
given below.

Strengths:

e The institue is managed and governed Bgl, a reputed andtronggroup in engineering
education.

e Pragmatic and progressive managememviding financial support for quality of education.

e The infrastructure of the institute is vaggod for quality teaching learning process.

e Teaching learning process evolved sinceiniseption has matured. The teachirigarning
process is agile ardiynamically adjusts to changing environment.

e Laboradoriesare well equipped with instrumeritsr a § $1 @ fr © vaadrcenpuing facilities.

e Orientation ofinstitutetowards Research and emphasisowarall development of faculty for
quality through research activity and upgrading knowledge & skills.

Weaknesses

e Lack of senior and experienced faculpgaticularly doctorates.

e Inadequate industry interaction and low placement record.

e Performance of students in university examinations is just average.

¢ Instituteis located in rural arebence nofavouredbeing far from main city.

e Faculty with higher qudiications as well as good students doaespreferthe institute for the
reasons of location.

Opportunities:

e Pune being educational and IT/ Engineering industry, liokrefore,more opportunities for
industry interaton and job opportunities to students.

e Pune and near by Mumbai he&D OrganizationslIT, DIAT and reputediniversities COEP
for researcltollaboration.

e Industry expertaireavailable for enhancement sfills, updating and upgrading of knowledge
of the faculty.

e Undertaking industry based amtlustryrelated projectby UG and PG students to improve the
quality of projects.
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Challenges

e Majority of thestudentsarefrom rural backgroun@ndhencelack communication skillsThey
requiretremendous effort tdevelop communicatioskills and personality development which
is a challenge.

e Students with weak academic base are admitted and réhgin¢evel to national global level
is a challenge.

¢ Identifying employingand reéainingqualified and experienced faculty is a challenge
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Part (C)
PROFILE OF THE COLLEGE

1. Name and address of the college:

Name : G.H.Raisoni College of Engineering and Management
Address :  Gat No. 1200 Domkhel Road WaghPunei 412 207
City . Pune District : Pune State : Maharashtra
Pin Code . 412207
Website . http://ghrcem.raisoni.net
2. For Communication:
Designation | Name Telephone Mobile Fax Email
with STD
Code
Principal Dr. Dilip D. | O: 020 +91965772 | 020- dilip.shah@
Shah 27022811/ 4101 27052816 raisoni.net
9604787185
R: 020
26898196
Dean Dr. R. R. 0O: 020 +91880502 | 020 rachayya.arakeri
Academics | Arakerimath| 27052811/ 6109 27052816 math@
9604787185 raisoni.net
R: NIL
Steering Prof. Vijay | O: 020 +91988188 | 020 vijaykumar.joshi
Committee | Joshi 27052811/ 0356 27052816, @raisoni.net
Coordinator 9604787185
R: NIL
3. Status of the Institution:
4. Affiliated College a
Constituent College
Any Other (Specify)

5. Type of Institution:
b. By Shift i. Regular
i. Day

an

iii. Evening

a. By Gender i. ForMen

ii. For Women

ili. Co-education a
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6. Is it a recognized minority institution?

Yes a
No

If yes specify the minority status Religious/linguistic/any other) and provide Documentary
Evidence.

Linguistic (Hindi Minority)

Details of Letter Granting Linguistic Minority status Enclosed at Annexure- I

7. Source of Funding:

Government

Grantin-aid

Self-financed a

Any other (Specify the type)

8. (a) Date of Establishment of the College : 27/07/2006 (dd/mm/yyyy)

(b) University to which the college is affiliated/or which governs
the college (It is a constituent allege)

Affiliated to University of Pune, Ganeshkhind, Pune

(c) Details of UGC Recognition:

Under Section | Date Month and Year Remark
(dd-mm-yyyy)

i. 2(f) F. No. 8547/2012 (CPRI/C)
dated & March 2013

ii. 12 (B) N.A N.A

(d) Details of remgnition/approval by statutory/regulatory bodies
other than UGC (AICTE, NCTE, MCI, DCI, PCI, RCl etc.) :

Under Recognition/Approval | Day Month and | Validity Remarks
Section/ details Year

clause | Institutions/Departme | (dd-mm-yyyy)
nt/ Programme

i. AICTE AICTE Letter no: 19/3/2013 Year
F.No. Western/1 201314
1342012542/2013/EOA Lett t
dated 19/03/2013 Anmeuredil
ii. UOP UOP Letter no: 25/1/2014 Year
CA/3374 dated 201314
25/1/2014
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8

Does the affiliating university Act provide for conferment of autonomy (as recognized by
the UGC), on its affiliated colleges?

Yes No [ |

If yes has the college applied for availing the autonomous status?

Yes ] No

Is the college recognized
a. by UGC as a college with Potential for Excellence (CPE)?

Yes [ ] No

I f yes, date of recowyy  tion: ééééee. (dd/ mn

b. for its performance by any other governmental agency?

Yes No [ |

Recognition by Scientific and industrial research organization (SIROPf Govt. of India as
Research Centre. Letter No.F.N0.11/572/2012V

Date of recognition: Fron20/11/2012To: 31/03/2015
Letter at Annexure i IV

10. Location of the campus and area in sg.mts.

Location * Urban (District Head Quarter)

Campus area in sgq.mts 5 Acres

Built up area in sq.mts (For institution) | 18049.31 Sq.M.

(*Urban, Semiurban, Rurk Tribal, Hilly area, Any other specify)

11.Facilities available on the campus (Tick the available facility and provide numbers or

other details at appropriate places) on in case the institute has an agreement with other
agencies in using any of the listefacilities provide information on the facilities covered
under the agreement.

SN | Particulars Available No 6 s
(Yes/No)
01. | Auditorium/seminar Yes 8
complex with
infrastructural facilities
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SN | Particulars Available NoOs
(Yes/No)
02. | Sports Fallities
Play Ground Yes Basket Ball Court : 1
[Length 28 Mtr., Breadth 15 Mtr.]
Kabaddi Court : 1
[Length 13 Mtr., Breadth 10 Mtr.]
Volley Ball Court : 2
[Length 18 Mtr., Breadth 9 Mtr.]
Hand Ball Court
[Length 40 Mtr., Breadth 20 Mtr.]
Kho-Kho Cout : 1
Length 29 Mtr., Breadth 16 Mtr.]
Football Court: 1
[Length 90 Mtr., Breadth 60 Mtr.]
Swimming Pool Yes 1 [Length 2.1 Mtr., Breadth 13.50 Mtr.]
Gymnasium Yes 1 [Length 15 Mtr.Breadth 10 Mtr.]
03. | Hostel
* | Boys Hostel Yes 1
(1) | Number of Hostels - 1
(i) | Number of inmate - 300 Capacity
(i) | Facilities (Mention - Gym, TV Room Lift, Reading Room,
available facilities) Swimming Pool, Horse Riding, Ambulance
facility is available in the campus for studen
* | Girls Hostel Yes 1
() | Number of Hostels Yes 1
(i) | Number of inmates - 240 Capacity
(i) | Facilities (Mention - Gym, TV Room, Reading Room, Swimming
available facilities) Pool, Horse Riding, Ambulance facility is
available in the campus for students.
* Working wo me n ¢ No -
() | Number of inmates NA -
(i) | Facilities (mention NA -
available facilities)
04. | Residential Facilities for| Yes Principal: 1
teaching and non Warden Room:
teaching staff (give Boys HosteMvarden : 1
numbers available and Girls Hostel Warden : 1
cadre wise) Guest Room:
(i) Gents:2
(ii) Ladies:2
05. | Cafeteria Yes 2
06. | Heath Centré First aid | Yes First Aid
Inpatient outpatient Ambulance service is available in college
emergency care facility campus 24 ¥.
ambul anceéé
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SN | Particulars Available Noobs
(Yes/No)

Health centre staff
Quialified Doctor Yes Part Time : 01
Qualified Nurse NIL NA

07. | Facilities like banking | Yes Stationary Shops:2 available in the campus
post office book shops. ATM Facility

08. | Transport facilities to Yes Bus : 14 WaterTanker: 1 Car 8, Sumo: 2,
cater to the needs Two Wheeler : 4, Ambulance: 1
students and staff

09. | Animal house Yes 1 [For Horses]

10. | Biological waste NA -
disposal

11. | Generator or other Yes Stand by supply 2 DG sets are installed.
facility for managing DG set capacity: 100 KVA and 160 KVA =
constant supply and 260 KVA
voltage d electricity

12. | Solid waste managemer Yes Yes
facility

13. | Waste water Yes After purification the water is used for
management gardening

14. | Water Harvsting No NA

12.Details of programmes offered by the institution:
(data for current academic year 201314)

Sl. | Programme Name of the | Duration | Entry Mediu | Sanctioned Number of
No | Level Programme Quialification m of Student students
/ Course instruc | Strength admitted
tion
B.E 4 Years English| FE | 120 FE | 65
Computer
SE | 120 SE | 153
1 Engg.
TE | 120 TE | 123
BE | 120 BE | 94
B.E Electro. | 4 Years o English| FE | 120 FE | 47
Under £ TEIBEDI. * Detalls given SE | 120 SE | 149
- ErEaEE Engg. after tableo
TE | 120 TE | 129
BE | 120 BE | 78
B.E 4 Years English| SE | 60 SE | 19
Electronics
3 Engg. TE | 60 TE | 44
BE | 60 BE | 48
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Sl. | Programme Name of the | Duration | Entry Mediu | Sanctioned Number of
No | Level Programme Qualification m of Student students
/ Course instruc | Strength admitted
tion
B.E 4 Years English| FE | 120 FE | 127
Mechanical
Engg. SE | 120+ SE | 153+
4 60* 60*
TE | 120 TE | 115
BE | 60 BE | 68
B.E 4 Years English | FE | 60 FE | 14
Information
. Tech. SE | 60 SE | 48
TE | 60 TE | 68
BE | 60 BE | 50
B.E Civil 4 Years English| FE | 120 FE | 112
Engg. SE | 120 SE | 150
: TE | 120 TE | 82
BE | 60 BE | 45

*| ndicates Direct Second YeBivision

Entry Qulification (For UG Programme/Course)

** First Year Admission

(i) H.S.C (Std. XII) Exam

or its equivalenexaminationwith subjects English Physied Mathematicas compulsory subject along with

one ofthe Chemistry / Biotechnology / Biology / Technical Vocational Sulgect secureaninimum 45% (

40% in case of candidate of Backward class & persons with disability belonging only to Maharashtra state
marks in the subjecttakentogether with M'-CET/ JEE 2013score

(i) Candidates who have passed Diploma course in Engineering & Tech. with minimum of 50% marks for the
Polytechnic affiliated to MSBTE or AICTE approved autonomous Polytechnic in Maharashtra State or
equivalent.

Direct Second Year Admissin

Candidates who have passed Diploma course in Engineering & Tech. (in respective or equivalent discipline to
which admission is sought) with minimum of 45% métR % marks in case of candidates of

backward class categories and Persons with Disabiliongig only to Maharashtra Statiey the Polytechnic
affiliated to MSBTE or AICTE approved autonomous Polytechnic in Maharashtra State or equivalent.

SN | Programme | Name of the Duration | Entry Medium | Sanctioned| Number of

Level Programme/ Qualification of Student students

Course instructi | Strength admitted

on

1 M.E (Computer) | 2 Years English | FY | 48 FY | 47

Post Computer Engg. SY | 18 SY | 18

EralEE M.E (Computer) | 2 Years English | FY | 18 FY 18

> Computer SY |18 SY 18
Networks
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SN | Programme | Name of the Duration | Entry Medium | Sanctioned| Number of
Level Programme/ Qualification of Student students
Course instructi | Strength admitted
on
M.E (E&TC) 2 Years English | FY | 48 FY 35
3 VLSI & SY | 18 Sy | 18
Embedded
Systems * Details
M.E 2 Years given after English | FY |18 FY 4
(Mechanical) table6 SY | 18 SY | 13
4 Heat Power
Engg.
MCA 3 Years Y | 60 | EY 0
5 English | sy | 60 | sy | 62
TY | 60 |TY | 53

Entry Qualification (For PG Programme/Courses)

* Admission to First Year M.E

(i) Indian National possessing B.E. or equivalent with 50 % marks for open & 45% for reserved category ir
appropriate Branch of Engineering / Technology.

(i) For sponsored category the candidates must be working in a registered firm / company/ industry
educational and or research institute / any Govt. Department or Govt. Autonomous Organizations in the releva
field in which admission is being sduly

(i) B.E. appeared candidates are also eligible for admission subject to their passing of B.E.

(iv) Candidate with valid GATE score will be given preference. or

(V) CandidateAppeared and secured roaro marks in the PGETET 2013 in respective glifying branch.

Admission to First Year MCA

I. CandidateAppeared and qualified in the Common Entrance Test MAGA-CET 2013.

ii. Any graduate passed with minimum 50% marks for OPEN category students and 45% marks for Backwar
class category from Mahashtra. Candidate should have studied mathematatistics at 10 + 2 leveir

higher level examinatioas one of the subject.

Admission to Direct Second Year MCA

I. Candidate should be an Indian National & should possess basic qualificatianyigraduate passed with
minimum 50% marks for OPEN category students and 45% marks for Backward class category fron
Maharashtra. Candidate should studied matheméfitatistics at 10 + 2 levar higher level examinatioas

one of the subjecin Computerapplication, Computer science or Science (IT/Computer) i.e BCA,

BCS or Bachelor of Science (IT/ Computer) eared and qualified in the Common Entrance Test
MAH-MCA-CET 2013

13.Does the college offer selfinanced Programmes?

Yes No [ |

If yes how many ?

The institute itself is self financed hence, all

11 programmes naturally are self financed.
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14.New programmes introduced in the college during the last five years if any?

| Yes

El No [ | Number| 06 |

depicted in Tald below.

The details of the new programmatroduced duringdast five years by the institute are

Year New Programme Introduced SI'[Ttea:]kgeth Dlérgltjfsnegf
200809 | MCA [PG Course] 60 Three Years
200910 |Civil Engineering [UG Course] 60 Four Years
201011 | M.E Computer Engineering [PG Course] 18 Two Years

M.E Computer Newvorks [PG Course] 18 Two Years
201110 M.E E&TC (VLS| & Embedded Systems) [PG Course] 18 Two Years
M.E Mechanical (Heat Power Engineering) [PG Course 18 Two Years
Year Increase in Intake Intake | Duration of
Strength Courses
Electro. ad Telecommunication Engineering 60 Four Years
201011 [UG Course]
Computer Engineering [UG Course] 60 Four Years
Mechanical Engineering [UG Course] 60 to 120| Four Years
201112
Civil Engineering [UG Course] 60 t0 120] Four Years
M.E Computer Egineering [PG Course] 18to 24| Two Years
M.E E&TC (VLS| & Embedded Systems) [PG Course] 18to 24| Two Years
201314 | M.E Computer Engineering [PG Course] 24 Two Years
M.E E&TC (VLS| & Embedded Systems) [PG Course] 24 Two Years
Direct Second Year Mechaual Engineering [UG Course] 60 Four Years
15. List of the departments:
Particulars UG PG Research
Science NA NA
Arts NA NA
Commerce NA NA
Any other not covered above
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Particulars UG PG Research

Engineering | (1) Computer Engg. (1) MCA
(2) Mechanical Engg. (2) ComputeiEngg.
(3) Electranics Engg. (3) Mechanical Engg.

(4) Electro & TelecommEngg. | (4) E&TC Engp.
(5) Information Technology
(6) Civil Engg.

16. Number of programmes offered(Programme means a degree course like BA, BSc, MA, and
M. Comeé)

a. Annual System )

b. Semester System UG : 06
PG 05
Total = 11

c. Trimester System 0

17. Number d Programmes with
a. Choice based credit system : 4

b. Inter/Multidisciplinary Approach Do 11

*. All 11 programmes have choice based marking system. Fol
there are 4 electives which have 3 options. For PG there
electives for first andexond semester with 3 options for each. Tt
is also an open elective given as options thus all the 11 progra
have inter disciplinary and multidisciplinary electives

c. Any other (Specify and provide details : NO

18. Does the college offer U@nd/or PG programmes in Teacher Education?

Yes (] No
If yes,

a. Year of I ntroducti NAé &.f (tchde/ mm/oygyyaynme ( s ) é
and number of batches that completed the progra

b. NCTE recognition details (if applicable) nl:|
NotificationNAdeéece&&d é e
Date: ééeNA&& ¢Eé€éEEé (dd/ mm/ yyy

,,,,,,,,
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c. Is the institution opting for assessment and accreditation of Teacher Education Programm

separately?

Yes No

[]

19. Does the college offer UG or PG Programme in Physical Education

[]

Yes No

If yes,

a.

Year of Il ntroduction of t he

and number of batches that completed the programme I:I

programme( sS) ééé:¢

b. NCTE recognition details (if applicable)
Notification NNéeeééeéeéeée
Dat e: eeNAE&E ééé (dd/ mm/ yyyy)
Validit y: é &NAé e é é
c. Is the institution opting for assessment and accreditation of Physical Education Programm:
separately?
L] No [ ]
20. Number of teaching and non teaching positions in the Institution.
Teaching Faculty N TEEe _
N Associate Assistant Lecturer or on Sga;fc M9 | Technical Staff
Positions Professor Professor Professor Equivalent
Fema Fema Fema Fema ol Fema Fema
Male | Male Male Male Male Male
e le le le le le
1.
Sanctioned
by the UGC/ 21 40 121 182 NA NA NA NA
University/S
tate Govt.
% [REEMERE]| o 0o | o 1 14 29 2 0 49 | NA | NA | NA | NA
(Approved)
3. Recruited/
Sanctioned
by 3 0 0 0 16 18 39 60 136 62 13 17 17
Managemen
t
LD 15 39 -57 (additionally recruited) -3 62 13 17 17
Recruit y

NOTE: The above mentioned requirement & recruitment includes FE, SE, TEBE & PG intake for CAY
201314.
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21. Qualifications of the teaching staff

Associate Assistant
Highest Profgssor or Professor or Professor or EEEUIEL
S| g Qualification Spvelen Equivalent Equivalent Equivalent Total
Male | Female | Male | Female | Male | Female Male Female
1 D.Sc/D.Litt. 0 0 0 0 0 0 0 0 0
2 Ph.D 3 0 0 1 1 0 0 0 5
3 M.Phil. 0 0 0 0 2 1 0 0 3
4 Permanent PG 2 0 0 0 15 36 0 0 53
5 PG-Pursuing 0 0 0 0 0 0 4 0 4
6 UG 0 0 0 0 0 0 0 0 0
1 D.Sc/D.Litt. 0 0 0 0 0 0 0 0 0
2 Ph.D 0 0 0 0 0 0 0 0 0
3 M.Phil. 0 0 0 0 0 0 0 0 0
4 Ad-hoc PG 0 0 0 0 12 18 0 0 30
5 PG-Pusuing 0 0 0 0 0 0 37 48 85
6 UG 0 0 0 0 0 4 0 0 4
1 D.Sc/D.Litt. 0 0 0 0 0 0 0 0 0
2 Ph.D 1 0 0 0 0 0 0 0 1
3 . M.Phil. 0 0 0 0 0 0 0 0 0
4 | FatTme rog 0 0 0 0 0 0 0 0 0
5 PG-Pursuing 0 0 0 0 0 0 0 0 0
6 UG 0 0 0 0 0 0 0 0 0
TOTAL 6 0 0 1 30 59 41 48 185
* The faculty showras Adhocareinfact faculty working full timeandarecontirued
22. Number of Visiting Faculty engaged with the college 0
23. Furnish the number of the students admitted to the Institute during the last four academic
years
Categories Year 1 (201011) | Year 2 (2011212) | Year 3 (201213) | Year 4 (201314)
Male | Female | Male| Female | Male | Female | Male | Female
SC
First Year Engg.| 3 0 2 1 14 10 15 5
DSE Engg. 1 1 0 0 1 1 5 8
FY MCA 0 1 0 2 0 0 0 0
FY MBA 2 0 1 1 0 0 0 0
FY ME 0 2 3 3 0 0 1 0
ST
First Year Engg.| O 0 0 0 1 0 0 0
DSE Engg. 0 0 0 0 0 0 0 0

Page?1




Categories Year 1 (201011) | Year 2 (201212) | Year 3 (201213) | Year 4 (201314)
Male | Female |Male| Female | Male| Female | Male | Female

FY MCA 0 0 0 0 0 0 0 0
FY MBA 0 0 0 0 0 0 0 0
FY ME 0 0 0 0 0 0 0 0
OBC
First Year Engg.| 28 6 40 5 66 16 65 7
DSE Engg. 4 1 0 0 27 5 39 9
FY MCA 3 2 3 4 0 1 0 0
FY MBA 3 0 1 1 0 0 0 0
FY ME 2 8 6 4 1 0 8 2
General
First Year Engg.| 293 77 339 107 242 64 205 31
DSE Engg. 181 28 149 25 171 40 197 29
FY MCA 34 20 38 13 15 6 0 0
FY MBA 29 8 32 12 0 0 0 0
FY ME 9 11 30 26 27 40 37 47
Others
First Year Engg.| 1 0 11 4 17 9 33 4
DSE Engg. 1 1 0 0 6 0 20 6
FY MCA 0 0 0 0 0 0 0 0
FY MBA 0 0 1 0 0 0 0 0
FY ME 4 0 0 0 0 0 3 6
TOTAL 598 166 656 208 588 192 628 154

24. Details on students enrolled in the colleguring the current academic year.

The following is the strength of studerdgsrolled in first year to final yean the college during the

current academic year 2013.

Type of students UG | PG | M.Phil. | Ph.D | Total
Students from the same state where thikege is located | 1873| 255 - - 2128
Students from other states of India 168 | 33 - - 201
NRI Students - - - - -
Foreign Students - - - - -
Total 2041 | 288 - - 2329

25. Dropout rate in UG and PG (Average for the last two batches)

Year 201112 (For Engineering)

UG | 83outof 684 | PG | 10utof72 |
Year 201213 (For Engineering)
UG | 3loutof691 | PG | 0Outof6g8 |
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Year 201112 (For MCA)

UG | - | PG | 2O0utof60 |

Year 201213 (For MCA)

UG | - | PG | 40utof22 |

26. Unit cost of Education
(Unit cost = btal annual recurring expenditure (actual) divided by total number of students enrolled)

(a) Including the salary component Rs.84,069-

(b) Excluding the salary component Rs.37,842-

27. Does the college offer distance education programmes (PR

Yes [ ] No

If yes
a) Is It a registered centre for offering distance education programmes of another university

Yes | ] No

b) Name of the University whose courses are offered

| NIL |

c) Number of programmes offered NIL

d) Recognition carry the recadion of the Distance Education Council

Yes [ ] Mo

28.Provide Teacherstudent ratio for each of the programme/course offered

Branch Year Sanctionedintake Actual Intake ’(\Icc:)ér?;i]:jae(:rlijrlltg ﬁztEZIr
UG | PG | Total UG PG | Total | fractional load) | strength

ETC 201314 | 360 | 66 | 426 386 53 | 439 27 16:1
ETRX 201314 | 180 | - 180 108 - 108 08 14:1
MCA 201314 - | 180 180 - 115 | 115 09 13:1
IT 201314 | 180 | - 180 160 - 160 11 15:1
MECH 201314 | 360 | 18 | 378 401 18 | 419 27 16:1
CIVIL 201314 | 300 | - 300 279 - 279 17 16:1
COMP | 201314 | 360 | 102| 462 371 99 | 470 33 14:1
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29. Is the college applying for

Accreditation: Cyclel[d | Cycle2[ | Cycle3| | cCycled4[ |
Re-Assessment : [ ] Not Applicable
(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refersagcareditation)

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and-rasessmentnly)
Cycl e 1INAéééée(dd/ mm/ yyyy) Accreditation Out
NAééeée (dd/ mm/ yyyy)
Accreditation NB@écome/ Resulté
Cycle 3NAéé&é (dd/ mm/ yyyy)
Accreditation Outcome/ Resulteéeé..
* Kindly enclose copy of accreditiain certificate(s) and peer team report(s) as an annexure.

31. Number of working days during the last | 241 |
Academicyear i.e. 201213:

32. Number of teaching days during that last \ 195 \
academic year
In addition to 19%lays ofteaching,around6 days of additional teachingas carried out in
a year bycancelling some of the holidays and working on some of #8¥ Baturday.
(Teaching days means days in which lectures were engaged excludaxguthi@ation

day9

33. Date of establishment of Internal Quality Assurance Cell (IQAC):
IQAC was established on 01/01/2012 (dd/mm/yyyy)

34. Details on submission of Annual Quality Assurance Reports (AQAR)
Not Applicable

35. Any other relevant data (ot covered above) the college would like to
Include:

(M Recognition of Scientific and Industrial Research Organisation (SIROs) from 20/11/2012
upto 31/3/2015.

(1n Local Inquiry Committee appointed by University of Pune visited on 17/2/2014 for
Recogniton of Research Centre for E&TC and Mechanical Engg. Dept.
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Part (D) Criterion -wise inputs

CRITERION |: CURRICULAR ASPECTS

1.1 Curriculum Planning and Implementation
1.1.1 State the vision mission and objectives of the institution and describe hovwhdse are
communi cat ed ttoe achhee rs@su dsetnatféfs and ot her st

Vision: To achieve excellent standard of quality education by keeping pace with rapidly
changing technologies and to create technical manpower of global standards witlitieapeb
accepting new challenges.

Mission: Our efforts are dedicated to impart quality and value based education to raise
satisfaction level of all stakleolders. Our strength is directed to create competent professionals.
Our endeavor is to providdl possible support to promote research and development activities.

Our institute is established under the G. H. Raisoni Educational and Medical Foundation.
Hence, the objectives of our organization are as follows:

Objectives:

e To spread good eduban among the massesmiral & urbanarea.

e To advance the cause of national development anidiatiate guidance centersareer
develpment centers, research centers, center of excelldibcaties and consultancy
centers.

e To create seftliscipline value of manual labpequality and morality amongst the students.

e To provide an ideal education without any religion bias with the principles of equality
fraternity, liberty, justiceand respect for all.

e To undertake and facilitate research in varidietds and establislinstitutions for this
purpose.

e To work for promotion and overall educational development of Hindi speaking community
according to Government strategy.

e To promote education among economically backward classe®advide free medical
services to poor people.

e To help to register public trust having exclusive olwecof proceeding advancement of
secular educatigiMedical education and research thereon.

e To voluntarily work in the field oénvironment of awareness environmentelatel work.

However, our institution follows the same objectives except the medical facilities.

Communication of Vision and Mission Statemento the Stakeholders:
e The Institution’s vision and mission are displayed at the main entrance of #geadilice.
e Itis communicatd to the students through cgéeprospectysollege magazine and during
the induction program
e The cdlege website shows the vision and mission statements.
e Communication of vision and mission statement during staff meeéindsparent teacher
meet.
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1.1.2How does the institution develop and deploy action plans for effective implementation of
the curriculum? Give details of the process and substantiate through specific example(s).

1.1.3

114

Development amh deployment of action plans for effective implementation of the
curriculumis given below:
Recruitment of qualified staff through proper selection process.
Training of $aff throughinduction programs
Preparation obcademiccalendar before the start thfe semester.
Time table preparations.
Designing ofacademiadiary.
Subject wisdesson plans preparations and approval of the same for theory and practical
conduct as per Universitgf Punecurriculum.
Labaoratory manual preparations and periodigdatingas per syllabus.
Implementation and monitoring of teaching learning by HOD and concerned senior staff
Organizingguest and expert lectures.
Industrial visits.
Industrial training

What type of support (procedural and practical) do the teachers receive rfgm the
University and/or institution) for effectively translating the Curriculum and improving
teaching practices?

Support (procedural and practical) to the teachers ret&iom the University and institution

for effectively translating the curriculuendimproving teaching practicegeas follows:

Support from University of Pune:

e Participation of faculties in preparation of curriculum undertaken by Board of Studies of

University of Pune.

Preparation of Teacher 6s Manual

Guidance on conduct ofaboratorypractices.

Advice on suitabldéab equipmenttrainerkits, relevant software.

Boards of Studies responds to the faculties for any kind of curriculum and academic relatec

issues.

Support from the Institute:

e Helping faculties to attend workshggeminars delivered by experts in India and abroad.

e Financial support and leave for academic and research related activities.

e Provides continousguidance on specialized areas.

e Conduction of Faculty development programs byH@aisoni Academy of Human
Excellence (GH RAHE).

Initiatives taken up or contribution made by the institution for effective curriculum
delivery and transaction on the Curriculum provided by the affiliating University or other
statutory agency.

Institution cantribution for effective curriculum delivery:

e Providesclassrooms, tutoriatooms and laboratory Infrastructure as per the norms of
University of Pune and AICH.

Provision of State of the art equipmerttainerkitsand s of t war eds.

LCD projectos.

P.A. System.

Webinas.

Seminar ha#.
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Inviting Guestspeaker Expers from Academics and Industry.

Display of wallcharts and models.

Computer Based Training Packages.

Lecture series I|ike NPTEL by 11 Taos

1.1.5 How does the Institution network and inteact with beneficiaries
such asindustry research bodies and the university in effective operationalization of the
curriculum?

Interaction with reseahcbodies industry for effectiveperationalizatiorof curriculum is as
given below:

e The instituteeffectively operationalizeurriculum by supplementing existing curricula by
inviting research scholars and industry persons for focusing on prevailing research anc
industrial issues.

Sharing of experiences by good practicingieeers with students and faculties.
WorkshopsSeminars and Guest Lectures by industry experts in various fields.
Undergraduate and Post Graduate Projects in collaboration with Industry.

Industrialvisits.

Internship/ industrial training in industry.

Guidance and Employment assistance to students.

1.1.6 What are the contributions of the institution and/or its staff members to the development
of the curriculum by the University?(number of staff members/departments represented
on the Board of Studies,student feedback, teacher feedback, stakeholder feedback
provided, specific suggestions etc.

Contribution by staff members for development of the curriculum by the University:
e Discussion on curriculum matters during staff meetings.

Feedback from the sjdxt teachers.

Student 6s feedback and performance.

Feedback from alumirdand employes:.

Participation of Faculties in preparation of curriculum undertaken by Board of Studies of

University of Pune as follows.

Board of Examination Paper Setter
Members /Chairpersons
Computer 01 Computer 01
Civil . NIL Civil : NIL
Mechanical : 01 Mechanical : 01
IT : 00 IT :03
FE : NIL FE NIL
MCA . 03 MCA . 05
Elex : NIL Elex : NIL
E&TC . 03 E&TC . 04
08 14

1.1.7 Does the institution develop curriculum forany of the courses offered (other than those
under the purview of the affiliating uni ve
(6Needs Assessmento6 design devel opment an.
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curriculum has been developed.

No, the institute does not develop own curriculuoeing affiliated college it follows the
curriculum of university of Pune.

1.1.8 How does institutionanalyzdensure that the stated objectives of curriculum are achieved in
the course of implementation?

Andising and ensuring that the stated objectives of curriculum are achieved in the course o
implementatiorareas under

Implementation of institutional objectives through curriculum:

By Feedback received from its stakeholders.

By effective teaching leamg process.

By undertaking and facilitating research in various fields.

By implementing relevant government educational strategies.

By promoting education among economically backward classes

By opening educational institutes in rural and urban arga®oting research

1.2 Academic Flexibility

1.2.1 Specifying the goals and objectives give details of the certificate/diploma/ skill
development courses etc. offered by the institution.
Details of the certificate/diploma/ skill development courgesadfered by the Institution:

e The institute does not offer any certificate or diploma courses. It offers only AICTE
approved courses

¢ However we offer only university affiliated UG and PG programmes.

e At present there is a gap between the technologyilé skpected by the industry and the
curriculum offered by the University. Therefore, for the skill development expected by the
stake holders the institute is offering various short term courses and workshops.

Details of the skill development courses amorkshops etc. offered by the Institution in the
recent past are given below.

(A) Details of Skill Development Courses:

Sr. No. | Name of the Course Offered by
Department of
1 Wor kshop on AAndroid Computer Engg.
2 Wo r k s h o poca DesignRising N2 0 Computer Engg.
3 Wor kshop on OEmpl oy ab | Computer Engg.
4 Wor kshop on O0OFOSS/ LI N|Computer Engg.
5 Guest | ecture on dl nf |Computer Engg.
6 Wor kshop on AApplied Computer Egg.
7 Guest lecture on "BE project guidance" Computer Engg.
8 Seminar on ACI oud Co m|Computer Engg.
9 Workshop on "LaTeX" Computer Engg.
10 Seminar on AAndroi do Computer Engg.
11 Seminar on "Recent trends in mobile application Compuer Engg.
development"
12 Semi nar on AEthical H | Computer Engg.
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Sr. No. | Name of the Course Offered by
Department of
13 Workshop on "JAVA" Computer Engg.
14 Guest lecture on "BE project” Computer Engg.
15 Workshop on "N&" Computer Engg.
16 Workshop on " Core JAVA" Computer Engg.
17 Workshop on" Network secity" Computer Engg.
18 Workshop on "Knowledge series program” Computer Engg.
19 Workshop on "Entrepreneur GHRCEM contest”| Computer Engg.
20 Workshop on "ISM EMC2" Computer Engg.
21 Wor kshop on AMATLAB A]|Civil Engg
22 Wor kshop on i Re energyt & | Civil Engg
environmento
23 STTP on CAD/CAM/CAE based Design & Procey Mechanical Engg
Optimization in industry.
24 Faculty Development Program { Mechanical Engg
AUTOCAD/CATIA
25 Workshop on Intelligent robotics & Industrii Mechanical Engg
Automation.
26 Workshop on CFD and its applications Mechanical Engg
27 Workshop on CAD/CAM CREO 1.0 Mechanical Engg
28 Workshop on MAT Lab and its application Mechanical Engg
29 Workshop on Advance in IC Engine Mechanical Engg
Thermodynamics
30 I ntroduct i on® Qcwober2018 T e | Information
Technology Engg
31 iRecent Trends in DBits]Information
12" January 2013 Technology Engg
32 Oracle on 1T August 2012 to ¥ September| Information
2012 Technology Bgg
33 Latex on 24 and 28 August 2012 Information
Technology Engg
34 RSA on17" to 20" April 2012 Information
Technology Engg
35 JAVA Course on 28to 5" January 2012 Information
Technology Engg
36 IBM RFT on 25" to 10" December 201 Information
Technology Engg
37 JAVA Course on 1%to 18" November 2011 Information
Technology Engg
38 IBM DB2(Course) or80" August to 18 Information
September 2011 Technology Engg
39 STTP on AResent -x9%0e nd]|Information
Tecmology Engg
40 Faculty Development Programs Information

‘RADDB2RFTRSAREMOTE COMPUTING
JAVA

Technology Engg
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Sr. No. | Name of the Course Offered by
Department of
41 Students: RADDB2RFTRSA JAVATGMC - Information
Programming Guedtect- DS NS STQA Technology Engg
42 STTP on ASoft Comput i |Information
Techrology Engg
43 STTP on AResent -x9%0e nd]|Information
Technology Engg
44 STTP Program on Android Mobile computing MCA Engg
(Institute Level)
45 Data Mining workshop MCA Engg
46 Flex workshop (website development using Ad¢ MCA Engg
flex)
47 DB2 Workshop (Db2data security Dg MCA Engg
concurrency XML)
48 DW & DM Workshop MCA Engg
49 Core Java Workshop (Basic java concepts u; MCA Engg
Eclipse )
50 RFT Workshop MCA Engg
(Functional testing along with case studies)
51 IBM RSA MCA Engg
(Use case diagram deployment diagram c
diagram)
52 STTP Program on Android Mobile computing MCA Engg
(State Level)
53 Two Days workshop on N& MCA Engg.
54 Workshop on Oracle MCA Engg.
55 Data Mining workshop (Year 20113) MCA Engg.
56 Workshop on JAVA MCA Engg.
57 Session20040 Electronics Engg.
Recent Trends in Advanced Image Processing
58 Session20141 Electronics Engg.
Two daybés Workshop on
Methodology
59 SESSION 16411 Electronics Engg.
ROBOVI STTidd 0 dayods wol
Robotics and Image Processing
60 STTP on Contemporary & futuristic wireless | E&TC Engg
Mobile Technology
61 A Short Duration Course on Embedded Syst E&TC Engg
Design 051 Hours with
62 AMcro80510 A Three d|E&TCENgg
Design using 8051.
63 Workshop on Printed Circuit Board Designing | E&TC Engg
64 National Seminar on Interdisciplinary applicatiq E&TC Engg.
of DSP
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1.2.2

1.2.3

124

Sr. No. | Name of the Course Offered by
Department of
65 State Level Semi nar o] E&TC Engg.
Communi cati ono
66 Workhsop on Research Methodology E&TC engg.
63 Expert Lecture in Control System E&TC engg.
64 Innovationi 2014 E&TC engg.
65 TRPCS- 2014 E&TC engg.
Does the institution offer programmes that facilitate twinnig  / d u a | degree?
details.
No.

Give details on the various institutional provisions with reference to academic flexibility
and how it has been helpful to students in terms of skills development, academic mobility,
progression to higher studies and improved potential for employability
o Range of Core /Elective options offered by the University and those opted by the
college
Choice Based Credit System and range of subject options
Courses offered in modular form
Credit tr ansfer and accumulation facility
Lateral and vertical mobility within and across programmes
and courses
o Enrichment courses
(i) The institute isan affiliated college of UOP and nautonomous.Hence it can offer
programs/ courses asrgle curriculumof UOP.
(i) Since there is a gap between the skills lamowledge expected by the sthkdéders and the
skills imparted in the institute, we strive to bridge the gap by following:

a) By offering maximum number of electives/ open electives.

b) By offering maximum number of projects / seminars that are live industrial projects.

c) Also we make an endeavor twidge thegap by offering courses and certification
conducted by IBM, Microsoft, CISCO and ORAE under the GHR.abs thatis free of
cost to the stents.

Does the institution offer selffinanced programmes?
Yes, he institute itself is aelf financed Thus, all the programmes are self financed.

1.25 Does the college provide additional skill oriented programmes relevant to regional and

global employment market® | f 6yesb provide detail s of
beneficiaries.

Yes, additional skill oriented programmes provided by college in the recent past are as:follows

Department | Sr. | Additional skill oriented programmes relevant to | Beneficiary

No. | regional and global employment markets. 1-Student,
2-Stalff,
3-Industry

Computer 1 STTP on fANetwork Securi tl1&2
Engg 2 Workshop on fAiNS20 fAlLaTex1
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Department | Sr. | Additional skill oriented programmes relevant to | Beneficiary

No. | regional and global employment markets. 1-Student,

2-Stalff,
3-Industry

3 Seminar on AEthical Hackl

4 . 1
Workshop on fiAodr DedeAppg

> Wor kshop on fAProt-d2a@ ol Del

° Wor kshop on c‘)EmponabiIi1

! Wor kshop on (‘)FOSS/LINUX(‘]l

8 Guest | ecture on ﬁlnfras1

9 . 1&2
Wor kshop on fAApplied al g

10 _ _ 1
Guest leatire on "BE project guidance"

t Seminar on fACI|I oud Computl

12 _ , 1
Semi nar on AAndroi do

13 | Seminar on "Recent trends in mobile application 1&2
development"

14 1
Workshop on "JAVA"

15 _ 1
Guest lecture on "BE project”

16 1&2
Workshop @ " Core JAVA"

17 _ 1&2
Workshop on" Network security”

Computer 18 2
Engg Workshop on "Knowledge series program"

19 Workshop on "Entrepreneur GHRCEM contest" !

20 | Workshop on "ISM EMC2" 1&2

1 Guest lecture was organized by Civil Engineen 1 & 2
Depatment GHRCEM Pune under ISTE local chaf
for 3rd & 5th semester on dated 24th September 201
on fAWater R e s o u The guesMlactuie
was delivered by Dr. A. D. GhareAssistant Professg
VNIT Nagpur.

2 A guest | ectueeseign 66t 6§1,2&3

Civil Engg was organized for 5th Semester on 7th October 2
The lecture was given by Prof. U. R. Awari AISSMS
College of Engineering Pun& Chairman for Structura
Design .

3 A guest | ecture on NAspe€1l.2
Eng neeringd was organt ze
October 2011by Prof. S. Bhakare.

4 Guest | ecture on ASanitglé&?

Civil Engineering students on 23anuary 2012 by Prof
Prof. A.B. More Imperial College of Engineering

Wadholi Pune
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Department | Sr. | Additional skill oriented programmes relevant to | Beneficiary

No. | regional and global employment markets. 1-Student,

2-Stalff,
3-Industry

5 Guest | ecture on fiWater |12&3
The object of lecture was to develop awareness sess
on Waterproofing and concrete repairs §rA8gust
2012. The Lecture was given by Ms. Seema Sugare 1
Dr. Fixit-SPR

6 It was four dayso6 traiifl2&3
September 2012 td"September 2012 by Mr. Dhavalg
from ABC Design Pvt. Ltd Pune

7 Wor kshop on f Sitlrou cwtausr adr|1,2&3
5th Semester on ¥2September 2L The lecture was
given by Prof. U. R. Awari AISSMS College of
Engineering Pune& Chairman for Structural Design |.

8 Workshop orfiAdvance Concrete Technology & Desid 1,2 & 3
of Fiber reinforced Cong
Semester on T2 Septemier 2013 The lecture was

Civil Engg given byProf. N. T. Survanshi SBPCOE, Indapur for
Advance Concrete Technology & Design of Fiber
reinforced Concrete

9 Wor kshop on fArchitectu|l?2
organized for 7th Semester on"6 September 2013
The lecture was given by Dr. R.C.Pathak ICOER,

Pune for Architecture and Town Planning.

10 |(Wor kshop on A Sitlrou cwtausr aodr|1,2&3
5th Semester on Z2September 2013The lecture was
given by Prof. U. R. Awari AISSMS College of
Engineering Pune& Chairman for Structural Design |.

1 STTP onCAD/CAM/CAE based Design & Process 2
Optimization in industry on 03/01 to 07/01/2011

2 Wo r k s h éntelligentrobitics & Industrial 1
Automation 06/04/2012

3 CFD & its Application in Industry Workshop 1&2
08/07 to 09/07/2011

4 Day workshop o\dvance in IC Engine & 1&2
Thermodynamics 07/10 to 08/10/2011

5 ATwo Days Tr ai @ADMypdelihg usiggr| 1 & 2

: CATIAV50 Wor kshop
II\E/Iechanlcal 6 Wor KshoMpTlamandi t s applicall,2&3
nagy 7 | MESA Seminar & Technical Quiz 14/1/14. 1&2

8 Guest Lecture o€NC PRORAMMING. 1&2

9 Guest Lecture ofterling Engine & Solar Energy. &2

10 | Guest Lecture oRefrigeration and Air Conditioning. | 1 & 2

11 | Guest Leture onEngg. Metallurgy & Application. 1

12 | Guest Lecture onil ndustri al Engl
management o

13 |[Guest LeGADGAMO on 0 1

14 | GuestlLectureoi Sy st em Anal ysis |1

15 |Guest L eRrdject Anel Semimardi 1
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Department | Sr. | Additional skill oriented programmes relevant to | Beneficiary
No. | regional and global employment markets. 1-Student,
2-Stalff,
3-Industry
1 |[Introducti on’QctoberP018Te X d1&2
2 |ARecent Trends in Ditid|1&28&3
January 2013
3 | Oracle on 17 August 2012 to™¥ September 2012 1,2&3
4 | Latex on 248 and 28 August 2012 1&2
5 STTP o n fitRerds ie computing 9 0 1&2
T 6 | RSAonl7" to 20" April 2012 1,283
Engg 7 | JAVA Course on 2Bto 5" January 2012 1,2&3
8 | IBMRFT on 2%'to 10" December 2011 1,2&3
9 JAVA Course on 1%to18th November 2011 1,2&3
10 | Cyber Crine & Laws(Seminar) on 37 September 201] 1&3
11 | IBM DB2(Course) or80" August to 1& September | 1,283
2011
F.E. 1 Expert Lecture on Memory Management and Positivg 1 & 2
Thinking by Prof. Swaminathan
2 Worksshop in Disaster Management 1&2
1 DW & DM Workshop (Hands on of Wake is given) 1&2
2 Core Java Workshop (Bagava concepts using Eclips| 1 & 2
3 RFT Workshop 1&2
(Functional testing along with case studies)
4 | IBMRSA 12,&3
MCA (Use case diagram deployment diagram class diagra
5 STTP Program on Android Mobile computing 1&2
6 Two Days workshop on N& 1,2,&3
7 Workshop on Oracle 1&2
8 Data Mining workshop (Year 20113) 1
9 Workshop on JAVA 1
10 | Workhshop on J Query and S Project Management | 1
1 Seminar on Network Analysis 1
2 Workshop on PCB design 1
3 NI Virtual Lab I nstrumenlé&?2
4 PLC & SCADA Seminar 1&2
5 PAROKSHA 20092011 (National level Technical 1
Electronics project Competition & Paper Presation for Diploma
Engg. students)
6 CMOS VLSI Design Workshop 1&2
7 ROBOVI STA810: Three Dayo6g1&?2
and | mage Processingo
8 One day Workshop on AEmMBp1l
9 Workshop on Syllabus Detailing of BE(E&TC)/BE 2
(ELECTRONICS)2008 Course Seih
Electronics |10 [One day Wor kshop On AEI g1&2
Engg Tool so
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Department | Sr. | Additional skill oriented programmes relevant to | Beneficiary
No. | regional and global employment markets. 1-Student,
2-Stalff,
3-Industry
11 {One day Workshop on AEmMQ1
12 | PAROKSHA 20122013 (National level Technical 1
project Competition & Paper Presentation for Diplomé
studers)
13 | Guest Lecture on Audio and Video Engineering 1
14 1
Aptitude Test in Electronics Engineering
15 | _ o X 1
nOn spot Creativityo
16 | Seminar on Digital & Analog CMOS Design using 1&2
CADENCE
17 Guest Lecture on Process Automation 1
18 | Industial Visits for BE students at Fionolex Industries| 1
Ltd, Ratnagiri.
19 | Industrial Visits for BE students at Prasar Bharati, 1
Doordarshan, Sinhagad
20 | Industrial Visits for BE students High Power T.V. 1
Transmitter, Doordarshan Kendra Pune
21 | Industial Visits for BE students Power Cube Electro | 1
Controls Pvt. Ltd. Satara
22 Industrial Visits for TE students Sakal Printing press| 1
PVT.LTD
23 | Innovation & RGITRPCS 2014National level project, | 1
Electronics paper, poster competation for Enggudents
Engg 24 | GHRAHE Department organized personality 1&2
development and Communication Skill
1 Guest Lecture on Embedded System Design 1&2
2 Workshop on PCB Design. 1
3 PAROKSHA 2009 TO 2011 (National level Technicg 1
project Competion & Paper Presentation for Diplon
students)
4 Tech Micro 2009 :National level Technical projeq 1
Competition
E&TC 5 Ai51 Hours with Microcontl
on Embedded System Design
6 AMi cro80510: Wor kshopignoil
7 Expert Lecture on "Technical Paper Writing Skills § 1 & 2
Project Development"
8 Industrial Visits for BE students 1
9 Aptitude Tests for SE to BE ETC Student. 1
10 | Guest/Expert Lectures on subjects like DSP SH

PDMDSFEM
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Department | Sr. | Additional skill oriented programmes relevant to | Beneficiary
No. | regional and global employment markets. 1-Student,
2-Stalff,

3-Industry

11 | STTP on Catemporary & futuristic Wireles{ 1 & 2
Technologies.

12 | Seminar on Product Development 1
13 | Seminar on Technical Paper Presentation Skill 1
14 | Workshop on Project Building. 1&2

15 'Workshop on A Real ti me |1

16 | Expert Lecture on Recent Trends in Embedded Syste| 1 & 2
17 |Guest Lecture on topikl|l&2
Custom / VLSI Logic Families ASIC PLD and FPGA"
18 | National Seminar on Interdisciplinary applications| 1 & 2
DSP
19 | State Level Semima o n AfRecent 11&2
Communicationo

E &TC 20 | Innovationi 2014 1
21 | TRPCSi 2014 1
22 | SAP Course 1&2
23 | CISCO, CCNA 1

1.2.6 Does the University provide for the flexibility of combining the conventional faem®-face
and DistanceMode of Education for students to choose the courses/combination of their
choiceo |I'f O6yesd, how does the institution
of students?
The university offers only face to face learning program for engineerimgighrlectures,

tutorial s, practical 6s and projects & hand
engineering.
1.3 Curriculum Enrichment

131Descri be the efforts made by the instituti
ensur e t hat t he academic programmes and
integrated?

Students involvement in different Activities through departmental forums.

WorkshopsSeminars byuestspeakersare organized.

Hands on Programming workshops are aateld to improve skill sets of students.

Staffs training Programs are conducted to enhance their knowledge and skill.

Workshoys, conference& seminas are conducted to update the knowledge of students and

staff in the areas not found in the curriculum talibwed by industry.

e Motivating staffto write research papers

¢ Organizingtechnicalactivities like competitions and seminars.

e Interaction and feedback from industry to catestakeholders requirement.

1.3.2 What are the efforts made by the instituion to modify, enrich and organize the
curriculum to explicitly reflect the experiences of the students and cater to needs of the
dynamic employment market?

¢ Introducing latest technology concepts and practices as topics beyond curriculum.
e Organizing Techical Workshops/Seminar/Expert lectures for Skill development and
improvement.
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¢ Innovative practices in conduct of Laboratory.

e Beyond the Syllabus Coverage.

e Organization of workshops on development ofommunication skill personality
developmentaptitude €stmock GD and Interviews.

e Participation in Board of Study meeting regarding syllabuailifeg.

e Industrial visits to get a feel of actual worgienvironment in industry angitude to be
developed by students.

1.3.3 Enumerate the efforts made byhe institution to integrate the cross cutting issues such as
Gender, Climate Change, Environmental Education, Human Rights, ICT etc., into the
curriculum?

e Compositebatches of boys and girte remove gender bias by mixeeating arrangement.
Mixed grouys for projects etc are made.

e Assignment of duties equally tadies andjyents staff members.

e Tree Plantation on Independence Day, Development of lawn, Waste water Treatment &
Utilization.

e Anti-Ragging campaign and obtaining affidavit from students anahizare

e Setting up of Grievances Committees and women committees on sexual harassment at wo
place.

e Provision of Solar Water Heaters in the hostels.

e Designated RTI committee and officials.

The entire campus is on VWA and LAN is provided in Labs, staff rows, library, and

administrative offices.

1.3.4 What are the various valueadded courses/enrichment programmes offered to ensure
holistic development of students?

A moral and ethical values

A employable and life skills

A better career options
A community orientation

Following are various valuadded courses/enrichment programmes offered to ensure holistic
development of students:

Department | Sr. | Moral and Ethical Values
No.
1 Semi nar on AEthical Hac ki ng
2 STTP on fANetwork Securityo
Computer Engg. 3 TeacherGuardian Scheme
4 Induction Program For SE Students
5 Wo r k s h olpfornmation Slecurity & Cyber Forensicso
1 | Aptitude Test on 14 September 2013
2 Engineer 6s Day" Septemleeb20i8t i o n
3 Teachers day celebration ofl September 2013
IT Engg 4 Induction Programme on 3August 2013
5 Patriotic song singing competition on"LAugust 2012
6 Tree plantation on 20 July 2012
7 Guru poornima celebration on
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(o]

Cyber Crime Law on"3July 2012

Electronics Engg

Teacher Gardian Scheme

A Event on AOn Spot-1¥reat i\

E &TC Engg

Teacher Guardian Scheme

Garba for all the students of college

Induction Program For SE Students

ME Induction Programme

Seminar on Personality Development & and PG students

MechanicaEngg

Teacher Guardian Scheme.

Induction Program of ME & SE students .

FE

One Day Workshop for Coll ec¢

Civil

Teacher Guardian Scheme

Induction Program For SE Students

WIN|F- - NP O WNIFP N -

Guru Pournima Celebration in Civil Engg. Dept.

Department

Sr.

Z
e

Employable and Life Skills

Mechanical Engg

H

National conference on Research and Development in N
Engg. In 2013

N

Mech-fest- Technical Event in Jan 14

w

Technical Research Paper CompetitioRRPCS) on date
11/02/2012

Induction Program on dated 19/08/2011.

Techfestia Seminar and Technical Quiz on dated 14/01/201

o0~

2 Day workshop on Advance in IC Engine & Thermodynamics.

IT Engg

I ntroduction to ALaTeX

ARecent TrsemddouitredD Syst emo

Oracle

Latex

RSA

JAVA Course

IBM RFT

JAVA Course

Cyber Crime & Laws(Seminar)

IBM DB2(Course)

F.E.

Communication and soft skill

N| PRPO|O|NO| 01 | W N

Expert Lecture on Communication Skill under Special Guidé
Scheme

One Day workshop in Leadership Development

MCA

Data Mining workshop

Flex workshop

WINF| W

DB2 Workshop (Db2data security Data concurrency XML)
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Department Sr. | Employable and Life Skills
No.
4 DW & DM Workshop (Hands on of Work shop is given)
5 Core Java Workshop (Basic java conceptsgiBidipse )
6 Core Java Workshop (Basic java concepts using Eclipse )
7 RFT Workshop (Functional testing along with case studies)
8 IBM RSA (Use case diagram deployment diagram ¢
diagram)
1 Earn & Learn Scheme
. 2 Session:202-13
Electronics Engg Conducted Aptitude Testin Electronics Engineering
3 Session:201-34
Aptitude test conducted by Cocubs.com for BE Students
1 AMi cro80510 A short Dur at i
Design
2 (Workshop on APIC Micr@@ontr
3 | Workshop Circuit design using ORCAD software)
4 AMi nd Bendod Aptitude Test f
5 Paroksha 2010,2011: Paroksha 2011 is National level Pi
Paper and Gaming competition conducted for the Polytec
students
E &TC Engg 6 | Tech Micro 2009 : National level Technical proje(
Competition
7 | Amazing C Test for UG students
8 | Aptitude Test on Fundamentals of C
9 National Seminar on Interdisciplinary applications of DSP
10 |[St at e Level Semi nar on
Commmi cati ono
11 | SAP Course
12 | CISCO, CCNA
1 Soft skill devel opment by
Aut ocado courses for civil
Civil Engg 2 Paroksha 2010,2011: Paroksha 2011 is National level Proje
Paper and Gaming compeéiit conducted for the Polytechnic
students
Department Sr. No. Better Career Options
IT Engg 1 ARecent Trends in Distri
2 Industrial Visits in 2013
3 Industrial Visits in 2011
4 A student forum Al TSAO h
Departmenbf IT Engineering.
F.E. 1 General Guidance and awareness.
MCA 1 STTP Program on Androiid Mobile computing
1 Industrial Visits for BE students &ionolex Industries

Electronics Engg.

Ltd, Ratnagiri.
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Department Sr. No. Better Career Options
2 Industrial Visits for BE students Brasar Bhaati,
Doordarshan, Sinhagad
3 Industrial Visits for BE studentdigh Power T.V.
Transmitter, Doordarshan Kendra Pune
4 Industrial Visits for BE studenf8ower Cube Electro
Controls Pvt. Ltd. Satara
5 Industrial Visits for TE studentSakal Printingoress
PVT.LTD
1 T& P activities: Aptitude Test Communication Ski
Group discussion Mock interviews.
2 AMi cro80510
A short Duration course on Embedded System Desig
3 Wor kshop on API C Micr oc o
4 A51 HouMs$ cwoadadntroll ero
E &TC Engg. Course on embedded System Design
5 One Day Training for BE Students at High Power
Transmitter Station
6 One Day Industrial Visit at BSNL, Bhosari, Pune
7 Industrial Visit at Prasar Bharati, Doordarshan, Pune
8 Two Day Industrial Training on Mobile Communicati
at RTTC, BSNL, Pune
Civil Engg. 1 Token of social responsibility was done by donating
Orphanage house in Wagholi Pune.
2 A student forum ACESAO
Department of Civil Enginegng.
3 To Develop Leadership & Management Skill among
students by arranging
Comprising of Project, paper presentation, Techn
games & Model Making competition.
4 Field survey camp was arranged for students.
1 SAP courses to TE ,BE Students
2 Industrial Visits to various reputed firms in every
semester.
Mechanical Egg 3 Wor kshopTlemamid its appl i
4 Wor kshop on Alntelligent r
5 Expert |l ecture on ACNC Pro

e Community orientation program: NSS, Blood donation, Orphanage visits
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1.3.5 Citing a few examples enumerate on the extent of use of the feedback from stakeholders in

enriching the curriculum?

The feedback from stakeholders in enriching the cdtouFrom the feedback of stakeholders

like students, faculty, parents and Industry personnel, shortcomings in curriculum in terms of its
content, inadequacies are found out. And remedial measures to remove the short comings &
taken with the BOS.

1.3.6 How does the institution monitor and evaluate the quality of its enrichmergrograms?

Evaluation of the qualitgf enrichment programs is monitored &valuated as under:

Before the enrichment program is offerats contents and methodologg finalized after
discussion. The HOD and staff are assigned to evaluate and by the feedbadkom stake
holders Their feedback is analyzed ascertairthe impact on quality. Short comingg noticed
are incorporated in teaicty learning pocess

1.4 Feedback System
1.4.1 What are the contributions of the institution in the design and development of the

curriculum prepared by the University?

F a ¢ u mempdrssparticipate in the syllabus designing with board of studies. While frdraing t
syllabus faculties reflect the feedback received from the peers students employers and indust
personnel 6ds.

1.4.2 Is there a formal mechanism to obtain feedback from students and stakeholders on

Curriculum? I f O6éyes6 how isidy andtmade asermternallyc a t e
for curriculum enrichment and introducing changes/new programmes?

Yes.

e Feedback is taken fno stakeholders.e. students, facultynembers, alumnand insome
cases industry.

e Summary of relevant points of feediiais communicated to the university by the Principal
during the meeting of principals / Board of Studies on academic matters.

e Principal highlightc oncerned points to the HODOG6s t
ensures implemeation through the concezdfacultymembers.

e Training sessions for thadultiesare arranged if there are new topissd f t wagkiks6 s
added

1.4.3How many new programmes /courses were introduced by the institution during the last

four years? What was the rationale for introdugng new courses/programmes?)
Following programmers /courses were introduced in last four years:

Year New Programme Introduced Sltr;teikgeth Dtérgltjigegf
200809 | MCA [PG Course] 60 Three Years
200910 |Civil Engineering [UG Course] 60 Four Years
201011 | M.E Computer Engineering [PG Course] 18 Two Years

M.E Computer Networks [PG Course] 18 Two Years
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Intake | Duration of
Year New Programme Introduced Strength Courses
201112 M.E E&TC (VLS| & Embedded Systems) [PG Course] 18 Two Years
M.E Mechanical (Heat Power Engineering) [PG Course 18 Two Years
However, thedetails of increase in intake aas follows:
Year Increase in Intake Intake | Duration of
Strength Courses
Electro. and Telecommunication Engineerif$G Course] 60 Four Years
201011
Computer Engineering[UG Course] 60 Four Years
Mechanical Engineering [UG Course] 60 to 120] Four Years
201112 — - -
Civil Engineering [UG Course] 60to 120] Four Years
M.E Computer Engineering [PG Course] 18to 24| Two Years
M.E E&TC (VLS| & Embedded Systems) [PG Course] 18to 24| Two Years
201314 | M.E Computer Engineering [PG Course] 24 Two Years
M.E E&TC (VLSI & Embedded Systems) [PG Course] 24 Two Years
Direct Second Year Meelnical Engineering [UG Course] 60 Four Years

Rationale for introducing new courses:

e MCA (Engg) coursewas added to givepportunity to the students whmould not take
admission in BE Computer or BE E&TC/ BE Electronics. However they did BCS, BBA B
Com etc courses. They are given opportunity to do MCA (Engg) so that these students ca

be gainfully employedh IT industry where there is a demand for such professional

B E (Civil) course was added because the country is builtsngfrastructure in a big way

and there is great requirement of Civil Engineers in the country for infrastructure projects.

e Addition of all the ME courses was done to increase the number of ME qualified teaching
staff in engineering colleges. M.E. is minimum qualification for teacher in engineering

colleges as per VI pay commissigtommendations
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CRITERION II: TEACHING-LEARNING AND EVALUATION

2.1 Student Enrollment and Profile
2.1.1How does the college ensure publicity and transparency in the admission process?
e The admission process is governed by DTE, Maharashtra.
e The institute level minority seats aredil in transparent manner.
e The process adopted for publicity and transparency in admissioass is as follows.
e College prospectus gives all the academamministrative and fee structure information
related to admission process.
Admission notificatio is published in leading national and regional daily newspapers.
The notification contains detailed information about number of seats, diffecemses,
eligibility for admission, process of admission and academic informatiomstitutional
Website.

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii) common
admission test conducted by state agencies and national agencies (iii) combination of merit
and entrance test or merit, entrance test and interview (iv) anyother) to various
programmes of the Institution

Admission process followed is as per the guidelines given by Director of Technical Education
Maharashtra.-:

A) Admission to First Year Engineering is based on

1. Merit list as peMHCET score

2. Merit list as gr AIEEE score and

3. Candidates should fulfill following criteria given by DTE Maharashtra Should have passed
the H.S.C (Std. XII) Exam or its equivalent with subjects EngR$tysics Chemistry and
Mathematics and secured 45% marks in the subjectsd3h@hemistry and Mathematics
added together (40% for Backward Class Category candidates from Maharashtra).

4. Candidates who have passgigloma course inrggineering &tech. with minimum of 50%
marks for thepolytechnic affiliated to MSBTE or AITE approve autonomous polytechnic
in Maharashtratate or equivalent.

B) Direct Admission to Second Year Engineering
Candidates who have passed Diploma coursengineering & Tech. (in respective or
equivalent discipline to which admission is sought) with mimmof 45% for the
Polytechnic affiliated to MSBE or AICTE approved autonomousolptechnic in
Maharashtratate or equivalent.

C) Admission to First Year MCA
1. Merit list as per MHCET Score
2. Any graduate passed with minimum 50% marks for OPEN categadersts and 45%
marks for backward class category from Maharashtra. Candidate shawddstudied
mathematics/ Statistics at 10 + 2 level as one of the subject.
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D) Admission to Second Year MCA
1. Candidate should be an Indian National & should pes$esic qualification i.eany

graduate passed with minimum 50% marks for OPEN category students and 45% marks fc
Backward class category from Maharashtra. Candidate should studied mathématics
Statistics at 10 + 2 levar higher level examinatioas ore of the subjectin Computer
application, Computer science or Science (IT/Computer) i.e B82S or Bachelor of
Science ( IT/ Computer) qualified in the Common Entrance Test MEA-CET 2013.

E) Admission to First Year ME
1. Any graduate gssed with minimum 50% marks forPEBN categorystudents and 45%

marks br backward class category from

Maharashtra. Candidate should have passed BE Examination irespective branch of
engineering Written entrance test is conducted at institute lewel specified date ithe
advertisement for admission. A viva voce is conducted for those passing in the entrance
examination by the panel of examiner.

2. A merit list is drawn based on combined marks of written and viva voce.
3. Students in the order of meriteagiven admission.

2.1.3 Give the minimum and maximum percentage of marks for admission at entry level for
each of the programmes offered by the college and provide a comparison with other
colleges of the affiliating university within the city/district.

The institute is linguistic minority institution and it can admit students from minority
category by the management. However to improve the quality of intake maximum seats are
offered to DTE so that students with merits can be admitted.

To get idea abat admission quality, the total admitted ranks (an&ks) are divided into

five or more meaningful ranges. This exercise is carried ouCEF/AIEEE/PCM based
admissionsThe summary is tabulated in table below.

SN

E&TC ETRX COMP IT CIVIL MECH

Name ofthe | MHT-CET | MHT-CET | MHT-CET | MHT-CET | MHT-CET | MHT-CET
College
FE FE FE FE FE FE
MIN | MAX | MIN | MAX | MIN | MAX | MIN | MAX | MIN | MAX | MIN | MAX

G. H. Raisoni
College of
Engg. & Mqt.,
Pune

49 71 NA NA 59 97 20 67 48 114 52 100

G. H. Raisoni
Institute of
Engg. &
Tech., Pune

51 74 28 58 46 96 39 79 46 96 52 100

JSPM Imperial
College of 44 107 | NA NA 53 97 NA NA 39 99 40 111
Engg., Pune

D.Y.Patil
College,
Lohegaon,
Pune

45 72 NA NA 38 92 NA NA 40 91 45 102

Dhole Patil
College of 43 60 NA NA 41 80 51 67 41 76 46 111
Engg., Pune
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G. S. Moze
6 | College of 55 69 NA NA 40 88 40 72 36 89 43 111
Engg., Pune
Al-Ameen
7 | College of 54 59 NA NA 40 73 56 65 NA NA 47 111
Engg., Pune
g | MITAcademy | g5 | 497 | 47 | 108 | 51 | 110 | NA | NA | NA | NA | 59 | 133
of Engg., Pune
E&TC ETRX COMP IT CIVIL MECH
g | Name of the Diploma Diploma Diploma Diploma Diploma Diploma
College
2 DSE DSE DSE DSE DSE DSE
MIN | MAX | MIN | MAX | MIN | MAX | MIN | MAX | MIN | MAX | MIN | MAX
G. H. Raisoni
College of
1 Engg. & 68.76 | 79.31 | 63.26 | 64.85| 71.68 | 79.42 | 57.23 | 68.94 | 62.76 | 77.74 | 77.55 | 80.24
Mgt., Pune
G. H. Raisoni
2 E‘ﬁg;“tg"f 68.8 | 76.36| 57.6 | 69.18 | 64.19 | 73.68 | 58.06 | 74.63 | 60.79| 75.15 | 60.14 | 79.88
Tech., Pune
JSPM
Imperial
3 73.83| 79.03| NA NA | 76.45 | 89.94 | 63.56| 73.5 | 73.35| 80.68 | 67.82 | 83.88
College of
Engg., Pune
D.Y.Patil
College,
4 62.8 76 NA NA | 66.44| 78.26 | NA NA | 67.15| 78.08| 75.7 | 79.69
Lohegaon,
Pune
Dhole Patil
5 | College of 54.65| 86.97 | NA NA | 62.71| 73.55| 55.69 | 68.69 | NA NA | 70.39| 77.67
Engg., Pune
G. S. Moze
6 | Collegeof 60.17 | 72.17 | NA NA 59.3 | 75.87 | 64.31 | 68.69 | 51.57 | 80.38 | 63.31 | 78.98
Engg., Pune
Al-Ameen
7 | College of 63.43 | 69.49| NA NA 61.17| 71.19 66 66 NA NA 71.82 | 74.39
Engg., Pune
MIT
8 | Academy of | 82.34| 85.03| 72 | 78.64| 79.55| 85.03 | 76.31| 80.65| NA NA | 74.39| 85.73
Engg., Pune
MCA CET MCA CET
SN Name of the College FY DSY
MIN MAX MIN MAX
Marks Marks Marks Marks
1 | G. H. Raisoni College of Engg. & Mgt., Pune 34 57 76 85
2 | G. S. Moze College of Engg., Pune 32 32 6 115
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MCA CET MCA CET
SN Name of the College FY DSY
MIN MAX MIN MAX
Marks Marks Marks Marks
Jayawant Shikshan Prasarak Mandal, ENIASitute
€ of Computer Application, Wagholi, Pune LY et e e
Marathwada Mitra Mandal's Institute of Technology,
4 Lohgaon, Pune 74 74 39 101
Jaywant Shikshan Prasarak Mandal, Abacus Institug
8 Computer Application, Hadapsar, Pune 4y &) 3 %
6 | MIT Academy of Engg., Alandi, Pune No Admission 87 120
Score 201314 | 201213 | 2011312 | 201011 | 200910
100-200 7 13 34 50 38
7599 101 119 103 122 107
CET(Out of 50-74 148 202 188 91 72
200) 2549 36 14 17 4 8
2401 1 0 1 0 0
Sub Total 293 348 343 267 225
201-360 0 0 0 0 0
100200 0 0 0 2 5
7599 5 2 2 3 7
A'EEs'%(g“t of 5074 19 24 33 10 1
2549 24 16 15 14 0
2401 1 3 2 0 0
Sub Total 49 45 52 29 13
. 75100 2 8 15 8 6
PCM(Diploma——557, 18 34 89 104 | 115
percentage
Sub Total 23 46 113 112 121
Total 365 439 508 408 359
Sanction Input 540 600 600 420 360

2.1.4 Is there a mechanism in the institution to review the admission process and student profiles
annua | | y ?

Rank Rage (CET/AIEEE/PCM/Diploma MarRs

I f &6yesod

improvement of the process?

Since, the institution iminority institution, it can admit students on its own.

what

i s

t he

out come

of

Yes, there is mechanism to review the admission process and students profile.
Unless the intake standard is good, the best efptiocesses cannot produce good engineers.
Therefore to improve the quality of intake following steps are taken,

100% tuition fee waiver scheme for economically backward meritorious students.

Scholarships for meritorious students.
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2.15

However, to get wider choice of good students, maximum seats are surrendered to centr:
admission process of DTE. Despite, these efforts as the number of engineering cotleges ar
sanctioned intake is exponentially increasing; and the fact that we are located in rural area ar
numbers of seats available for engineering applicants are large, there is a gap in number of go
students opting for our institution and number of sedtingdfilled. Hence both the number of
students joining our institute and their quality has decreased.

Reflecting on the strategies adopted to increase/improve access for following categories
of students enumerate on how thexdmission policy of theinstitution and its student
profiles demonstrate/reflect the National commitment to diversity and inclusion of:
SC/ST, OBC, Women, Differently able, eonomically weaker sections, and Minority
community & any other.

Strategies adopted to create accesssiffellows:

e 22.5 % seats under central admission process are reserved for SC/ST category.

e SC/ST students get 100 % tuition fees as scholarship.

e 27.5 % seats under central admission process are reserved for OBC students. OBC studel
get 50 % tuition feeas scholarship.

e 30 % of the seats are reserved for women in every category.

e There are very few differently able students.

¢ All the students coming under Economically Backward Category get 50 % off tuition fee as
scholarship.

e Athletes and Sports Persons as government of Maharashtra policy.

e The students from minority category e.g. Jain, Muslim etc; get Rs 25,000 per year as
scholarship based on their merit.

e 5% of the meritdous students from EBC get 100% tuition fee exemption in the TFW
scheme.

e One seain each course is reserved for differently able student.

2.1.6Provide the following details for various programmes offered by the institution during

the last four years and comment on the trends i. e. reasons fimicrease / decrease and actions
initiated for improvement.

Details for various programmes offered by the institution during the last four years and reasons fc
increase / decrease and actions initiated for improvement could be depicted from the tables below

Programmes Number of Number of Number Demand Ratio=
Academic applications students of No. of Applications
Year: 200809 received for admitted students | received for institute
institute / directly to admitted or minority/ No. of
minority level Institute/ through Student admitted
admissions minority level CAP directly to Institute
UG Courses
Computer Engineering 46 44 16 105 %
Mechanical Engineering 48 43 17 111 %
Electro. & Telecomm. 42 36 17 116 %
Engineering
Electronics Engineering 43 43 18 100 %
Information Technology 32 30 18 106%
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Programmes Number of Number of Number Demand Ratio=
Academic applications students of No. of Applications
Year: 200809 received for admitted students | received for institute
institute / directly to admitted or minority/ No. of
minority level Institute/ through Student admitted
admissions minority level CAP directly to Institute
PG Courses
MCA 20 4 16 500 %
TOTAL 231 199 103 116 %
Programs Number of Number of Number Demand Ratio=
Academic applications students of No. of Applications
Year: 200910 received for admitted students | received for institute
institute / directly to admitted or minority/ No. of
minority level Institute/ through Student admitted
admissions | minority level CAP directly to Institute
UG Courses
Computer Engineering 33 26 25 127 %
Mechanical Engineering 50 44 22 114 %
Electro. & Telecomm. 52 43 24 120 %
Engireering
Electronics Engineering 41 34 24 121 %
Information Technology 35 27 24 146 %
Civil Engineering 53 44 22 120 %
PG Courses
MCA 24 14 13 171 %
Total 288 232 141 124 %
Programmes Number of Number of Number Demand Ratio=
Academic applications students of No. of Applications
Year: 201011 received for admitted students | received for institute
institute / directly to admitted or minority/ No. of
minority level Institute/ through Student admitted
admissions | minority level CAP directly to Institute
UG Courses
Computer Engineering 62 46 44 135 %
Mechanical Engineering 55 43 17 128 %
Electro. & Telecomm 84 70 41 120 %
Engineering
Electronics Engineering 21 20 26 105 %
Information Technology 28 15 26 187 %
Civil Engineemg 52 44 16 118 %
PG Courses
M.E Computer 48 18 0 267 %
Engineering
M.E Computer Networks 53 18 0 294 %
MCA 23 13 47 178 %
TOTAL 426 287 217 148 %
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Programmes Number of Number of Number Demand Ratio=
Academic Year: 201112 applications students of No. of Applications
received for admitted students | received for institute
institute / directly to admitted or minority/ No. of
minority level Institute/ through Student admitted
admissions | minority level CAP directly to Institute
UG Courses
Compuer Engineering 57 36 74 158 %
Mechanical Engineering 95 79 38 120 %
Electro. & Telecomm. 55 36 78 153 %
Engineering
Electronics Engineering 25 21 35 119 %
Information Technology 16 14 44 114 %
Civil Engineering 21 15 39 161 %
PG Courses
M.E Computer 26 18 0 144 %
Engineering
M.E Computer Networks 25 18 0 138 %
M.E E&TC (VLSI & 18 18 0 100 %
Embedded Systems)
M.E Mechanical (Heat 20 18 0 111 %
Power Engineering)
MCA 48 32 28 150 %
TOTAL 406 305 336 133 %
Programmes Number of Number of Number Demand Ratio=
Academic Year:201213 applications students of No. of Applications
received for admitted students | received for institute
institute / directly to admitted or minorit y/ No. of
minority level Institute/ through Student admitted
admissions | minority level CAP directly to Institute
UG Courses
Computer Engineering 8 8 70 100 %
Mechanical Engineering 30 30 89 100 %
Electro. & Telecomm. 7 7 72 100 %
Engineering
Electronics Engineering 4 4 21 100 %
Information Technology 2 2 41 100 %
Civil Engineering 11 11 84 100 %
PG Courses
M.E Computer 18 18 0 100 %
Engineering
M.E Computer Networks 18 18 0 100 %
M.E E&TC (VLSI & 18 18 0 100 %

Embedded Systems)
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Programmes Number of Number of Number Demand Ratio=
Academic Year:201213 applications students of No. of Applications
received for admitted students | received for institute
institute / directly to admitted or minorit y/ No. of
minority level Institute/ through Student admitted
admissions | minority level CAP directly to Institute
M.E Mechanical (Heat 14 14 0 100 %
Power Engineering)
MCA 22 22 0 100 %
TOTAL 152 152 377 100 %
Programmes Number of Number of Number Demand Ratio=
Academic Year: 201314 applications students of No. of Applications
received for admitted students | recived for institute or
institute / directly to admitted minority/ No. of
minority level Institute/ through Student admitted
admissions | minority level CAP directly to Institute
UG Courses
Computer Engineering 16 16 49 100 %
Mechanical Engineering 19 19 108 100 %
Electro. & Telecomm. 8 8 39 100 %
Engineering
Information Techology 0 0 14
Civil Engineering 17 17 95 100 %
PG Courses
M.E Computer 42 26 21 162 %
Engineering
M.E Computer Networks 25 15 3 167 %
M.E E&TC (VLSI & 36 21 14 171 %
Embedded Systems)
M.E Mechanical (Heat 0 0 4 0
Power Engineering)
MCA 0 0 0 0
TOTAL 163 122 347 134 %

Since, the institution is minority institution; it can admit students on its own.

However, for wider and good choice of students maximum seats are surrendered to centr:
admission process of DTE. Despite tliorts since the number of engineering colleges are

increasing and sanctioned intake is exponentially increasing and the fact that we are located
rural area and number of seats available for engineering is large, there is a gap. Therefore all tl
seas are not filled. Hence number of students and the quality is not increasing. Number of
application received was less hence the admission reduced .Following actions were taken fc
student 0s

i ncreas:i

ng

t he

e More publicity given.

e Financial incetives in the érm of the fee concession tmeritorious students to take

admissions in the institution.
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2.2
221

Catering to Diverse Needs of Students
How does the institution cater to the needs of differentlyable students and ensure

adherence togovernment polides in this regard?

2.2.2

2.2.3

224

2.2.5

At present ndifferentially able students are studying in the institute.

However following facilities are available if any such is admitted in the institute. These are
given below

e There is a wheel chair that can enbed on stair cases.

e The toilet has western style WC with ramps on walls on either side.

e Lifts installation is in progress.

Does the institution assess the studentso
commencement of t hseb pgiowa admnedi Il oy et he pi

Yes, the institute assesses the needs of knowledge and skills befooemmencement of

program as under:

e Entrance tests before the formal commencement of a program is given to ascertain the nee
This provices the strengths and weaknesses of the student.

e At the beginning of teaching program of each course concerned faculty member engag
orientation classes to ascertain knowledge base needs and skills of the students.

What are the strategies drawn and deploy@ by the institution to bridge the knowledge
gap of the enrolled students to enable them to cope with the programme of their choice?
(Bridge/Remedial/Add-on/Enrichment Courses etc.

Strategies followed to bridge the knowledge gaps are:

Extra remedial coachg classes are conducted.

Interactive tutorials conducted for personal attention.

Counseling and guidance giveor self-study

Guest lectures, seminar and workshops are organized.

How does the college sensitize its staff and students on issues such aslegeinclusion

environment etc.?

¢ No gender discriminatignwhile assigning various assignments to the staff members.

¢ No gender discrimination for the students regarding the seating arrangement in the clas
room and laboratories.

e No gender discrimination dung the conduction ofcurriculum and extra curricular
activities. Mixed batches of boys and girls as per roll numbers are formed.

e Women Grievance committee to look after the issues of female staff and students.

How does the institution identify and respnd to special educational/learning needs of

advanced learners?

a. Advanced students

¢ Providing guidance for competitive examinations ATE,CAT, Civil services NET
SLET etc.

e Encourage them to write pagenr allow participation in advanced program=I&TTP
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2.2.6

2.3

2.3.2

e o o T

. Slow learners
Conduct extra classes and tutorials.
Providing those required books /textbooks.
Remedial and coaching classes.

How does the institute collect analyze and use the data and information on the academic
performance (through the programme duration) of the students at risk of drop out
(students from the disadvantaged sections of society physically challenged slow learners
economically weaker sections etc.)?

Performance of students pmacticalsinteractionin classroom.

Collectionof data through theesult analysisStudents feedbackeacher guardian scheme,
parentteacher meefeedbackirom the class teacher and the conedstaff.

Analysis of causes of poor performance of identified students.

Remedial measuresediscussed ding the departmental meeting by the HOD to the staff.

TeachingLearning Process

2.3.1 How does the college plan and organize the teaching learning and evaluation

schedules? (Academic calendar teaching plan evaluation blue print etc.)

After acaemic calendar circular from the University of Pune is receiwestitute prepares

its own Academic Calendar mentioning activities to be carried out through the academic
year along with the target dates.

Prior to the start of the sessjdPrincipal addressll the staff of the institution and brief
about the semester planning.

Before the start of the new semestke choice of course from thiaculties are taken. HOD
takes dedion regarding allotment of tre®urse.

Subject teacher prepare Temgh Plan mentioning the date afonduction of individual
lectures in the specific format.

Teaching plan is prepared considering the teachers manual (received from chairman c
subject).

Teaching plan is also mentioned in faculty diary.

Teaching plan is als@&ded inRaisoniAcademicM onitoring System. (RAMS).

Class time tables are prepared before start of the session.

Teaching learning is carried out as per the Academic Calendar.

Exams are conducted as per the Academic calendars.

Practical Exam scheduls prepared as per the dates allotted by the University and the detail
schedule is finalized by the university and after confirmation of dates by External
examiners Schedules are displayed and exams are conducted.

UOP declares the Theory Exam Schedule @otlege Exam section conducts exam as per
university of Pune Norms.

How doeslQAC contribute to improve the teachingi learning process?

Closely monitor the University &nstitutionalAcademic calendar.
Monitor Institutional Schemes and give advice.
Monitoring of feedback taken from its stakeholders suggesting remedial measures.

It interacts with itsstakeholders.e. students and facultygularly and on need basasd
suggest remedial measures
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e Motivate teachers to use latest technological adsefaching.

e Motivate students and staff for paper writing and to participate in Extracurricular and Co
curricular activities.

2.3.3 How is learning made more studententric? Give details on the support structures and
systems available for teachersot develop skills like interactive learning collaborative
learning and independent learning among the students?

Student-centric Learning:
e Conductingclassestrictly as per théme table.
e Arranging expert lecturesseminar, workshops, competitions, ajdié test etc as per the
interest shown by the students.
e Training and placements activities like personality development guidance, attitude and
aptitude and attitude test.

e Industrial Visits.

e Personal attention during conduct of laboratories by Staff.
The sypport structures and systems:
Dedicated and well equipped laboratories are available. Access to the lab is flexible.
Independent Class rooriisitorial Rooms.
Good library facilities.
LCD Projector used during conduct of lectures and labs.
Audio &Video aidsare made available
PA Systems whesver required particularly in seminar Halls.
Free Transport facilities for Industrial visits.
Feedback through the Teacher Guardian Scheme.
Motivation and encouragement for higher studies.
Outdoor duty leave and financigupport for attending workshop seminar and paper
presentation is provided.

2.3.4 How does the institution nurture critical thinking creativity and scientific temper among
the students to transform them into lifelong learners and innovators?

Arrangingexpertlectures on new technology and practices followed in the industry.
Motivation to participate in seminars and paper presentation.

Motivating students to become members of societies like IEEE Students forum.
Motivating students to take projects witiglher difficulty level or involving new skill sets.
Addressing students frequently during conductiodadses.

Through the visualids likevideo lecture series.

2.3.5What are the technologies and facilities available and used by the facultyrf effecive
teaching? E.g.Virtual laboratories e-learning - resources from National Programme on
Technology Enhanced Learning (NPTEL) andNational Mission on Education through
Information and Communication Technology NME-ICT) open educational resources
mobile education etc.

Technologies and facilities available and used by the faculty for effective teaching are:
e Internet facility through LAN or WiFi on the campus i.e. classrooms, labs and library.

e E-learning - resources from National Programme on Technol&mhanced Learning
(NPTEL).
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e Digital Library.
e eBooks
e Video conferencing for participation in workshop.

2.3.6 How are the students and faculty exposed to advanced level &howledge and  skills
(blended learning expert lectures seminars workshops etc.)?

e Organizng faculty development programexpert lecturesseminarsworkshops inviting
guest speakers.
e Arranging short term trainingrpgrans.
e Nominating $aff and students to attend and participate in seminausrkshops inviting
guest lecturers conducted bytside institutes and other agencies.
¢ When they write technical / research papers they get exposed to advance level knowledge.

2.3.7 Detalil (process and the number of students benefitted) on the academic personal and
psychosocial support and guidance services (professional
counseling/mentoring/academic advice) provided to students?

Counseling for the confidence building.

Investigation the reasons for not attending the class.

Teacher GardianScheme.

Carrier guidance for individuals regarding the l@gktudies & employment /carrier.

Mentoring for defense services carrier.

Guidance on peparations for various entrance tests like GATET, GRE.

About 60% students benefited through the above scheme.

2.3.8 Provide details of innovative teaching approdees/methods adopted by the faculty
during the last four years? What are the efforts made by the institution to encourage the
faulty to adopt new and innovative approaches and the impact of such innovative
practices on student learning?

Innovative teactmg approachesdapted by the faculty during the last four yeams as under
e E-learning- resources such as National Programme on Technology Enhanced Learning

(NPTEL).

Digital Library.

eBooks

CD material.

Interactive teaching learning.
Efforts made by the institution to encourage the faculty:

Declaringbest teachers awardseme.

Laptops are given on loan & it can be taken even at home.

Subsidizing usage of Reliance dasads for wireless internet.

Providing incentives to the deserving staff.

Additionalincrements to the deserving staff.

Encouragement and motivation of Staff for-ggadation andupdating of professional

knowledge.
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2.3.9

Impact on Students:

¢ Increase in confidence level to face examination.
e Improvement in analyticalmlity.

¢ Increased in motational level.

¢ Increase in participation in events.

How are library resources used to augment the teachinigarning process?

Students are made to refer éxttbooks prescribed in curriculum/ reference books.

Use of digital ibrary for referring to paers & journals.

Writing of technical ppers or on the topics which are  beyond the syllabus and on
emerging technologies.

References to anuals and the data sheets.

2.3.10 Does the institution face any challenges in completing the curriculum within the planned

time frame and calendar? I f O0yesd6é el abo
institutional approaches to overcome these.

Yes challenges are faced by the institution for completingctireiculum within the planned

time frame and calendar. The dealges are posed because of late admissions due to long
admission process in FE and direct admissions to SE. Disruption due T&P events organize
at last minute and rescheduling of guest/ expert lectures.

These challengeare overcome by givingassignmentson uncovered portion. Arranging
expert lectures and the extra lectures for topics not likely to be covered.

2.3.11 How does the institute monitor and evaluate the quality of teaching learning?

Institute monitor and evaluate the quality of teacléagning through:
Strictly adhering to the tgets of planned institutionatademic calendar.
Regular follow ups through the weekly meeting of the HOD byRhacipal & Staff
meeting by HOD.
Daily students attendance mamiing of conducted classes aladboratories. Follow ups are
taken in daily attendance format.
Mid semester & end semestéudents feedback. .
Mid semesterxam.
Mock practical and seminar.
Monitoring through IQAC.
Result aalysis of examinations and taking remedial measures.
Discussia of lesson with HOD/Senior staff members.

Supervision of ecture and practical session during conduct by Principal/ Vice principal and
HOD. Counseling of staff member for improvement.

Video shooting of staff members during conduct of class.

2.4  Teacher Qualty

24.1

Strategies adopted by the ctédge in planning and managemenfrecruitment and

retention) of its human resource (qualified and competent teachers) to meet the changing
requirements of the curriculum
Institute is located irrural area hence not favored being far from main étgculty with

higher qualifications as Wleas good students do not preterour institute for the reasons of
location.
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Strategies adopted by tlwellege in planning and managementHiiman Resource are as
follows:

Transparent recruitment process by advertisement in Newspapers and panel of selecto
appointed by UoP

Providing facility to attain higher education by duty leave, support for papemnpxges.
Providing welfare measures like subsidized transport & subsidized food facility.

Providing doctorate faculty incentives like higher salary / special pay package, cars anc
petrol allowance.

Recruitment process conducted at least once in a year.

Nead basd recruitment to fill up the vacancy created by staff leaving in the middle of
semester.

Associate Assistant
Highest Professor or Professor or Professor or Lecturer or
= | e Qualification Bl Equivalent Equivalent S Total
Male | Female | Male | Female | Male | Female Male Female

1 D.Sc/D.Litt. 0 0 0 0 0 0 0 0

2 Ph.D 3 0 0 1 1 0 0 0

3 M.Phil. 0 0 0 0 2 1 0 0

Permanent
4 PG 2 0 0 0 15 36 0 0 53
5 PG-Pursuing 0 0 0 0 0 0 4 0 4
6 UG 0 0 0 0 0 0 0 0 0
1 D.Sc/DLLitt. 0 0 0 0 0 0 0 0 0
2 Ph.D 0 0 0 0 0 0 0 0 0
3 M.Phil. 0 0 0 0 0 0 0 0 0
Ad-hoc
4 PG 0 0 0 0 12 18 0 0 30
5 PG-Pursuing 0 0 0 0 0 0 37 48 85
6 UG 0 0 0 0 0 4 0 0 4
1 D.Sc/D.Litt. 0 0 0 0 0 0 0 0 0
2 Ph.D 1 0 0 0 0 0 0 0 1
3 i M.Phil. 0 0 0 0 0 0 0 0 0
Part-Time
4 PG 0 0 0 0 0 0 0 0 0
5 PG-Pursuing 0 0 0 0 0 0 0 0 0
6 UG 0 0 0 0 0 0 0 0 0
TOTAL 6 0 0 1 30 59 41 48 185

2.4.2 How does the institution cope with the growing demand/ scarcity of qualified senior
faculty to teach new programmes/ mdern areas (emerging areas) of study being
introduced (Biotechnology IT Bioinformatics etc.)? Provide details on the efforts made by
the institution in this direction and the outcome during the last three years.

Guest faculties are appointed on hourlyibas
Guest faculty is also engaged in the place of retired / transferred lecturers.
Seminar / short term/workshops conducted.
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Details are given below

Activity 201011 | 201%12 | 201213 | 201314
Guest faculties appointed on hourly basi 4 5 1 0
Guestfaculty engaged in place of retired 0
/transferred i ) )

Seminars 1 5 4 5
STTP 4 5 2 0
Workshops 17 20 10 11
Industry/ Guest/ Expert lecturer 5 21 7 19

2.4.3 Providing details on staff development programmes during the last four years elaborate
on the strategies adopted by the institution in enhancing the teacher quality.
Strategies foll owed by the institution for
e Induction programme for new faculty for teaching skills.
e Faculty is made to prepare teachidgnpand lesson notes.

e Supervising, monitoring and counseling by HOD/ senior faculty to improve shortcomings.
e Detailing faculty for Short term/ refresher program.

e Motivating faculty to publish papers in journals.

a) Nomination to staff development programmedaist four ars.

Academic Staff Development Programmeg  Number of faculty
Nominated

Refresher courses 41

HRD programmes 178

Orientation programmes 152

Staff training conducted by the

University 197

Staff training conducted by other

institutions

Summer / winter schools /workshops 189

etc.

b) Faculty Training programmes organized by the institution to empower and enable the
use of various tools and technology for improved teachinigarning

Teaching learning methods/approact@sfaculty traning programs conducted.
Handling new curriculuniO06 programs conducted.

Content/knowledge management: 01

Selection development and use of enrichment mat@2al

Assessment : .Nil

Cross cutting issues: Nil

Audio Visual Aids/multimedia: 01

Open Educatiome sour ce-9H ( OER)

Teaching learning material development selection and use: 06
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c)

244

245

2.4.6

Rercentage of faculty

e Invited as resource persons in Workshops / Seminars / Conferences organized by
external professional agencies 5 % of thefaculties invited.

e Participated in external Workshops / Seminars / Conferences recognized by national/
international professional bodiesi 10% Participated in external Workshops / Seminars /
Conferences recognized by national/ international profesdimutiés

e Presented papers in Workshops / Seminars / Conferences conducted or recognized by
professional agencies 5% Presented papers in Workshops / Seminars / Conferences.

What policies/systems are in place to recharge teachers? (eg: providing reseagiants
study leave support for research and academic publications teaching experience in other
national institutions and specialized programmes industrial engagement etc.)

The policies of institute for recharging the teachers are as follows:

e All the teaches are encouraged to write research papers and proposals.

e The teachers whose papers are accepted/invited for oral poster presentations are deputec

participate and present their research papers in the national/ international
conferences/seminars/ worksso

e Study leave granted to six teachers for pre PhD coursework

e Some of the staff members worked as advisor in industry.

The Departments are encouraged to organize National/International conferences

Give the number of faculty who received awards / recogtion at the state national and
international level for excellence in teaching during the last four years. Enunciate how the
institutional culture and environment contributed to such performance/achievement of
the faculty

Nil

Has the institution introduced evaluation of teachers by the students and external Peers?
If yes how is the evaluation used for improving the quality of the teachintgarning
process?

¢ Institute evaluates teachers by studettisough the mid semester and the end semester
studentos feedback.

o After the feedbackhe faculties are made aware about their respective points by HOD.

e Teacherguardianschemeis implemented. Meting are conductedith the students twice
per month in each semester axd u d problerd selated toetaiching / teachers discussed
with the guardian teacher.

e Teacher related problem dsscussed with the HOD by the guardiaa¢her and then HOD
communi cates the studentds f eeddeachek and

e Department conduct the patgeacher meet and in this meeting open forum helps to know
the positive and negative points by the parents regarding the teachers.

2.5 Evaluation Process and Reforms
2.5.1How does the institution ensure that the stakeholders of the institution espially students

and faculty are aware of the evaluation processes?
Since the institution is affiliated to UoP it follows the evaluation scheme of the
University. Howeveronly internal term work is evaluated by the institute.
e Evaluation of termwork prass is communicated to stakeholders by the head of the
institute (Principal) at the start of the semester.
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2.5.2

HODs explain the evaluation process to staff in the beginning of semester.
Any change or the modification in teealuationprocess is communicatedt t he HODG
theweeklyHOD meetings conducted in Principalbn

HOD6s then communicates through the dir
notices on the notice boards.

A college main notice board displays the different notices.
Communications done througkeraisoni.net ma i | , with@alb staff.

What are the major evaluation reforms of the university that the institution has adopted
and what are the reforms initiated by the institution on its own?

Since the instution is affiliated to UoP it follows the evaluatioscheme of the University.

University of Pune has this year onwards changed evaluation system of FE exams to onlin
examinationsas well as for some subjects for S E

Practical can be conducted byingssimulation software. Suggestion given to university to
omit critical/tedious practical to be converted into simulation.

2.5.3How does the institution ensure effective implementation of the evaluation reforms of the
university and those initiated bythe institution on its own?

254

Since the institution is affiliated to UoP it follows the

Evaluation scheme of University.

After confirmation of thereformsin the evaluation process institute conducts training and
practice sessions for the staff.

Concened staff strictly follows the guidelines.

Conduct of the mock test examination.

Deputing the concerned staff for the workshops and the seminars conducted by the
university/institutes or agencies.

Provide details on the formative and summative ealuation approaches adapted to
measure student achievemenCite a few examples which have positively impacted the
system.Since the institution is affiliated to UoP and it follows the

Evaluation scheme of the University, it also suitably keeps a ndt@l@iving aspects while

awarding term work marks.

Paper presentation by students
Academic achievement.

Participation in technical competitions.
Co-curricularparticipation.

Innovation displayed in projects.

2.5.5 Enumerate on howthe institution monitors and communicates the progress and

performance of students through the duration of the course/programme? Provide an
analysis of the students results/achievements (Programme/course wise for last four
years) and explain the differences if any and patternsof achievement across the
programmes/courses offered

Display the results of institutional level exams conducted on the departmental notice boards.
Result Analysis of University examinations is givei\ahexure V.

Class teachers send thettérs to the Parents of the students at the end of each,month
mentioning the attendance in each subject and the theory class. It also includes the resul
of the examinations conducted by the department.
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Telephonic calls are made to the parents of tingesits by Teacher Guardian.
Departmental exam section keeps records of the students result analysis and communica
result during the Parent Teacher meets and other occasion ( annual social gatherin
guardians visit to the institute etc)
Communication (Phlicity is given) by giving news in the newspaper and Raisoni
magazines etc for the major achievements of the students in technical social cultural an
sports areas.

e .g. names of the toppers in the class

It would be seen from the result analy$igt ro definitive pattern is discerned. During

the analysis eacyear and each examination haffetent explanation.

2.5.6

Detail on the significant improvements made in ensuring rigor and transparency in the
internal assessment during the last four yearsral weightages assigned for the overall
development of students (weightage for behavioral aspects, independent learning,
communication skills etc.

Since the institution is affiliated to UoP and it follows the evaluation scheme of the
University,

Breakup & weightage for term work assessment in the beginning of the semester is decided
Periodic evaluation of Project and Seminar like mid semester and end semester examinatic
with appropriate weightages.

Mock practicals and viva before final examinatiots.also suitably keeps a note of
following aspects while awarding termwork marks.

Paper presentation by students

Academic achievement.

Participation in technical competitions.

Cocurriculular participation.

Innovation displayed in projects.

2.5.7 Do the institution and individual teachers use assessment/evaluation as an indicator for
evaluating student performance achievement of learning objectives and planning?

Yes, individual teachers use assessment/evaluation as an indicator for evaluating student
performane achievement of learning objectives and planning by using following.

Result analysis.

Mid semester and end semester results.

Mock practical 6s & viva

2.5.8 What are the mechanisms for redressal of grievances with referenté Evaluation both
at the college ad University level?

Mechanisms for redressal at College Level :

Representation from student.

If the complaint is common to all the studemtsncipal discusses with staff and HOD and
takes remedial measuréscomplaint is justified before marks arerfvarded to UoP.

Mechanisms for redressed at University Level:

Complaint of the student is forwarde UoP for action at their endvith the
recommendations of the Principal.
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2.6 Student performance and Learning Outcomes
2.6.1 Does the college have clearly statdde ar ni ng out comes? | f Oy es
students and staff are made aware of these?

e Yes college has clearly stated learning outcofeegach program / course.

e These are explained to staff in HOD meetings. These are also reflected in TBaahers

e |tis communicated to the students througheg@lprospectysollege magazine and during
the induction program

e The collge website showsutcomes

2.6.2 How are the teaching learning and assessment strategies of the institution structured to
facilitate the achievement of the intended learning outcomes?

Recruitment of qualified stafthere by ensuring quality

Training throughnductionprograms ohewstaff.

Preparation ohcademic diarypefore the start of the semester.

Designingacademic diary

Lesson plans preparations based upon timfculum

Practicallist and the development &fboratory manual

Frequent follow up o$yllabus coverednd thepracticalstatus.

Conduction ofclasstest and thepractical examinationso a certain the objectigeare
achieved.

e Organizing guest cexpert lecturefor critical subject based upon outcomes.

2.6.3 What are the measures/initiatives taken up by the institution to enhance the social and
economic relevance (quality Jobs entrepreneurship innovation and resear@ptitude) of
the courses offered?

Dedicatedrainingandplacement celgiving the guidance.

Activities by the GHRAHE.

Through activities of GHRLabs.

Taking action towards starting of Centre of Excellence.

Organizingconferences, research paper comjpgtjtseminar@ndworkshopdike research

methodologyetc.

e Collaboration with the industries like IBM (System development) ORACLE (Certification
for database management) and Emc2.

e Motivating Staff for submitting proposals for different funding agenclkes BCUD, DST,

DRDO etc.

2.6.4 How does the institution collect and analyze data on student learning outcomes and use
it for planning and overcoming barriers of learning?
Institute Collect Data on Students Learning outcome through
e Teachers Guardian Scheme
e End semester and mid semester Students Feedback.
e Feedback from sk holders like industry persoreehd parents
Mechanism of analysis
e HOD meeting with the senior members of the Department.
e Submission of the Teacher Guardian Meeting Report to theipainPrincipal take actions
accordingly.
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¢ Remedial measures at departmental level through concerned staff member.
e Addressing difficulties to the Principals in the weekly Principals meeting if the remedy is at
institutional level.

2.6.5 How does the institutionmonitor and ensure the achievement of learning outcomes.

2.6.6

¢ Institute monitors the achievement of learning outcomes through the Internal Quality
Assurance Team.

e Institute ensures the achievement of learning outcomes through the feedback from it
stakeholderand the industry. Also number of students placed and pursing higher studies
indicate the achievement of learning outcome.

Achievement of learning outcomes is ensured as given below:

e Close monitoring of teaching learning process and immediate remediauregsato
overcome problems.

e Periodic review of teaching learning process.

e By obtaining feedback from stake holders.

e By faculty training and guidance.

What are the graduates attributes specified by the college/affiliating university? How does

the college asure the attainment of these by the students?

The UoP has not specifically communicated Graduate attributes. However the institution ha:
proactively decided these objectives based on the national policy on higher educatior
particularly for engineering gdaiates, views of the stake holders and industry.

¢ Analysis of engineering problermanalyticalskills andlogical thinking

Application of basic engineerirignowledge to design problems.

Good communication skills.

Programming skills.

Presentation Skills.

Sdving engineering problems.

Leadership qualities.

Working as cohesive member of a group.

Inculcating value system and social responsibilities.
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CRITERION Il

3.1 Promotion of Research

3.1.1 Does the insitution has recognized research center/s of thaffiliating University or any

other agency/organization?

e The institute was started in 2006. For thetlfive years the focus of thestitute was on
consolidating teaching learning process. Having done iioat the institute has shifted the

RESEARCH CONSULTANCY AND EXTENSION

focus on research. A modest start has lmeadein that direction.

e The institute has gbied for the research center ftlhe department of Electronics &
Telecommunication and the department of Mechanical Engineeringtfre year 201-34.
The Local Inquiry Committee appointed by Univerisity of Pune visited on 17/2/2014.

e The institute has been recognized as Research @Gsn&RO, the Department of Scientific
& Industrial Reasearc¢Ministry of science and technolog@pvt of Indig vide their Letter

No F.no.11/5722012i TUV dated 10/12/2012.

e Further, it is linked with the Research Lab vz.H.R.LABS of G.H.Raisoni Group of
Institutions.

3.1.2 Doeghe Institution have a research committee to maitor and address the ssues of

research? If so, what is its composition? Mention a few recommendations made by the

committee for implementation and their impact.

e The Institute has a Central Research Committee (CRC) at the Institute level. There is
Depatment Research Committee (DRC) for each of the Department.

e The Research Committee of the College encourages and motivates the teachers to

subr

research projects to various funding agencies. The committee also renders adequate help
the preparationf project proposals.
e Faculty with Ph.D. isncouraged to apply for recognition as a guide for university and for
undertaking minor and major research projects.

e Faculty members are also advised to publish their research artitdesling journals. As a

resultl? staff members have registered for Ph.D.
e Students enro#id for full time regular M.Eare working on research projects as a part of

their curriculum requirement of completion of PG degree. There is a provision for Research

& Development Grant frorthe institute funds

Details of Research Committee at Institute Level

Committee Type

Name of Faculty

Designation

Mr. Patil Dipak

Dr.D. D. Shah Principal & Chairperson

Central Research | Dr. R. S.Bichkar Professor & CEO GHR Labs

Committee : :

(CRC) Dr. Arakerimath Rachgya | Dean Academic and HOD Mech. Dept.
Mr. RaoManthani A.R.C. BCUD, GHRCEM
Dr.Arakerimath Rchayya | Dean Academic and HOD Mech. Dept.

DRC for e Professor

Mechanical 2l AIREE REY Mechanical Engg. Dept.

Department Asst. Professor

Mechanical Engg. Dept.
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Committee Type

Name of Faculty

Designation

DRC for Computer
Department

Mrs. Poonam Gupta

Asst. Professor & Head
Dept. of Comp. Engg.

Ms. Mansi Bhosale

Asst. Professor & PG coordinator
Dept. of Comp. Engg.

DRCforE& TC
Department

Prof. VijaykumarJoshi

Professor & Hea@PG)
Dept. of E&TC Engg.

Mr. P.N. Matte

Asst. Professor and Head(UG)
Dept. of E&TC Engg.

Ms.VaishaliRaut

Asst. Professor
Dept. of E&TC Engg.

DRC for Electronics

Mr. S.K.Waghmare

Asst. Professor and Head
Dept. of Electronics Engg.

Asst. Professor

Department MRl Fedl Dept. of Electronics Engg.
: . Asst. Professor
M RIS e Dept. of Electronics Engg.
Mr. Amol Pote Asst. Professor and Head
DRC for Civil ' Dept. of Civil Engg.
Department Asst. Professor
Mr. Abhay Shelar Dept. of Civil Engg
DRC for. Mr. SaurabiDeshmukh Asst. Professor and Head
Information Dept.of IT
Technology . - Asst. Professor
Department - SR (e Dept. of IT
: Asst. Professor and Head
DRC for MCA MSSIIERGAIEE | 5oy o g
Department , Asst. Professor
Mrs. Bharati Kharade Dept. of MCA

On the recommendations of the CRC following research proposals have been undertaken

made by the faculties:

e 11research proposals have been forwarded to AICTE under RPS scheapprmximate

grant of Rs. 147. 5Rkhs forthe academic year 204131.

3.1.3

What are the measures taken by the institution to facilitate smooth progress and

implementation of research schemes/projects?

authorities
e any other

autonomy to the principal investigator

timely availability or release of resources

adequate nfrastructure and human resources

time-off, reduced teaching load, special leave etc. to teachers
support in terms of technology and information needs
facilitate timely auditing and submission of utilization certificate to the funding

The measures taken by the institute to facilitate smooth implementation
of research projects are as under
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e Autonomy to Principal Investigator

Autonomy is given to the principal investigator for smooth flowesearctand concessions
like on duty Leave for Researé¢held workis given. And hiring of service of outside research
agencies ipermitted.

¢ Time off, reduced teaching load, special leave and concessions in timing etc. to faculties
involved in resech are given.

e Faculty members are encouraged to participate and presameearch papers in National
and International Conferences for which they are given TA/DA and duty leave.

e Faculty members enrolled for Ph.D. are given special leaves for thesecauork
completion, presentation of seminar and foHopvwork and field work.

e Support in terms diechnology andhformation needss given bebw.

Research scholars and faculties are sponsored to attend informative seminars an
STTP on emaing technology. Faculties are encouraged attend industryacademic
interactive practical training and design sessions to get hands on about the available tools ar
specific application software.
e Timely auditing and submission of utilization certificadethe funding authorities.
e Funds are sanctioned from BCUD for academic year (A@)land Utilization and
allocation of funds for research will be evaluated yearly by progress report from Principal
Investigators.

e Provision of Adequate infrastructure and human resources

A state of the art PG & Research Laboratories are developed in most of the departments wit
all resources (Hardware Computing Systems and Software and Simulators.)

Well qualified and supporting staffs with adequate technical skilpareof research groups
along with research scholars and principal investigators.

e Timely availability of rules of investigation

Institute has established an online Server based Data Cghtnee Research Report, l@ooks
all freeware (open source commgi software) licensed software and simulators CAD and
EDA tools are made available to the Research students as well as to the faculty.

3.1.4 What are efforts made by the institution in developing scientific
temper and research culture and aptude among students?

e The institution promotes participation of students in research activities by motivation and
encouragement.

e Student participation in research is encouraged to some extent in all departments throug
the BE final year projects and MEojects.

3.1.5Give details of the faculty involvement in active research (Guiding student research, leading

Research Projects, engaged in individual/collaborative research activity, etc.
Faculty involvement in active research is as under

a) How many teahing faculty are actively involved in research?

NUMBER 34 OUTOF | 184 PERCENTAGE | 18.47
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3.1.6

3.1.7 Provide details of prioritised research areas and the expertise available with the

b) Faculties Guiding Student Research

Faculties assuides

Guide to M.E M Tech.

Guide to
Ph.D. Scholars

81 44

04

C) Research Collaborative Activities:

At present wealo not have Research Collaboration.

d) Do the faculties have involved in research projects as a Principal Investigator i.e. leading

research projects.

YES LA NO
If YES give details:

Proposed projects in 2013014

No. of faculties as fihcipal investgation under AQISchemell

Give details of Workshops/

Training

programs/  Sensitization

research culture among the staff and studentgprovide in numbers )

Activity Organized For Faculty Students
Workshops 30 47
Training Programs (STTP/QIP) | 06 05
Sensitization Programs NIL 03
Any other - TRPCS NIL 04

institution.

Priotarised Research Area

Expertise Faculty

Fibre Optics Comm./ Image Processing

Dr. D. D. Shah

Genetic Algrithm and Image Processing

Dr. R. S.Bichkar

ComnEngg.

Prof. Vijay Joshi, MsRupaliPatil

Embedded System Design

Mr. P.N. Matte, Mr. S.K.Waghmare

RFMEMS Bio-MEMS

Mr. S.K.Waghmare

VLSI Design

Dr. R. S.Bichkar, Mr.S.K.Waghmare
Mr. P.N. Matte, MsVaishaliRaut
Ms. ManishaWaje

Image Processing

Ms. ParulArora,Mr Sandip Kasar

Wireless Sensor Network

Prof. Vijay Joshi

IC Engine & Fuels

Dr. R.R. Arakerimdh, Mr. D. S. Patil

CAD / CAM basedOptimization

Dr. R. R. Arakerimath

Energy Conservation & Management

Mr. MRC Rao
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Priotarised Research Area Expertise Faculty

Artificial Intelligence Dr. Paragkulkarni,Mr. SaurablDeshmukh
Network Security Dr.M.U.Kharat

DSP and Sound Procasg Mr. SaurablDeshmukh

Organic ChemistryCarbohydrate Chemistry | Dr. Pooja Mehrotra

Physical ChemistryChemical Kinetics Dr. Santosh Mishra

Sound & Energy Mr. Rajendra Surgvanshi

Design & Optimization of wind based hybr
energy systems
Water Resources Engineering Mr. Amol Pote
Transportation Engineering Mr. Abhay Shelar
Blometr!cs I Keystrokes Dynamic$ System Ms. Vidya Dhamdhere
Authentication

Dr. Anandta Roy

Biometrics:Iris Regognition System Mrs. Poonam Gupta
Nano Electroncis Ms. Manisha Waje
Materoal Science Mr. Praveen Jangade

3.1.8. Provide efforts of the institution in attracting researchers of eminence to visit the campus
and interact with teachers and students?

e Experts are invited as guest speakers or as resource peérfsyrseminar and workshops.
This opportunity is taken to explain the research work going ontlamdtudents and
teachergan interact with the eminent researchers.

e Special seminars for the faculties and ME students in the area of Research Methodolog
,Writing Good Research proposals were held by research personalities from eminen
organizations / academic institutes as research center.

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research activities? How
has the provision contributedto improve the research quality and culture of the college?

e No provision of sabbatical leave to achieve research goal.

e However 27 faculty members i.e. 20% were given concession in attendance over and abov
normal leave for research work

¢ Institutepermits paid study leave of max of one month for faculties pursuing Ph.D. studies
with prior permission from institute management authorities.

e This helped the students timteract with their advisor and spend more time in labs &
libraries. This helps impke the quality of research

3.1.10 Provide details of the initiatives taken up by the institution in creating
awareness/advocating/transfer of relative findings of research of the institution and
elsewhere to students and community (lab to land).

Presently nsuch initiative is taken by the institute. However as and when research work picks
up suitable action will be taken to transfer the findings.
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3.2 Resource Mobilization for Research
3.2.1 What percentage of the total budget is earmarked for research? @ details of major

3.2.2

3.2.3

3.2.4

3.2.5

heads of expenditure financial allocation and actual utilization.

As mentioned earliethe institute was started in 2006. For the last five years the focus of the
institute was on consolidating teaching learning process. Having datentiw the Institute
has shifted the focus on research. A modest start has been made in that direction.

Therefore funds allotted to research were on need based. However this year onwards
approved provision is made for research in the budget.
I's there a provision in the institution to provide seed money to the faculty for research? If
so, specify the amount disbursed and the percentage of the faculty that has availed the
facility in the last four years?
Yes there is a provision in the institati to provide seed money to the faculty for research. The
policy of the institution is to promote research hence need based provision for seed money i
made and henceforth also the policy will be followed.

Name Seed Money Year
Mr. R.V.Suryawanshi Rs.20000F 201314

What are the financial provisions made available to support student research projects
by students?

e There is no specific f i na ojecis.aButwhemneveysuchi o n
requirement arse support was provided on ddessis and on justification &nerits. Few of
the examples are quoted below for information.

e Amount worthRs.1.5 L&h was allotted in the year2010 andRs 1.0 Lakhallotted in the
year 2011 for speeding saddlessearch Team for B3j&AE, an intercollegiatedesign
competition run by th&ociety of Automotive Enginee(SAE).

e The projects of thatudentswho wons the prizes inthe activites like RGI Innovation and
TRPCSare sponsored by tlwellege.

e Besides this amount of Rs 25,000 were allotted for students multidisciplinary projects on
Robotics for participation ithe event ECHFEST conducted by IIT Bombay.

How does the various departments/units/staff of the institute interact in undertaking
inter-disciplinary research? Cite examples of successful endeavors and challenges faced
in organizing interdisciplinary research.

Presently no interdisciplinary or interdepartmental research is in progress.

How does the institution ensure optimal use of various equipment and research facilities

of the institution by its staff and students?

e The institute has a exclusive reggmlaboratory under GHR Labs with excellent computing
facility and ICT and web connectivity of 10 Mbps which is being upgraded to 20 Mbps. and
a thin client server is providing LAN and faculties are connected on LAN. There is a
repository of Licensedand r ee soft wareds required to wu
Labs. The lab is also equipped with developer kits for VLSI and embedded
microcontrollers. There are Logic analyzer and spectrum analyzer for testing of hardware
These facilities are open studentsparticularly PG students and research scholars.
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e Regulartraining programs orrecent emerging technologiésr facultiesand ME students
are conducted using availableentral computing lab Conferenceroom with video
conferencindacility etc.

3.2.6 Has the institution received any special grants or finances from the industry or other
beneficiary agency for developing research

So far institution has not received any special grants or finances from the industry for
deweloping research facility. However some faculty members have received grants for projects
which are given in the paragraphs to follow. Part of the grant will be utilized for developing

research facility.

3.2.7

Enumerate the support provided to the faculty in gcuring research funds from various

funding agencies, industry and other organisations. Providaletails of ongoing and
completed projects and grants received during the last four years.

Faculties are encouraged and assisted in writing research promrdalsding. The details of
orrgoing projects are as follows:

Nature of Duration Total Grant Total
the v , , Name of the (Rs.) Grant
Project/ car e @I (pe)Ee: funding agenc . : received

) From To 9a98NCY| sanctioned | Received |
Grants till date
201214 | Design Modeling and BCUD
Simulation of Electro (Board of
statically Actuated Colleges and
Low-Voltage Low Loss  University
High Isolation RF Development)
MEMS Capacitive University of
Shunt Switch for e 245000 | 122500 | 55655
Minor Wideband Wireless
Application
(Submitted by
Mr. S.K.Waghmare)
201214 | Hybrid SETCMOS co BCUD
simulation (Board of
(Submitted by Colleges and
Ms. Vaishali Raut) University 200000 101000
Development)
University of
Pune
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201214 Intelligence BCUD
Round (Board of
Minor Transportation| Colleges and
(IRTS) Using University
Geographical | Development)
Information University of
system(GIS) for Pune 265000 132500
PUNE City
(Submitted by
Ms. Rupali
Zope
Mr. Abhay
Shelar)
201315 Design of optimized BCUD
digital circuit using (Board of
quantum dot cellular | Colleges and
automata technology:  University
Nano Development) | 225000 112500 | 112500
Computing Paradigm| University of
(Submitted by Pune
Ms. Manisha Waje)
Innovation Pranotion
Innovation Scheme AICTE, New
Scheme | 201314 (Submitted By Delhi 200000 200000 | 200000
Mr. Pravin Matte)
Seminar Grant
NnRecent Ti
Interdisciplinary
201314 app!ications of Digital Alcggl,hli\lew 60000 60000 -
Signal Pr
(Submitted By
Ms. Parul Arora)
BCUD
(Board of
Seminar Grant Colleges and
201314 (Submitted By University 50000 47500 47500
Seminar Ms. Poonam Gupta) | Development)
Grant University of
Pune
BCUD
(Board of
Seminar Grant Colleges and
201314 (Submitted By University 15000 15000 15000

Ms. Shweta Patill)

Development)
University of
Pune
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Following research proposalwe have applied to AICTE, New Delhi under AQIS scheme for year 201B4.

Claimed Amount

SN Name Designation & Dept. | Schemes  Title of Proposal (in Lakhs)
Design and Developme
of Capacitive Shunt RF
01. Dr. D. D. Shah Principal RPS MEMS Switches for 25.0
Broad Band Satellite
Communications.
Video Scene Boundary
02. Dr. R. S. Bichkar 21 ¢ DEE (3D RPS detection and event 19.17
(E&TC) :
extraction
Parametric Analysis an
Performance
Dr. R. R. RPS Optimization of
get Arakerimath 210t (WECH) Thermoelectric Generat S
for Waste Heat Recove
from IC Engine Exhaus
A Secure Multipath
: . Asst. Prof. RPS Rouing Algorithm for
04. | Ms. Simran Khian () Treleee Sensa 11.02
Networks
A Secure Multipath
05 | Ms. Simran Khiani Asst. Prof. CAYT Routl_ng Algorithm for 8.5
(IT) Wireless Sensor
Networks
Asst. Prof Video content analysis
06. Ms. Parul Arora ' ' CAYT | based on shot bounda 8.41
(E&TC) q :
etcetion
Pairwise and triple key
. distribution and
Ms. Vidya Asst. Prof. .
07. Dhamdhere (COMP ) CAYT homomo_rphlt_: 3.70
cryptography in wireles
sensor network.
. Prof. & Dean R&D Centre for Innovative
08. Dr. R. S. Bichkar (E&TC) PCTE Projects and Rents 48.0
Faculty development
- Asso. Prof.
09. Dr. Anindita Roy (MECH) FDP |pr ogram on 7.0

syst ems
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: . . Claimed Amount
SN Name Designation & Dept. | Schemes  Title of Proposal (in Lakhs)
10 Ms. Shubhangi Asst . Prof. EDP Faculty Development 70
’ Shinde (MCA) Program on Hadoop '
APromoting
. Asst. Prof. Entrepreneurial Activitie
11. Mr. Arun Patil (Mech.) EDC among Young 4.09
Technocr
TOTAL 147.59

3.3 Research Facilities

3.3.1 What are the research facilities available to the students and research scholars within the
campus?

As expained at 3.2.5 following facilities are available to students for students and research

scholars.

The institute has an exclusive research laboratory under @GHR with excellent
computing facility and ICT and web connectivity of 10 Mbps which is bepugaded to 20
Mbps. And a thin client server is providing LAN. Besides,thlsthe labs and faculties are
connected on LAN. There is a repository
undertake research activities in GHR Labs. The lab is alsomspiipith developer kits for
VLSI and embedded microcontrollers. There are Logic analyzer and spectrum analyzer fo
testing of hardware. These facilities are open to stugdeatsicularly PG students and
research scholars.

Regulartraining programs orreent emerging technologider facultiesand ME students

with available infrastructure are conducted ustegtral computing IgbConferenceoom

with video conferencindgcility etc.

3.3.2 What are the institutional strategies for planning, upgrading andcreating infrastructural
facilities to meet the needs of researchers especially in the new and emerging areas of research?

The institutional strategy is to create infrastructure in the areas that would support the neec
of the researchers as also supRBtresearch projects.
Institution has developed a Central Computer Lab for research activities and online
education with state of the art computing facility.
A video conference room is developed to interact with reputed research centers anc
organizations.
Upgrading limited gournals available to all multidisciplinary areas.
Planning to upgrade central computing lab viatade servefor grid and cloud computing
research area.
Planning to upgrade Research laboratory and PG laboratory of E&TGrdepawith state
of the art CMOS VLSI backend tools likennerin the research area of Low Power VLSI.
The institution has started PG program ME (VLSI& Embedded system) also programs in
ME (ComputerNetworks) and ME (Computer Engineering). Their Labsdaeeloped for
PG projects. The faculties have also taken research in areas of VLSI and computer networl
These are emerging research areas.
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3.3.3 Has the institution received any special grants or finances from the industry or other
beneficiary agencyf o r devel oping research facilities?
facilities created during the last four years.

The answer is already givenpoint 3.2.6 that may be referred

3.3.4 What are the research facilities made available tché students and research scholars
outside the campus / other research laboratories?

Our laboratories are adequate to support researches and students existing research requireme
Therefore necessary action will be taken as and when necass#ty. & required some sort of
tie up will be made for these individuals to carry their research.

3.3.5 Provide details on the library/ information resource center or any other facilities available
specifically for the researchers?

e The library has ICT journals and gournals. Students and scholars can access the
information required by them using these resource.
e Besides thisthe research center has repository where students can access the information.

3.3.6 What are the collaborative research fadities developed / created by the research institutes
in the college. For ex. Laboratories, library, instruments, computers, new technology etc.

Presently there are no collaborative arrangements made. However GHR Labs have mac
collaboration with IBM, CI€O and Microsoft for training that would support research activity.

3.4 Research Publications and Awards

3.4.1 Highlight the major research achievements of the staff and students in terms of

Patents obtained and filed (process and product)

Original research contributing to product improvement

Research studies or surveys benefiting the community or improving the services

Research inputs contributing to new initiatives and social development

As mentioned earlier institute has focused its &ittartowards research recently.

A modest start was made when 3 proposaee accepted out 18 proposklsvarded to

BCUD. Grant worth Rs. 7.6 Lakhs was sanctioned by.UoP

¢ One patent has been filed by Prof R Suyavanshi to Indian Patent Affic@ovativestudent
project in Mechanical Department guided by Dr. Rachhaya on battery Operated Screw Jack is
being forwarded for patent.

3.4.2 Does the Institutepubl i sh or partner i n publicatio
indicate the composition of the edorial board, publication policies and whether such
publication is listed in any international database?

As mentioned the institute is in the nascent stage so far as research is concerned; therefore
have yet to start publication.

3.4.3 Give detailsof publications by the faculty and students:
e Publication per faculty
e Number of papers published by faculty and students in peer reviewed journals (national .
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international)

e Number of publications listed in International Database (for\#gb of ScienceScopus,
Humanities International CompleteDare Database- International Social Sciences
Directory,EBSCO host, et.

e Monographs

e Chapter in Books

e Books Edited

e Books with ISBN/ISSN numbers with details of publishers

e Citation Index

e SNIP

e SJR

e Impact facto

e h-index

Year International/National | International/National | Books
journal Conference

20132014 | International : 46 International : 09 0
National: 03 National: 10

20122013 | International : 20 International : 16 0
National: 2 National: 22

20112012 | International : 8 International : 10 0
National: 1 National: 7

20162011 | International : 1 International : 1
National: 2 National: 17

20092010 | International : 1 International : 1
National: 2 National: 17

Other Book Publications

Name of the faailty

Books / Monographs

Publisher/Year

Dr. D.D. Shah Signals & System 1998

Dr. R.S. Bichkar BASIC Programming for Sadhusudhal993
IBM PCs
WordStar 7.0 For You Sadhusudhal995

Programming with C

Universities Press 2012

Dr. R.R. Arakerimath

CAD/CAM & Automation

Tech Max Pune.

Manufacturing Processes

M/S Satya Prakashan
New Delhi

The details of publication by the faulties are given at Annexure VI
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3.4.4

3.5
3.5.1

3.5.2

3.5.3

3.54

3.5.5

Provide details (if any) of

¢ Researclawards received by the faculty.

e Recognition received by ¢ghfaculty from reputed professional bodies and agencies,
nationally and internationally.

¢ Incentives given to faculty for receiving state, national and international recognitions for
research contributions.

e Presently no award, recognition or incentivesengen received by faculty.

Consultancy
Give details of the systems and strategies for establishing institutedustry interface?

We have created a database of industries and experts to be contacted for further interaction. V
approach tam and invite them to our institute either as expert or guest speakers, key note
speakers or guest of honors for events. With this introduction and acquaintance establis
relationship. We then get industry sponsored projects for our students. Or wénayet some

sort of tie up like we did in the case of IBM, Microsoft and CISCO or EMC

What is the stated policy of the institution to promote consultancy? How is the available
expertise advocated and publicized?

As stated earliethe institute ign the nascent stage so far as research is concerned, therefore
we are not in position to start consultancy. However when our research activities grow anc
mature consultancy work will start.

How does the institution encourage the staff to utilizeheir expertise and available
facilities for consultancy services?

All possible encouragemerst provided when opportunity faonsultancy arises.

List the broad areas and major consultancy services provided by the institution and the
revenue gnerated during the last four years.

No, consultancy services were provided so far.

What is the policy of the institution in sharing the income generated through consultancy
(staff involved: Institution) and its use for institutional developmen?

e The institute has policy to generously share the income with the concerned staff.

e At present for projects undertaken without using ahyhe institutional facilitieswhich
can be termed as Brain projects ,the faculty would be given 80% of incunmsditute
will retain 20 %of income.

e For projects undertakemising anyof the institutional facilitieswhich can be termed as
resource projects ,the faculty would be given 50 % of income and institute will retain 50
%of income.

e This policy has beenedided to motivate more faculty members to get involved in
consultancy as well motivate the faculty to increase more involvement in consultancy.
Remaining money earned would be utilized for promoting research and development of
facilities.
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3.6
3.6.1

ExtensionActivities and Institutional Social Responsibility (ISR)

How does the institution promote institution-neighborhood-community network and
student engagement, contributing to good citizenship, service orientation and holistic
development of students?

e The institute follows policies of RGI group in this regard. GHRCEM under the banner of
NSS scheme holds camp in villages surrounding Wagholi. It has also adopted one village
where a mini library has been set up in village . The students in village @& lgasic
introduction on computer knowledge.

e Through this practice students are made to realize social responsibility and get to knov
conditions of rural areas. They also understand the need of the society so that they can apr
their engineering knowledge solve the society problems.

3.6.3Wh a't is the I nstitut i on arvolvereentimmandussociat o t r ac

movements / activities which promote citizenship roles?

College has formed NSS Cell and Earn & Leacheme under Soti&Velfare Deparetment.
Through this cell students are activily involved in social movements/activities promote for rural
development for e.g. Tree plantation, blood donatestablished library in the village bakori

for primary studentsand drinking wate facility during summer at PuneNagar Highway.
Some of the detailaregiven in the following table.

SN NSS Camps Blood Donation Camps
Year Name of Camp Date Details Place Date Place
16" Jan Useof
01 7 Days Special| 20127 Technology for | Awhalwadi, Raisoni
' 201112 Camp 22" Jan Rural Pune College
2013 Development i
24" Sept. Raisoni
02. One Day Camp - - Baneshwar 2013 College
Use of N
7/1/2013i | Technology for . 24" Sept. Raisoni
01. 7 Days Camp 13/1/2013 Rural Awahlwadi 2012 Cdlege
Development
Balaji Temple
201213 4" Feb Narayangaon Balaji Temple, | 8" Feb Raisoni
02. One Day Camp 2013 Visit. Nara 2013 Coll
To get Closer to yangaon ollege
Indian Culture
Change Maker University of
03. Self Defence | 14/2/2013
. Pune
Camp for Girls
7™ Jan .
2013 to Rural . 5" Sept. Raisoni
o [ 13" Jan Development T 2013 College
2013
Give the
students a more
02 AW 1 Day Camp 8"Feb. | clear view of Prati Shirdi 16" Feb. Raisoni
' 2014 the religious Shirgaon 2014 College
values of our
society
03 ] ] ] ] 28" Feb. Raisoni
' 2014 College
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3.6.3

3.6.4

3.6.5

3.6.6

3.6.7

How does the institution solicit stakeholder perception on the overall performance and
quality of the institution?

The stake holderds perception on ttitienisov e |
ascertained through both in formal and informal manner. Few of the things are mentionec
below.
¢ Regular Parenteachemeet are conducte®uring such meets expectations of parents are
known during discussion.
e Parens visit institute to ascertaiprogress of their ward. During discussion we come to
know their expectation.
e We get perceptions of students thgh feedback and during TG meet
e The guest speaker and guest faculty also give feedback.
e The faculty during HOD / Principals meets gives feedka

How does the institution plan and organize its extension and outreach programs?
Providing the budgetary details for last four years, list the major extension and outreach
programs and their impact on the overall development of students.

e Paticipation in NSS programs.

e Organizing blood donation camp.

e Visit to orphanage

Many students, those particularly from urban background do not have experience of realities i
rural and underdeveloped areas. This experience gives them opportunity to seadtyefor
whom students have to work. So they are better equipped and have better understanding
serve society.

In academic year 2012013 total grantof Rs. 4159 wasreceived.

How does the institution promote the participation of studentsra faculty in extension

activities including participation in NSS, NCC, YRC and other National/ International

agencies?

e Institute organizes these activities thr
formed The Dean students council and volunteers execute the planned activities.

e Activities like NSS camp, Blood Donation camp, visit to orphanage are undertaken.

Give details on social surveys, research or extension work (if any) undertaken by the
college to ensure social justice and empower students from underivileged and
vulnerable sections of society?

The institute is yet to take such work. Therefore no informatienadable.

Reflecting on objectives and exgcted outcomes of the extension activities organized by
the institution, comment on how they complementst udent s 6 academ
experienceand specify the values and skills inculcated.

e Many students, those particularly from urban background do netdwperience of realities
in rural and underdeveloped areas. This experience gives them opportunity to see th
society for whom students have to work. So they are better equipped andéditere
understanding to serve society.
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e Students come out from sleroom and laboratory environment and see and experience the
conditions in which some of them might be working.

3.6.8 How does the institution ensure the involvement of the community in its reach out
activities and contribute to the community devebpment? Detail onthe initiatives of the
institution that encourage community participation in its activities?

As mentionedearlier the institute follows policies of RGI group in this regard. GHRCEM
under the banner of NSS scheme holdsan villages surroundingVagholi. Thestudent

also undertake adult literacy program during camp. It has also adopted one whage a

mini library has been set up in village . The students in village are given basic introduction on
computer knowledgeThese activities keep the rural villagers to be aware about social issues
like AIDS, dowry system, health and hygiene.

3.6.9 Give details on the constructive relationships forged (if any) with other institutions of the
locality for working on various outreach and extension activities.
e The NSS volunteers group work in conjunction with Gram Panchyat of village Domkhel,
District Education officer and Doctors and District Medical Officer.

3.6.10Give details of awards received by the institution for ex@nsionactivities and/contributions
to the social/community development during the lasfiour years.

So far institute has not yet been awarded.

3.7 Collaboration

3.7.1 How does the institution collaborate and interact with research laboratories, instities
and industry for research activities. Cite examples and benefits accrued of the initiatives
- collaborative research, staff exchange, sharing facilities and equipment, research
scholarships etc.

e Presentlythe institute interacts through GHR Labs.

e Recently, we have been approved as research center of Deptientific & Industrial
Research Organisation

e The institute is interacting with Board of College and University Development (BCUD) of

UoP.
e We havereceived funds$or researclirom BCUD of UoP

3.7.2 Provide details on the Molktollaborative arrangements (if any) withstitutions of national
importance/other universities/ industries/CorporateCorporate entities) etc. and how they
have cortributed to the development of the institution

Following areMoU with companies
1. Mo U wi t i Cdinpamyc Subsequently acoursewasdouct ed oechB8bbpag
this help students understand this important area.

2. MoU with IBM for ISEED program:
This MoU allows us to use IBM RSA software and tecbgglin our college.

3. MoU with Oracle for conducting Oracle WDP:
We have signed MoU with Oracle to conduct Oracle Workforce Development Program
(WDP). Throughthis program our student will be trained on Oracle technology and we also
have access to Oracle s@ére (100 Licenses).
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3.7.3

3.74

3.7.5

Give details (if any) on the industryinstitution-community interactions that have
contributed to the establishment / creation/upgradation of academic facilities, student
and staff support, infrastructure facilities ofthe institution viz. laboratories

Three linkages have resulted in formal MoUs.

i) Emc, ii) IBM, iii) Oracle

e Through MOU with EMGthe faculties members were trained to conduct courses of EMC
e |IBM has given support in terms of technology IBRIAD,DB2, RFT etc.

e A course on IBMRSA was conducted.

Highlighting the names of eminent scientists/participants who contributed to the events,
provide details of national and international conferences organized by the college during
the last four years.

Only ore National conference was organizéxy Mechanical departmentr. Giridhar Singh,
Scientist F, R&D engineers, DRDO Pune.

How many of the linkages/collaborations have actually resulted in formal MoUs and
agreements ? List out the activiies and keneficiaries and cite examples (if any) of the
established linkages that enhanced and/or facilitated

a) Curriculum development/enrichment

b) Internship/ Orthe-job training

c) Summer placement

d) Faculty exchange and professional development

e) Resarch

f) Consultancy

g) Extension

h) Publication

i) Student Placement

j) Twinning programmes

k) Introduction of new courses

[) Student exchange

m) Any other

e MoU with Emd&, a world leader in storage technology for transferring storage technology to
students.

e MoU with IBM, SEED program in which we have received licenses of IBM RSA and
RationalRose for use in our lab. (60 license) In addition, our student takes part in IBM
TGMC contests, national contest for wiehsed software project development.

IBM also provide free training and certification in various technologies such as DB2, RAD,
RFT etc to our faculty and students.

e MoU with Oracle for conducting Oracle Workforce Development Program (WDP) for
student and faculty. We have received 100 licens€xacle 10g for use in our institute.

e A proposal for research coll aboration is
world leader in life science related activity for research in embedded system design
computer software and mechanical engnney
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3.76 Detail on the systemic efforts of the institution in planning, establishing and implementing
the initiatives of the linkages/collaborations

e Dean R&D, Research coordinators of the Departments, HOD sand faculty members ar
encouraged to ndertake research and collaborative projects with industries. These are
discussed in HOD and Departmental meetings.

e Initially experts are invited for lectures & interaction with students and staff. They are
requested to render help and assistance aalliyfsponsoring projects.
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CRITERION IV: INFRAS TRUCTURE AND LEARNIN G RESOURCES

4.1 Physical Facilities

4.1.1 Whatis the policy of the Institution for creation and enhancement of infrastructure that
facilitate effective teachng and learning?

The policy of the institute is to provide the infrastructure strictly ashpemnorms laid by the
AICTE. In addition to the infrastructure, the policy of the institute is to add the state of art
educational infrastructure for students tarms of extra software and equipment in the
laboratories not necessarily contained in curriculum, through the need based extra purchase
books, through the provision of facilities like swimming tank, horse riding, bus transport,

ambulance. These fadies are more student centric facilities for the complete development of
students.

4.1.2 Detail facilities available for
a) Curricular and co-curricular activities - classrooms, technology enabled learning spaces,
seminar halls, tutorials spaces, labora®r botanical garden, Animal house, specialized
facilities and equipment for teaching, learning and research etc.
b) Extra- curricular activities 1 sports, outdoor and indoor games, gymnasium, auditorium,
NSS, NCC, cultural activities, Public Speaking,meounication skills development, yoga,
health and hygiene etc.

e Facilities for Curricular and co curricular activities are as given below:

Every department of the Institute is well equipped with independent classrooms, laboratories
tutorial rooms and wishops.

Existing infrastructure held by all the departments is as follows:

For Existing UG Intake For Existing PG Intake
Particulars Nos. Area (m°) Nos. Area (m°)

Available Available Available Available
Class Rooms 32 2247.69 03 216.00
Tutorial Rooms 09 298.48 09 322.17
Laboratories 60 4635.24 08 538.86
Research Laboratory - - 04 269.29
Drawing Hall 01 140.12 - --
Workshop 01 200 -- =
Seminar Hall 06 864 02 276.0
Computer Centre 01 200 Common with UG Programme
Library and Reading 6om 01 560.02
Total 111 9145.55 26 | 1622.32

b) Facilities for extra- curricular Activities are given below:

e Outdoor GamesInstitute has provided facilities for outdoor games like football, volleyball,
cricket in the campus area. Indoor game faesifike table tennjshess are provided by the

institute.
Sr. No. | Game Area
1 Kho-kho Ground 16m x 29m size
2 Volleyball Court 02 courts of size (9m x 18m)
3 Basketball Court 01 court of size (15m x 28m)
Apart from this, the ground is further usear fthe different games like handball, football,
cricket etc.
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4.1.3

e Indoor Games-

Sr. No. | Game Area

1 Table tennis table 02tables ofsize (9 feet x 5feet)

2 Chess 10 chess boards.

3 Carom 10 boards of large size.

e NSS: It is formed at the FE level and wdthis various social camps and activities are

arranged for the students of NSS.

How does the institution plan and ensure that the available infrastructure is in line with
its academic growth and is optimally utilized? Give specific Examples dhe facilities
developed/ augmented and the amount spent during the last four years (Enclose Master
plan of the Institution/ campus and indicate the existing physical infrastructure and the
future planned expansions in any).

The institute has already beeagtablished in 2006 and the infrastructure for existing course is
available as per AICTE norms.

Optimal utilization of infrastructure:

e In the Year 20040, there was only one building cateritoghe needs of institution at that
time.

e Inthe Year 201411, for the additional intake and new departnsasftthe institute, another

new building 6B6 was constructed.
e Progressive construction and modification of building and their area details are given as
below:
Year wise modification of infrastructure (Area &No)
Sr. | particulars 201314 2012- 2013 2011- 2012 | 2010-2011
No.
a. Building: 02 Builings 02 Builings 02 building | 02 building
with atotal with a total with aarea | with aarea
carpet area carpet area 17615.26 14691.06
18049.31 sq.m.| 17581.31sg.m. sg.m. sgm.
b. Classrooms 35 33 30 27
C. Laboratories 72 68 68 66
d. Office 01 01 01 01
d Computers 918 904 746 569
e Vehicles 20 15 14 11

4.1.4How does the institution ensure that the infrastructure facilities meet the requirementsf

studentswith physical disabilities?

Detailsof Infrastructure facilities for Physically challenged personnel are as follows:

The Institute has provided infrastructure facilities for the students with physical disabilities
through the provision of

Ramp at the entrance of mairspage of the building

e By providing a stair climbing wheel chair for the students.
e Lifts are under construction.
e European commodes are provided in the WCC
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4.1.5 Give details on the residential facility and various provisions available hin them:

Details for residential facility provided by the Institute:

Facilities Provided

Boys Hostel

Girls Hostel

Area

4275.78 sg.m. (Ground floor
plus five floors)

3583.15 sg.m. (Ground floor
plus four floors)

Accommodatiory. Intake: 300 Intake: 240
Recreational Swimmingtank, HorseRiding

Facilities

Computer Facilities| Wi-Fi facility Wi-Fi facility

Medical emergency
Facility

Ambulance and Doctor on ca|

Ambulance and Doctor on ca

(RO) & water purifiers.

Library Facility Reading Hall Readi ng hall
office

Common audio T.V. Room T.V. Room

visual room

Residential facility | Warden-1 and Warden-1 and

to staff Guest Room 2 Guest Room 2

Drinking water Through Reverse Osmog Through Reverse Osmos

(RO) & water purifiers.

Security system

24x 7 Security guard and
camera at the entrance of bgd
hostel

24x7Security guard and
camera at the entrance
Ladies hostel

Firefighting system

Fire extinguishers are plact
at appropriate places in tt

hostel

Fire extinguishers ra placed
at appropriate places in ti

hostel

4.1.6 What are provisions made available to students and staff in terms of health care on the

campus and off the campus?

Provisions to students and staff in terms of health care on the campus and off pios /cam

instituteare provided as under:

e First aid box with every department

Provision of potable
Doctor on call.

4.1.7Give details d the Common Facilities available on the campusspaces for special unitéike
IQAC, Grievance Redressal Wi t ,
Placement Unit, Health Centre, Canteen, recreational spaces for staff and students, safe

Facility of ambulance is available 24x7
Wheel chair is provided for medical emergency to student and staff.

water supply.

drinking w ater facility, auditorium.

Common Facilities available on the campus
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Sr.No. | Facility Details

1 IQAC (Room No: A203C)| A separate IQAC cell
with ICT and printer
2 Placement Cell (Roor Headed by:
No:E-105): 1. Mr. Nagendra SingiCEO, GHRCF)

Other Members are:

1. Mr. Noel Lawrence
(Corporate Relation Officgr

2. Ms. Puja Dahagaonkar
(Jr. Placement Officer)

3. Mr. Premendra Bansod
(T&P Co-coordinator GHRCEM

. Ms. Alka Bhagat (Clerk, T&P Dept.)

3 Female Redressal Ce
(Room No: A408B):

. Dr. Dilip D. Shah (Chairman)
. Ms. Poonam Gupta (MemBber

. Ms. Kirti Khandar (Member)
. Ms. Ashwini Kale (Member)

4
1
2
3. Ms. Kavita Joshi (Member)
4
5
1

4 Counseling and Career . College imparts personality development sk
Guidance (Room No: D among the studestby conducting institite
111B) level seminars / debates / quizzes.

2. Career guidance cell organizes career traif
and develops life skills among the students
3. Counseling is done at the department leve]
i mpl ementing a C ol
Guar di anoOpartnmentevery (

5 Canteen (Room No:-A05) 1. Institute has provided a canteen/ Cafeterig
Cafeteria (Mess) in Boy, the campus to provide healthy food for st
and Girls hostels and students

6 Grievance Redressal Cell | 1 p, | & Nawale :  OMBUDSMAN

2 Mr. Amol Pote . Member
3 Ms. Kavita Joshi : Member
4  Mr. Ashok B. Dombale Member

4.2 Library as a Learning Resource
4.2.1 Does the library have an Advisory Committee? Specify the composition of such a
committee. What significant initiatives have beenmplemented by the committee to
render the library, student/user friendly?
Yes, the library has Advisory Committee: It includéSDs of the department and one
member from each department.
1. Dr. R. R. Arakerimath@ean Academic andOD Mechanical}% Mr. C. Limbadri
2. Mr. A. S. Pote (HOD Civilg& Mr. N. C. Dubey
3. Mr. Pravin Matte (HOD E& TC& Ms. Kavita Joshi
4. Mr. PravinJangade (HOD F.E.) & M<irti Jangade
5. Mrs. Poonam Gupta (HOD Comput&)Ms. SunitaNandgave
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6. Mr. Saurabibeshmukh(HOD IT) & Ms. Simran Khiani
7. Mr. SurendraVaghmargHOD Electronics Ms. Rupali Patil
8. Mrs. ShubhangBhinde (HOD MCA)& Ms. Swati Perjamdadakar
e Significant Initiatives taken to make library student/ user friendly:
1. Committee recommends books and journals required by students Hrfdrgpairchase to
the librarian.
2. Automated library catalogue OPAC
3. Comfortable reading/ study room.

4.2.2Provide details of the following:
e Total area of the library :-560.02 Sqg. Mt.
e Total seating capacity .- 150
e Working hours (on working days, omolidays, before examination days, during
examination days, during vacation)

on working days - 8.15 am to 6.0pm
on weekend .- 8.15 am to 6.0pm
during vacations .- 8.15 am to 6.00 pm

before examinatio:- studyroom:6.00pm to 12.00pm
during examination:studyroom:6.00pm to 12.00pm
on holidays :- not available

I > > > >

e Layout of the library (dividual reading carrels, lounge area for browsing and relaxed
reading, IT zone for accessingesources)

Sr. Areas Capacity Area

No.

1 Reading carrels 150 seats 221.35 sg.m.
2 Lounge area for browsing | 14 Nos. 50.00 sq.m.
3 Relaxed reading No

4.2.3 How does the library ensure purchase and use of current titles, print and-@urnals and
other reading materials? Specify the amount spent on procuring new books, journals and
e-resources during the last four years Purchase of books and Journals:

e Books prescribed in the syllabus are purchased.

e Books required by staff members are purchased on recommendation of Head of Departmet
(HOD) of respective department.

e Journals recommended by Head of Department (HOD) and GHR Labs are purchased b
librarian.

e The number of books & amount spent on procurement booksoanokjs is given in table
below.
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Library 2013-2014 2012-2013 20117 2012 2010-2011
holdings Numberof | Total Cost| Numberof | Tota Cost Numberof | Total Cost | Numberof|Total Cost
Books added for year | Books addeq foryear Books added for year Books | foryear
(Cost in Rs (Costin Rs. (Cost in Rs. added (Costin
7 Lakh) Lakh) Rs. Lakh)
Lakh)
Text books 879 1092 1824 737
Reference 4.00 5.00 8.50 2.50
Books 10 11 35 . 5 .
Jourrals/
Periodicals 94 2 .00 113 3.00 134 2.00 104 1.5
IEEE-ASPP-146 |IEEE J-GATE (engg.), Springer link -
ASCE-34 Wiley i J-GATE (MBA), 520
ASME-26 Blackwell (comp)| RMIT (MBA),
Springer (Mech) Gale cenage
Wiley i Blackwell ASTM, ISO JTC
e-resources (Civi) 7.60 ELSEVIER 15.00 | Acmopigial | 4.00
McGraw Hill McGraw-H i | Library
(General) IEEE, Wiley-
Blackwell(COM),
SPRINGER,
Wiley i Blackwell
(Civil)
Any other --- -- -- -- -- -- --
(spedfy)
Cumulative statistic of Library Holding
Library 2013-2014 2012-2013 20117 2012 2010-2011 20062010
holdings Total | Total Cost | Total Numbel Tota Cost| Total Number Total Cost | Total Total Cost | Total Number
Numbel (Costin Rs. of Books |(CostinRs.|  ofBooks |(Costin Rs.| Number |(Costin Rs. é’f Btot'cl)lkgofo
Lakh Lakh Lakh Lakh ostu
r of ) ) ) of Books ) (in Rs Lakhs)
Books
Text books
17870 16980 15876 14016 13273
67.00 63.00
Ref . .
cference | 200 190 176 | 2800 | 144 | 4900 | 465

*List of E- Journalsis given at AnnexureVII.

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access to the
library collection?

Details of Internet Communication Technolagy (ICT) are given

below: OPAC: - yes, All the Students have been provided the
Online Publi
AccessCatalogue.

They can search by Title, Author, and Subject

3Electronic Resouice Manayement padkage for e-journals:- Yes
3Federact $3chiy® @EsIoZehdariceSnitple Hathbases
- Not yet
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3 Federated searching tools to search articles in multiple databases: Not

yet
provided
3Library website : No
3In-hous/ remote accessto e-publications Yes

3Library automation : Library has been partially automation like for
OPAC, browsing etc.

3Total Number of computers for public access 14 PCs

3Total numbers of printers for public access ‘No.

3internet band width/speed : 8Mbps(Being upgradedo 20Mbps)
3institutional Repository No

3Content management system for e-learning-No
3Participationin Resource sharing networks/consorta(like Inflibnet ) : No

4.2.5 Provide details on the following items:
3Average number of walk-ins : 170 (per day), 5000(per month)
3Average number of booksissted/returned : 70 (per day), 1000(per month)
3Ratio of library booksto stucentsenrolled : 8.3
3Average number of booksadded during last three years: 1000
3Average number of login to opac (OPAC) : 40 (per day), 1000 (per month)
3Average number of login to e-resources: 40 ((per day), 1000 (per month)
3Average number of e-resources downloaded : 35 (per day), 910 (gr month)
3Number of information literacy trainings organized :Yes
3Details of fiweeding outd of booksand other materials  : Yes (Material not in use

transfer to other college RGI group.)
At the time of change of syllabusfrom University some of the booksare weeded
out after consuting the concerned Head of the department.

4.2.6 Give details of the spedalized services provided by thelibrary

Manuscripts .- No
Reference -Yes
Reprography -Yes
ILL (Inter Library Loan -Yes
I nfor mation deployment and -Yes

Deployment and Notification
Information )

3Download -Yes
3Printing - No
3Reading list/ Bibliography compilation :-Yes
3In-house/remote accessto e-resaurces - Yes
3User Orientation and awareness :-Yes
3Assistance in searching Databases -Yes
INFLIBNET/IUC facilities :-No
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4.2.7 Enumerate on the support provided by the Library staff to

the sudents and teachers of the college.

Library Staff help students and teaching staff members of the college by
A Providing the list oftitles and availability of book/periodicds/Jourrals.
A In case any book is misplaced and required by any user, Library staff
takes extra effortsto locate and reserve the same for the users.
A Assistince in searching booksor jourrals.
A Reservation of books.

4.2.8 What are the speaal facilities offered by the library to the

4.2.9

visually/physically challenged persons? Give details.

Althoughinstitutedoesnot have physicdly challenged student, special
facilities that can be offered by the library to the
visuall y/physicdly challenged personsare
A In our Library same of the books are available in CDROM format
which can be used by visualy challenged persons using Computer
Screen in magnified format.
A In case of physicadly challenged persons visiting Library, the
Library staff can give individual attention for his needs and provide the
booksat desk directly.

Does the library get the feedback from its users? If yes, how is it
analysed and wused for improving the library services. (What
strategies are deployed by the Library to collead feedback from users?
How is the feedback analysed and used for further improvement
of thelibrary services?)

A Library has system of feadbadk from the users by keeping
suggestion box for suggestion, complaints,bythe users.The box is
opened periodicdly and the feedbadk is analyzed by the library
team for the same.

A Based on the individual feedbadk action is taken to implement the
suggestionand take care of complaintsif any.
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4.3 IT Infrastructure
4.3.1 Give details on the coputing facility available (hardware and software) at the
institution.

o Number of Computers with Configurations :

Specification

SN Machine Name Oty
01. | Server Intel Xeon 160 GB SCSI HDDIGB DDR2 RAM 01
02. | Server Intel Xeon 2 TB HDD 16 GB DDR 3 RAM 01
03. | Dell 320 Intel Pentium (R) 3GH2GB DDR2 RAM80 GB HDD 113
04. | Dell 330 Intel Pentium (D) 3GHAGB DDR2 RAM160 GB HDD 115
05. | Dell 380 Intel dual core 2.4GH820 GB HDD2GB DDR3 RAM 142
06. | Acer power Intel quad core 2.4GH¥GB DDR2 RAM160GB HDD 133
07. | Acer Veriton Intel quad core 2.4GH¥GB DDR2 RAM160GB HDD 163
08. | Acer Veriton new Intel quad core 2.4GHGB DDR2 RAM160GB HDD 47
09. | Dell 1020 Intel dual core 2.4GH200 GB HDD2GB DDR3 RAM 50
10. Lenqvo dgsktop Intel dual core 2.4GH500 GB HDDDDR3 2GB RAM 50
configuration
11. DELL VASTRO Intel dual core 2.8 GH320 GB HDD2GB DDR3 RAM 105

1014 Laptop

TOTAL PCs + Laptop =918 + 2 (Server)

Computer Student Ratio: 1:2.5

Stand alone facility: Vodafone 3G Data Card Dongal prded to faculty members
LAN Facility : Yes, Available

Wifi Facility: Yes, Available

Licensed Software:

SN Software Remarks

MATLAB and Simulink with Tool boxes (Signa
processing, DSP system, Image processing, Com
Vision System, Communication Sgs, Fuzzy Logic
Control  System, Neural Network, Wavel
Optimization, Curve fitting, Wavelet, Optimizatio
Partial differential equation, RF)

25 Licenses

2 ANSYS 13.0 25 Licenses

3 Master CAM 30 Licenses

4 CATIA V5 R19 10 Licenses
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SN Software Remarks
5 ProeECREO 10 25 Licenses
6 | AutoCAD 11 125 Licenses
7 IE3D
03 Licenses
8 Microwind
9 Smartspice Verilog A (Silvaco EDA) Order Placed
10 | IBM RSA Suite 30
11 | Congnifront Engineering Graphic Teacher Version 3
12 | Congnifront Engineering Graphic Student Version 60
13 | Quick Heal Antivirus 5
14 | Symantec Antivirus 100
15 | Softlib (Library) 10
16 | Ms-Office 2003/2007/2010
17 | Share Point Server 2007/2010
18 | SQL Server 2005/2008 Campus Agreement
19 | Visual Studio 2005/2008/2010
20 | Exchange Server 2003/200712D
21 | IntelliCAD Unlimited Licenses
22 | Open CAD Open Source/Free Softwar
23 | Fedora Electronic LAB
24 | Network Simulator 2
25 [OpenCV Open Source/Free Softwar
26 | LaTex (MikTex)
27 | Octave
28 | SciLAB
29 | LAB View Free version
30 | Xilinx (Web Pack)
31 | NI Labview Free Software, Student/We
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SN Software Remarks

32 | ARM uC Dev. Kit 5.01 Editions etc.

33 | ARM Dev Studio DS5 (Comm Ed) 5.15.1

34 | Aldec Active HDL Student Edition

35 | Altera Quartus Il (Web Edition) Free Software, Student/We

Editions etc.
36 | IAR Embedded Workbench

37 | Atmel Studio

38 | Microchip MPLAB X 1.65

39 | 4nec2,4nec2x

40 Dev C++

41 | Code: Blocks 10.05

42 | Eclipse indigo

43 | NetBeans 7.4 Open Source/

Free Software
44 | Internet Explorer, Mozilla Firefox, Google Chrome

45 | IBM DB2

46 | Download Accelerator

47 | Flash Magic

4.3.2

¢ In the Institute, every department has maintained computer student ratio of 1:1 during the
Lab session.

e Number of nodes/ computers with Internet facilitll the computers are provided with
internet faciity.

Detail on the computer and internet facility made available to the faculty and students on
the campus and offcampus?

Wi- Fi facility available in the entire campus including hostels.

Internet facility in the class room and laboratory.

Every staffroom is provided with internet facility.

Also, four technical staffs are appointed for the maintenance of IT infrastructure namely:
1. Mr. DharmendraVishwakarma

2. Ms. Shilpa Giri

Details for Laptop and data provided to the faculty.

Sr. No. | Faculty

01 Laptop :105
02 Data Cad : 76
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4.3.3 What are the institutional plans and strategies for deploying andupgrading the

IT infrastructure and associated facilities?

e |Institutional strategy is to provide Computer/ stud&atio asl1:1, and each
computer in La should be on LAN / Wi Fi.
The configuration of PC should be as per applications required in Lab.

e OIld computer and their configurations are upgraded to computers hwgth
capacityconfiguration.

e As per the requirements from departments, the compatengpgraded tdatest

specification.

10 Mbps Internet line is being replaced by 20 mbps internet line.

LCD projectors are ieveryclassroom.

Procurement of Blade server within a year.

Procurement of required softwares to meet stéthe-art technology.

Renewal of existing softwares, as per the need.

Make wifi connectivity available at every corner of the campus.

4.3.4Provision made in the annual budget for procurement, up gradation, deployment
and maintenance of the computers and their accessories ihe institution (Year
wise for last four years)

Particulars 201314 2012-2013 20117 2012 2010-2011
(in lakhs) so far (in lakhs) (in lakhs)
Budget | Utilization Budget | Utilizati Budget Utilization Budget |Utilization
till date on

Procurement of 60.00 63.81 58.74 50.90 55.00 50.88 18.00 14.45

computes

up gradation of 12.02 11.03 11.14 6.76 14.58 11.47 15.00 13.26

systems

deployment 2.40 3.38 3.72 2.27 4.26 3.90 2.00 2.30

maintenance of thd  20.10 7.34 15.00 10.74 22.26 24.31 4.00 341

computers and

their accessories

Chartered Accountant 6s r ¥lIp oBalancei skeetaft2@taddshingpobcesst Annexur e

4.3.5 How does the institution facilitate extensive use of ICT resources including
development and use of computeaided teaching/ learnng materials by its staff
and students?

Extensive use of ICT resources by its staff and students as under:

¢ |Institution has provideda lecture series (NPTEL) by IIT subject experts for on
line teachinglearning process. The same is shown to students.

e Evely classroom is well equipped with provisions for LCD projectors.

e ICT is available to laboratory.

4.3.6Elaborate giving suitable examples on how the learning activities and technologies
deployed (access to ofine teaching - learning resources, independenlearning, ICT
enabled classrooms/learning spaces etc.) by the institution place the student at the
center of teachinglearning process and render the role of a facilitator for the teacher.
Deployment of learning activities and technologies:
¢ Institution has provided a lecture series (NPTEL) by IIT subject experts for on
line teachinglearning process.
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e Every classroom is well equipped with provisions for LCD arrangements.
Animations are used to explain thgbject
Access to virtual laboratories and vaticlassroom.
Tutorials displayed by reputed universities are available.
Power point presentations made by eminent teachers are available.
Videos clips of industrial set up, laboratories are available.
Online evaluation & computer based training (CBT).
4.3.7 Does the Institution avail of the National Knowledge Network connectivity directly
or through the affiliating university? If so, what are the services availed of?

No, at present no such facility is provided.

4.4 Maintenance of Campus Facilites

4.4.1 How does the institution ensure optimal allocation and utilization of the
available financial resources for maintenance and upkeep of the following
facilities (substantiate your statements by providing details of budget allocated
during last four years)?

Utilization of financial resources for maintenance and upkeep of the infrastructure, facilities
are given below:

SN | Particulars | 201314 20122013 20112012 20102011
Bud. Util. Bud. | Util. Bud. Util. Bud. Util.
Till date
a | Building 108.00 | 87.50 99.17 | 93.85 | 95.12 | 92.3 84.00 | 90.27
b | Furnitue 1.00 0.35 276 |0.21 | 240 2.61 1.15 1.36
¢ | Equipment | 10.20 1.00 9.00 |857 |6.60 3.89 15.00 | 6.02
e. Computers | 19.20 21.75 15.12 | 14.94 | 1458 | 12.76 | 15.00 | 17.18
f. Vehicles 58.20 35.00 57.46 | 54.71 | 46.8B | 49.97 | 39.64 | 42.36
g. Generators | 6.24 4.80 6.00 |5.86 |557 3.91 9.50 4.73

Chart er ed A c c o artristattachedéasAnmexaugVlil . Balance sheet of 20134
is in process

4.4.2 What are the institutional mechanisms ér maintenance and upkeep of the
infrastructure, facilities and equipment of the college?

Maintenance and upkeep of the infrastructure, facilities and equipment of the college
is carried out as under:
e Infrastructure facilities are maintained by maintesearPersons. There is a
permanent engineer/supervisor. Others are employed as per the requirement.
¢ Housekeeping is done by contractors.
For electrical maintenance of institution, Mdhandrakandagtags employed.
e Equipment (college or department)Vithin the warranty period, equipments are
maintained by the supplier, and after warranty period, it is hegtainedas &
when required by the supplier.
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4.4.3 How and with what frequency does the institute take up calibration and other
precision measues for the equipment/instruments?

Calibration of Equipment is done once in a year:
e Annual calibration is done by the departments for the required equipment and
also, it is done when equipment shows wrong result.

4.4.4 What are the major steps taken fotocation, upkeep and maintenance of sensitive
equipment (voltage fluctuations, constant supply of water etc.)?

Maintenance of sensitive equipment is done by two technicians hired by the institute.

e For all the sensitive instruments, capacitors are iestatl the institute centrally.

e MCB plates are provided for every room in the institute.

e Constant supply of water for the campus is providgdr. Ratan appointed by
the institute. Maintenance of RO systems, water demettdare taken care by
Mr. Ratan.

e Two generators of 18&VA and 100 KVA are provided in the instituterfthe
constant electrisupply.

Any other relevant information regarding Infrastructure and Learning Resources which the
college would like to include.
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5.1

511 Do

the stu@nts during admission process. It covers following aspects
Brief history about institution

CRITERION V: STUDENT SUPPORT AND PROGRESSION

€es

Management
Infrastructure

Program details with intake (UG & PG)

nsti

Student Mentoring and Support
the i

tut i

on

publ i sh
what is the information provided to students through these documents and how
does the institution ensurdts commitment and accountability?

Yes, he institution publishes the information by showing its salient features to the
stakeholders through annual prospectus.
Prospectus:An updated revised prospectus is published annually and is provided to

Brief introduction about Departments & Laboratories
Information about Library

Placements actiwt

Extracurricular activities
Achievements

Teacher Guardian scheme.

ts

updat ed

The institute implements the programs as published in prospectuschmges in
infrastructure or staff, system and process niade & mentioned in prospectus.
Shortomings if any noticg@ are madep. In short what is promised is provided.

Prospectus contains only facts and no dreams are shown.

5.1.2 Specify the type number and amount of institutional scholarships / freeships
given to the students during the last four years and whether the fimecial aid was
available and disbursed on time?

Yes, the institution provides some scholarships / freeships and concession in fees are
given to the needy students. The details are as given below

Sr. Year TFWS Merit Scholarship Concession in Fees
No. No. of | Amount No. of Amount No. of Amount
Students | in lakhs | Students | in lakhs | Students | in lakhs
1 201314 21 18.47 60 2.25 44 11.17
2 201213 24 19.71 54 2.02 51 14.71
3 201112 18 14.29 53 1.95 96 23.80
4 201011 0 0 46 1.73 24 6.82
5 200910 17 10.2 0 0 9 2.16

Also, SC, ST, OBC, STC, PTC candidates gets financial assistance from
Governmentthe details are summarize in the following table.

Paged95



L Year 201314
SN SECEE YA No. of Student Amount in Rs.
SC/ST/SBC/VINT
. Schdarship/Freeship L .45
2 | OBC Scholarship 221 95.88 Lacks
Full Concession in
& | RS a Tuition Fee by Govt
4 | PTC Scholarship 4 16000
5 | STC Scholarship 8000
6 | J&K Scholarship 6 1.5 Lacks
Other than State Scholarship
7 | like-Bihar Sch,Patana 2 1.6 Lacks
Schdarship etc
Minority Scholarship
e (Central Govt.Sch) € 2 lee
9 | State Government Scholarshiy 6 1.5 Lacks
Economy Backword Class
10 | (EBC) 453 1.93 Cr

5.1.3 What percentage of students receives financial assistance from state government
central government and other national agencies?

0,
Student % of Student % Economical Sht/llfgsrr:tt &
Scholarship / freeship | Backward Class (EBC) y
Year ) : . Scholarship (Jt.
(Social Welfare Jt. Director Technical ) .
. Director Technical
Department) Education .
Education)
20137 2014 19% 21.06% 8%
20127 2013 10.07% 14.88% 0.99%
20117 2012 5.65% 10.40% 0.95%
20107 2011 3.50% 8.23% 1.08%
20091 2010 5.64% 6.13% 2.20%

5.1.4 What are the specific support services/facilities available for

e Students from SC/ST, OBC and economadly weaker sections

e Students with physical disabilities

e Qverseas students

e Students to participate in various competitions/National and International

e Medical assistance to students: health centre, health insurance etc.

e Organizing coaching classes for copetitive exams
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e Skill development (spoken English, computer literacy, etc.,)

e Support for fAslow | earnerso

e Exposures of students to other institution of higher learning/
corporate/business house etc.

e Publication of student magazines

The support availde to SC/ST /OBC/SBC/NT and economically weaker sections is

given below:

e The students belonging to SC/ST/OBC/SBC/NT avail the Scholarship / freeship as
provided by the Government.

e Economically weaker students are encouraged and supported by EBC fagility e.
students whose parents annual income is less than Rs. 1 lakh.

e Minority scholarship given to students (

e Earn and Learn scheme: Started in 20090. In this scheme 75% graid
sanctioned by University of Puraand remaining 25%s paid by the Institute. In
this scheme students are allowed to seat for at least 3 Hrs and will be reanburse
of Rs. 20/ per hour.

Students with physical disabilities
e The institution is sensitive to the needs of the plafisidisabled students. For the
past five years no such students have taken admissions. If such students are
enrolled in future, necessary arrangements like Ramps, Wheel chair, Computer
book reader, Western style WC anade avéable.

Overseas studentsNot Applicable

For Students to participate in various competitions/National and International
Seminar / Workshopspractice session, Presentation on Communication skKill
development motivational lectures by expert faculty ande usage of internet
facilities research journals etc is made available. This helps the students to keep
abreast with the recent developments and help personality development.

Medical assistance to students: health centre health insurance etc.
e First aid facility is availale in departments, offices and hostels.
¢ Heath insurance (United India Insurance) of all students is done.
e 24 x 7 Ambulance facility is available.

Organizing coaching classes for competitive exams

e GATE exam preparation guidance.

e Institution organies training session for the guidance for various competitive
exams.

Skill development (spoken English computer literacy etc.)

e G. H. R Academy for Human Excellence organizes the communicationssitl|
skill and personality development sessions on redpasis for students.

e Communication skill lectures were arranged for students with poor
communicationsskill. All students have user level proficiency in NBfice,
DBMS and Basic programming languages.

e |Institution also organizes the expert lectures by |BNB2, Oracle etc
certification courses.
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Support for fAslow | earnerso
Mathematical ability test is carried obbsed on which a separate division for slow
learners is madeAnd these students are given additional input like practices of basics
of mathematics, extra classes for difficult subject after the college working hours.
Many motivational lectures arerganized to exploit their potentialndividual
counseling by Heads of the department, class teachers and teacher guardian is carried
out.

Exposures of students to other institution of higher learning/ corporate/business
house etc.

e The student is encouraged to attend national and international seminars workshops
and symposiaconducted at various universities and research institutes.

e Guestlectures by eminent speakers are organized to help the students to keep pace
with the recent developments in their subjects.

¢ Industrial visits and educational tours also help them keep abreast of the latest
developments.

e Preparation for the pactpation in programs like Techfegin 1ITs) and similar
activities in an around Pune.

Publication of student magazines:
No magazines published at the moment.

5.1.5 Describe the efforts made by the institution to facilitate entrepreneurial skills
amongthe students and the impact of the efforts.

The Training & placement cell assesses the needs of entrepreneurial skills and
prepares a comprehensive training module to equip the outgoing students with
necessary skills.

The module focuses on the followingpects:

. Leadership skills

. Marketing skills

. Business development skills

. Managerial skills

. Risk Assessment and Management

. Communication skills

. Public speaking

8. Team building skills

~NoO o WNE

5.1.6 Enumerate the policies and strategies of the institian which promote
participation of students in extracurricular and co-curricular activities such as
sports, games, Quiz competitions, debate and discussions, cultural activities etc.

* Additional academic support, flexibility in examinations
* Special didary requirements, sports uniform and materials
* Any other

e Policies and strategies of the institution to promote participation of students in
extracurricular and courricular activities are to motivate maximum number of
students to participate.
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e Provide financial support for transportation, entry fee payment, monetary
incentive, and permission to remain absent from clasBes. institution has
supportive environment to encourage students to participate in activities of their
interest. The cultural andpsrts committees give opportunities to students to
display their talents. The institution also promotes the participation of the students
in inter-collegiate competitions. Apart of entry fee for competitions and
conveyance allowance is borne by the toson.

e Students are given flexibility in attendance and submission hours.

e College Fshirts/ colors are given to those representing college.

5.1.7 Enumerating on the support and guidance provided to the students in preparing
for the competitive exams, give drils on the number of students appeared and
gualified in various competitive exams such as UGC-CSIR- NET, UGC-NET,
SLET, ATE / CAT / GRE / TOFEL / GMAT /  Central /State services, Defense,
Civil Services, etc.

Support and guidance providadthe students in preparing for the
Competitiveexams Civil Services etc is as under.

e The institution in cooperation with Training & Placement cell conducts orientation
training programs.

e The library has a separate sectioomprising magamies and related books for
competitive examinations. The placement cell in the college also organizes
different skill developing activities periodically.

e At present authenticadalata is not available about numloérstudents appeared
and how many were soessful.

5.1.8 Counseling services made available to the students (academic personal career
psychosocial etc.)

e Teacher Guardian (TG) scheme gives emotional support to the new comers and
lessens their anxiety. In this scheme batch of about 20 studentsseymedsto
each Teacher Guardian (TG) of the institution for the year.

e TGs are available all the tinte support and advice their students. The students
are free to contact the counseling service with a wide range of prolhemsling
personalhome family, relationshipsdepressionanxiety and loneliness.

e The student welfare officer (a faculty member) addresses and responds to all the
academic and neacademic challenges of the students

e The placement cell extends its service to the students in calidange organizes
lectures concerning career planning and invites companies for campus
recruitment

5.1.9 Does theinstitution have a structured mechanism for career guidance and

pl acement o f its students? | f oyedps 0, de

students identify job opportunities and prepare themselves for interview anthe

percentage of students selected during campus interviews by different employers

(list the employers and the programs).

Yes there is structured mechanism fareer guidance and placement

of its students as under.

e Training & Placement career counseling c
in formal and informal way. The center organizes lectures onrcappertunities.
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e Itinvitescompaniesfor campus recruitment and sometinsasdentsare sent to
off campusnterviews.
e Pune and surrounding area hmajor IT and manufacturing industries, therefore
there is &rge scope for employment.

Placement Details:(Through our T&P Cell)

Sr. | Branch /Course Number of students Placed
No. Year Year Year Z\O(Egrl 4
201011 201112 201213
(As on date)
1 | Computer Engg. 12 18 10 06
2 | Information Technology 05 19 13 00
3 | Electro. & Telecomm. Engg 18 06 09 08
4 | Electronics Engg. 04 02 01 04
5 | Mechanical Engg. 22 15 07 01
6 | MCA 04 04 22 00
7 | Civil Engg. 00 00 08 00
TOTAL 65 64 70 19
S Year
r. Company 201314
No. 201011 | 2012312 | 201213
(As on date)
1 | Aarnum Technologies - 1 - -
2 ADP - 1 - -
3 | Affinity Express - 1 - -
4 | AGS Technologies 1 - 2 -
5 | Ajile Technologies - - 1 -
6 | All Scripts - 3 - -
7 Aloha Tech. - 2 - -
8 | Amdocs 1 1 - -
9 | Atlas Copco - 1 - -
10 | B& R Industrial Automation Pvt Ltd 1 - - -
11 | B.J.Shirke - - 1 -
12 | Bosch India - - 1 -
13 | Brain Storm Technolgy - - 1 -
14 | CH Tyres - 1 - -
15 | CapGemini - 1 1 -
16 | CH Tyres Nagpur 1 - - -
17 | CMC Ltd 1 1 - -
18 | Colayer - 2 - -
19 | Congnizant - - -
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Sr.

Year

No. Company 201011 | 201312 | 201213 | 201314
(As on date)
20 | Convergys IT - - 1 -
21 | Dell - 1 - -
22 | Deven Infotech - - 1 -
23 | Dhole Patil COE 1 - - -
24 | Dikshit Industries Nashik 1 - - -
25 | Dynamic Systems - 1 - -
26 | eclinical Works - - 1 -
27 Elves Te_chnology (A Division of Tristars 4 i i i
Information System Pvt. Ltd.)

28 | EP Pharm Technology - - 1 -
29 | Equation Work - - 1 -
30 | Essenes Machine tools 3 - - -
31 | Eukon Builders - - 1 -
32 | Finolex - 1 - -
33 | Goldman Developers - - 1 -
34 | Growing Ace Sounds - - 2 -
35 | Gurukul Solutions - 1 -
36 | HAPCL Construction - - 1 -
37 | Harbinger - 1 - -
38 | Hexaware - 2 - -
39 | Hoonar Tekwurks - - 5 -
40 | HP - - 1 -
41 | IBM - - 1 -
42 | IBM - Remote Infrastructure - 1 - -
43 | Ignify - 1 - -
44 | IGUS 1 - - -
45 | India Air Force - - 1 -
46 | Indian Army 2 - - 10
47 | Infosys - 2 - -
48 | Intact Automation 3 - - -
49 | Integerz - 1 - -
50 | Inteliment - - 3 -
51 | IT Source& Tchnology - - 1 -
52 | Jyotiba COE, Karjat 1 - - -
53 | K.J.Infrastructure - - 1 -
54 | Kataria Urban Developers - - 1 -
55 | Kimnaya - - 1 -
56 | Kinetic Engineering - 1 - -
57 | KPIT Cummins 1 1 - -
58 | Kran Rader 1 - - -
59 | Kristeel Shinwa Industries Lingt 4 1 - -
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Sr.

Year

No. Company 201011 | 201112 | 201213 203314
(As on date)
60 | KSB Pumps - - 1 -
61 |L.G - - 1 -
62 | Maharatan Engineering - - 1 -
63 | Mahindra & Mahindra - 3 - -
64 | Maritime Resource Gordination Centre - 1 - -
65 | Markets and Market - - - 4
66 | Meltek Infosystems - 1 - -
67 | Micromatic Machine Tod 1 - - -
68 | Minda 1 1 - -
69 | MKCL - 1 - -
70 | Monal Chains Ltd - - 1 -
71 | Mothersons Sunmi Systems Ltd - - 1 -
72 | Nanostuff Technologies Pvt Ltd.Pune 2 - - -
73 | Neobis Designing - - 1 -
74 | Nikhil Comforts 3 - - -
75 | Nikhil Comforts 1 - - -
76 | NSE - 1 - -
77 | NTT Data - - 3
78 | Omkar Engineering - - 1 -
79 | Omniscient - 1 - -
80 | Oracle 5 - - -
81 | P M Dimensions - 1 - -
82 | Perfect Engine Components - 1 - -
83 | Persistent Systems Lyd 1 - 1 -
84 | Piaggio Vehicles Private Limited 1 - - -
85 | Poanam Info Vision Pvt Ltd 1 - - -
86 | Pragmatic techsoft - 1 - -
87 | Procsol consulting - 2 - -
88 | Quality Kiosk 1 - - -
89 | Quinnox - - 1 -
90 | Quinnox Consultancy Services Limited - 2 - -
91 | Quinnox Consultancy Services Limited - - 1 -
92 | Radhye Machiing 1 - - -
93 | Ranal Group - 1 - -
94 | RML - 1 - -
95 | Sai Accoication Gruoup - 1 - -
96 | Sai Build - - 2 -
97 | Scronics - - 1 -
98 | Searce 1 - - -
99 | Sela Technologies 1 - - -
100 | Siemens - 1 - -

Pagel02




5.1.9

Sr.
No.

Company

Year

201011

201112

201213

201314
(As on date)

101

Simple Solutions

102

SMRBP Polutechnie Nagar

103

Softek

104

Steering Gears, Wadgaon

105

SuzlorOne Earth

106

Synechron

107

Syntel

108

Talent Bit

109

Tata Communications

110

TATA Motors

111

TCS

112

Tech Malindra

113

Uniken Systems

114

Unity Telecom Infrastructure Ltd.

115

User Work Technology

116

V.G Shirke Constructions

117

Varroc

118

Venture Labor

119

Vinayak Electromech

120

Vio Direct IT solutions

121

Vritti Solutions

122

Vyom Labs

123

Webonise Lab

124

Wipro BPO

125

Wipro Technologies

126

WNS

127

Xento

128

Zensar

129

Zensar Technologies

TOTAL

Does the institution have a student grievance redressal cell? If yes, list (if any)
the grievances reported and redressed during the last four years.
Yes the institute has Student grievance redressal cell.
The institution has a gnance redressal cell headed by the Dean of Students Affair
and Social Welfare Officetft is also supportetly otherfaculty members.
¢ The students put their grievances in the suggestion box.
e Students are also free to share their grievances with the eladsetsHOD and
the Principal.
The necessary action is taken after issues are discussed in the concerned cell.
¢ In addition the student liaison officers establish linkage between the university and
students to address tbemplaints relatetb exams and sellts.
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So far following grievances have been addressed:
Boys & Girls commonroom with necessary facilities like table tennis, carom,
chess etc hdseen provided.
Internet (WtFi) facility has provided in the library.
Adequate space for canteen bagnprovided.
Ladies waiting room in Hostel was renovated.

Boyos

waiting

room i n

Separate students parking arrangement has been made.
Green Lawns have been prouide

Host el
Waterpurifiers have been installech@ll the floors of buildings.

has

been

5.1.10 What are the institutional provisions for resolving issues pertaining to sexual

harassment?

The Institute has Women grievance cell to address the sexual harassmweast. It
constituted in the year 2008hich takes all necessary measures to ensure the
safety and the dignity of the lady staff and students.

S(r).. Name of the faculty Responsibility
1 | Mrs. Poonam Gupta | Chairman of the committee
2 | Ms. Kirti Khandar Member of the committee
3 | Ms. ManishaWaje Member of the committee
4 | Ms.Sunita Deshmukh| Member of the committee
5 | Ms. Kavita Joshi Member of the committee
6. | Ms. Ashwini Kale Secretary of the committee

However a new committee formeadv.e.f1/1/2014

Thedetails of committee am@s follows:

S(r). Name of the faculty Responsibility
1 | Dr. Dilip D. Shah Chairman of the committee
2 | Mrs. Poonam Gupta | Member of the committee
3 | Ms. Kirti Khandar Member of the committee
4 | Ms. Kavita Joshi Member of the committee
5 | Ms. Ashwini Kale Secretary of the committee

5.1.11Is there an antiragging committee? How many instances (if any) have been

reported during the last four years and what action has been taken on these?
Yes, the details of antiragging committee members are given below.

SN | Name Designation | Profession

1 Dr. Dilip Shah Member Teaching

2 Mr. Nilesh Kankariya Member Journalist

3 Mr. Prakash Pawar Member NGO (Youth)

4 Mr. Narayan Nyahalde Member Police Inspector
5 Mr. Amol Pote Member Teaching
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SN | Name Designation | Profession

6 Mr. Ashok Jambhale Member Parents Representative

7 Mr. Prasad Jambhale Member Student Representative

8 Mr. Rushikesh Pachpor Member Student belonging to Senior category
9 Mr. Rohan Bhosekar Member Student belonging to Freshers categc
10 | Mr. Ashok Dombale Member Non Teaching Staff

11 | Dr. Rachayya Arakerimath| Member Teaching

So far there is no instance of ragging reported. In future if any instance reported the
necessary action will be taken.

5.1.12 Enumerate the welfare schemes made available to students by the institution.

The institution has provided number of students welsmhemes as given below:

e The Teacher GuardiancBeme comprises group of abd@ - 25 students under
one faculty (Counselor). The counselors reach out to the students formally and
informally.

e The training & placement cell extends its service to the stadercareer guidance
organizes lectures concerning career planning and invites companies for campus
recruitment

e Medical facilities available in the institution take care of the basic health problems
of the students.

e Grievance Redressal Cell actively irgtets with the students to help them resolve
their grievances. It attends to both formal and informal grievances of the students

e Women Cell handles the problems related to sexual harassment and sensitizes the
students to develop a healthy relationship thi opposite gender.

¢ The institution provides hostel facilities for both Boys and Girls students.

Students are covered under Insurance scheme.

e Transport facility is available on major roads in different area of Pune city.

During the induction prograrthe welfare schemes available are explained to the
studentsDetails about the scholarship free ship and endowment aweedslso
prominently displayedn the notice boards of the institution The class teacher
guides the students benefits of the welfacbemes. The Dean of student affair
officer (a faculty member) addresses and responds to all the academic and non
academic difficulties of the students

5.1.13 Does the institution have a registered alumni association? If yes what are its
activities and major contributions for institutional academic and infrastructure
development?

Yes, The institute had registered Alumni association named G. H. Raisoni Engineering
Student s Al umni Association. For i nteractd.i
achieved So far the association was functioning separately with this institute. But for
achieving concrete base of the Alumni association and for student welfare, In the year 2011

2012 Alumni association has been merged under RGI umbrella as G.H. Raisomi Alum
Foundation(GHRAF) under section 25 of the companies act , 1956(No. 1 of 1956) . G H
Raisoni Alumni Foundation (GHRAF) is interested in listening to Alumni to help in further
improve the quality of education, services and value creation for its stualghtalumni.

More information is available at http://alumni.raisoni.net/.
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GHRAF Vision & Mission :

Vision: Our Vision is to bring Alumni, students, faculties and other key constituents together
for continuous interaction, collaboration. This willate to creation and dissemination of
knowledge with innovation and excellence and transform lives of RGI students.

Mission: Our mission is to provide a common platform to RGI Alumni Community for
creating strong bonding between themselves as well asheithAlma Mater.
What we offer to our Alumni:

= Alumni Directory on GHRAF website

AI - X * Re-unions,get togethers
umni Y = Alumni Chapters
t |+ Alumni groupsin Social Media
o | (Facebool,Linkedln)
\ Alumn| J - Share your stories, pictures,videos,

articles

e / = Online)Job Board

+ Coffee cup meet at Campus

Alumni : = Adhoc Campus Visits

/ . = Guest Lectures, Informational
G H RAF e to Interviews
_' = Mentor Students,C¥ Feedback
\ Stud ents = Internships,recruitment
AI umnli * Interactions
t | = Knowledge Transfer
o | = Targeted Skills Training
‘.\ Facu Ity ) /= Involvement in Academic delivery

-

~— -

Activities Under Alumni Association:

Institute level Activity :

In each year under Alumni association GHRCEM organizes Alumni Meet for Alumni
and final year students, so as to strengthen the batdgdén Alumni and institute. In
farewell our Alumni students motivate final year students and give best wishes for
bright future and also share their experience, knowledge & thought with them.
Additionally, Alumni association often support new alumni, @novide a forum to

form new friendship and business relationship with people of similar background.

Department level Activity :

Similar to Institute level activities, each department of our college arranges
department level activities for Alumni. Some eamples includes guest lecture by
the Alumni, Informal Meeting, Trips, Career counseling, Motivational lecture for
final year students ih the objective to get interacted with each other for mutual
benefit and to facilitate and encourage the alumnicomtribute towards the
improvement in the status of GHRCEM.
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5.2
5.2.1

5.2.2

Infrastructural Activity:

G.H.Raisoni TIiE Nagpur Centre for Innovation & Incubation is found for
students progression for keeping pace with the current techndldgyWagpur since
inception las hosted many workshops, seminars, events and programs for the benefit
of local entrepreneurs & professionals to understand entrepreneurship in fierce
competitive environment

Student Progression

Providing the percentage of students progressing to diner education or
employment (for the last four batches) highlights the trends observed.

Small number of students who passed out of UG courses continues thgjrgohsite

and other studies.

e About 10 % of the students passing out have taken up higltkes

e The available data in thaestitute indicates that nearl9% of the students passing
out have taken up employment in private moldtional companies and other
places.

Programme wise pass percentage and completion rate for the last four years

(program wise/batch wise as stipulated by the university)? Furnish programme

wise details in comparison with that of the previous performance of the same

institution and that of the Colleges of the affiliating university within the

city/district.

The progession of the students and their result analysis for the finali/garen in

the following table

Student Progression ad Year wise Percentage of Passing in final year

SN

Program

201213 201312 201011

in 200910
Reached Fnal year
Total Passed students
in 200809
Total Passed students
in 200708
Reached Final year
Total Passed students

Total admitted Students
% of passing in 1213
Comparison with 11-12
Total admitted Students
Reached Final year
% of passing in 1112
Total admitted Students
% of passing in 16011

=

Electronics

o Comparison with 1011
'\,

o
H
o1
S
(&)
iy

94.4

R
o
o))
H
N
[uiy
w

91951

o1
oo
I
o
w

4 | 85.0

N

E&TC

(@)}
g

87.7

[N)
o
N

o2}
w
N
o

67.5

)
o
H
o
H
N
\'

93.6

& | Comparison with 09-10

| 0o

IT

51

50

54

91.5

1.3

61

N
o

55

90.2

4.1 61 | 36

31

86.1

Computer

78

58

49

84.5

10.2

70

[o2]
o

52

74.3

-18.4 | 61 | 63

51

92.7

1.79

Mechanical

60

55

44

80.0

33.7

[o2]
o

54

25

46.3

-19.7 | 60 | 53

35

66.0

17.7

o O AW

Civil

66

34

26

76.4

NA

Not Applicable
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201213 201112 201011
@ 2} [N ) %) — ) )
= = ™ - = N = —
2 |8|&8(x |= |8 |8|&|= |3 |8 |s|l8|=
nd 8| v | & = ne | s | ® | & = ng | ® | £
SN | Program SOl ST | o 2 So|=|T | o = ool = | T | o
Qo Lo c c 2oL | o | c c QoL | 0 | c
2ol ol A o o 20| o | 8 0 o 2o o | & 0
EN B 8|8 |2 |ESE\B|E |2 |[EQE |8 |8
9 £l G| o ) SE|lc | & a I SE | & o
© T Y— o ] = Y o ] T Y—
S |5 |e |§E |8 |&£|5|e |E |8 |2|5 |e
4 (o) = @] =
|9 — > ) lg — > ) lg [ >
1. | MCA 60 |56|55 |98.2 |27 25 22 |21 |955|-45 |20 |17 |17 |100

200910 is not applicable(MCA first batch is started at 2008)

5.2.3 Howdoes theinstitution facilitate student progression to higher levelof eduaation

5.24

5.3
53.1

and/or towards employment?

The institution has put in place action plan to address the employment requirements of

the students through number of activiti€sese include

e Comprehensive training of students in soft skill

e Training and guidance f&V writing

e Materials for competitive examinations are provided and students are encouraged
to takeup various competitive examinations.

e Establish interface with industries.

e Alumni support for trainingconfidence building and employment opportunities.
Extensive communication net work with industries and other orgémisafor job
opportunites.

e Preparation and distribution of college profile to various job providers.

Enumerate the special supportprovided to students who are at risk of failure

and drop out?

e The students who are at risk of failure and drop outbaxested by counseling
sessionsremedial classes and intensive interactive sessions.

e They are also given advice after class hours and are motivated by providing
additional learning materiasuch as text booksudiq video material and solved
guestion papers from exams.

e They are encouraged by their class teacher guardian and head of the department
by individual counseling.

Student Participation and Activities

List the range of sports games cultural and other extracurricular activities

available to students. Provide details of participation and program calendar.
The institution is committed to attract students for participating in various
extracurricular activities by ensuring consist encouragement and motivation. The
necessary facilities are provided and adequate funds are allotted. The sports and
cultural committees supervise the extracurricular activities identify the needs and
submit proposals to higher authorities for futuramcplans.
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Achievements in Sports Activities Year 20111

SN No. Qf 'Stu'dent Event venue Date Achievement
Participation
Dhole Patil College of 17 & 18 July L
1 4 Chess Engineering, Wagholi, Pun 2010 Participation
10 Basket Ball Indira College, Wakad, 6 & 7 Sept. Participation
2 Pune 2010
3 16 Football Daund College, Daund, | 14,15& 16 Participation
Pune Sept. 2010
Achievements in Sports Activities Year 201112
SN | No. of Student Event venue Date Achievement
Participation
1 16 Football C.K.Goyal colleg 24,25&26 Aug201l] Selected For Inter
Dapodi Zonal Team Angad
Deshpane
2 150 Judo G.H.Raisoni College Of| 29&30Sep.2011 Inter College
Engg. & Mgt, Wagholi Matches Orgnisor
3 12 Basket T.C. College Baramati 2 &3 Nov.2011 Participation
Ball
Achievements n Sports Activities Year 201213
SN No. of Event Venue Date Achievement
Student
Participation
1 5 Chess G.H.Risoni LLE.T, 8 &9 Aug. 2012 Participation
Wagholi
2 12 Basketball G.H.Risoni C.E.M. | 27 &28 Aug.2012 Participation &
(men) Wagholi Orgnisor
3 1 Archery (men) | Talegaon Damdher 08 Sep.20132 Selected Inter
College,Talegaon Zonal Team Mayur
Mane
4 16 Cricket (men) Shri Shiv 30Aug To Participation
Chhatrapati college 05Sep.2012
Junner
5 16 Football (men) B.R.Gholap 10 to14 Sep.2012 Participation
College, Sangvi
6 2 Boxing B.J.S. College, 05 &06 Oct.2012 Selected Inter
Wagholi Zonal Team
Prashant Agawane
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Achievements in Sports Activities Year 20134

SN No. of Event Venue Date Achievement
Student
Participation
1 16 Football C.K.Goyal College , 16 To Participation
Dapodi 20Aug.2013
2 5 Chess G.H.Raisoni .E.T. 23 To 25 Participation
Wagholi Aug.2013
3 12 Basketball Dr.D.Y.Patil College Of | 7 &8 Sep.2013 Participation
Engineering, Lohegaon
4 1 Hockey T.J.College, Khadki 20Sep. 2013 | Selected InteZonal
Team Aditya Pawar
5 12 Basketball(Girls) Dhole Patil College 30 Sep.2013 | Selected Inter Zonal
Wagholi Team Namrata Muktq
6 1 Atheletics B.G. College Sangvi, 29 & 30 Participation
Pune Oct.2013
7 1 Boxing B.J.S.College, Wagholi| 27&28 Oct. Sdected Inter Zonal
2013 Team Ajay Pawar

Sports Activities in G

athering

Indoor Games-
e Chess

e Table Tennis (Single and Double)
e Carom (Single and Double)

Outdoor Games:-
Cricket
Football
Volley Ball

Kabaddi

Basket Ball

Faculty Sports Activities in the Academic year 200910

Indoor Games:-
e Chess

e Table Tennis (Single and Double)
e Carom (Single and Double)

Outdoor Games-
e Cricket
e Volley Ball

5.3.2 Furnish

the details of major

student

achievements

in courricular

extracurricular and cultural activities at different levels: University / State /

Zonal / National / International etc. for the previous four years.

The participation of students in-oaoirricular extracurricular and cultural activities is

listed below.
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Sakalkarandak.
2. APurushottam

organized by Maharashtriy
karandak Pune

(one act play)

3. . Agalrapdako

(one act play)

2.Statdevel

3.State level

Year | Event name Level of | Achievement
participation
2008 i Fi rodi yae&asandqState level 3% position
(Drama competition) organized I
Sahmati Pune
2009 | ----- National 4™ position
level
2010 AiTal k a Tateo ( {Al India | 2" position
level
2011 | i Sar Koad aarn d a k 0 ayj| State level | -----
organized by B.M.C.C College Pur
20121 . A Sakal Kar an d|1.State level | 1°-best actor award

2" best director award
3" best music award
Over all 3 position

5.3.3 How does the college seek and use data and feedback from its graduates and

employers to improve the peéormance and quality of the institutional
provisions?

e The feedback from stakeholders about the instituisotaken once a year from

alumni andonce from employers
e The feedbacks taken in alumni meet andased onreply to feedback form

measures ar@aken toimprove the quality.

534

How does the college involve and encourage students to publish materials like
catalogues wall magazines college magazine and other material? List the

publications/ materials brought out by the students during the pevious four
academic sessions.

e The institution has a definite vision on development of various creative skills of

the students. The training and encouragement is aimed at encountering the

complexities of future challenges. The faculty with experienceexpdsure in
this particular area guide the students to exploeenselves

e The institution has various publications but not on regular basis which is to be
teachers
creative thinking. Itfocuses on the sociultural and academic issues. It
encourages the students to explore their imagination.

edited

by the

e List of Publications:

5.3.5 Does the college have a Student Council or any similar body? Give details on its

GHRCEM Campus Buzz
Saptrang (Wall magazine)

selection constitution activities and funding.
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e The institute has a student council. It is selected as per the guidelines given by the
UOPIn the year 201112,
e The notice for the constitution of student council is displayed on the notice board

everyyear As per UOP directives, the topper:
e From the selected CROs, the GS, Sport ¢
elected.

e There is annual budget for exarricular activities i.e. sports and cultural
activities. The wdents in consultation with staff members plan and organize the
events and spend the money.

Selection Procedure:

e Under this schemethe students whare interested in joining have fill the
necessary application formwhich is then scrutinized by an @ppriate
committee.

e The list of studentsvho have beenfially enrolled in the scheme tig be sent to
the Director Board of Students' Welfare on or before 15th September every year
subject to the condition that the College / Institution has beem gieamission to
undertake the scheme.

e The students enrolled under the scheme are givefollowing types of workhat
increase their skills in areas of their studifice work, technicalwork and field
work.

Funding:

e Financial assistace to the etent of 25%of the expenditure incurred by the
affiliated Colleges/ Institute is reimbursed to the concerned on submitting the
necessary papers to the Direc®oard of Students' Welfare.

Activities:
Year No of Activities Total Grants Total Year Wise
Students received taken Expenditure
Enrolled from from
University college
(75%) (25%)
34 PPT, Notes typing Library work | Rs.56623/ Rs.22649/| 84872/
Night library,
Teacher guidangedata entry &
200910 letters.
24 lectures arranged under spe( Rs.6000/
guidance Scheme.
28 PPT, Notes Typing, Rs.46620/ 155404
Library work, Night library,
Teacher Guidanceata entry &
201611 letters
30 lectures@ Rs200/on English| Rs.6000/
arranged under special guidarn Rs.68160/
Scheme
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Year No of Activities Total Grants Total Year Wise

Students received taken Expenditure
Enrolled from from
University college
(75%) (25%)

20 PPT, Notes Typing, Library| Rs.35955/ Rs.11985/| Rs.53940/
work, Night library, Teacher -
Guidancedata entry & letters

201112 30 lectures@ Rs200/on English| Rs.6000/
arranged under special guidar
Scheme

201213 39 Assistance to HOD all Ops. Rs.28400/ Rs.42860/| Rs.71260/
PPT, Notes Typing, Library|(Amt. to be|- (Earn & Learn
work, Night library, Receive from (Actual Scheme  will
Teacher Guidangedata entry & University Required | be continue
letters Rs.25045/ Rs.17815/| till10th

- March.2013
30 lectures @ Rs.20@h English| Rs.6000/ -- --
arranged under special guidar
Scheme
201314 30 Assistance to HOD all Depts. Rs. 1,49,687/| Rs. 49687| Rs. 1,98,750/
PPT, Notes Typing,

Library work, Night library
Teacher Guidance data entry &
letters.

30lectures@Rs.20@n English, Rs. 6000/ -- --
arranged under special guidanc
Scheme.

5.3.6 Give details of various academic and administrative bodies that have student
representatives on them.
The institution creates a platform for thentratic involvement of the students in
various academic administrative and other activities. This empowers students to gain
gualities of leadership and governance.
e The Students forumi It is formed by every department where students are
member in the bodylhe prime motto of this forum is to organize the activities held
in the college.
e Library Committee - A student representative acts as a bridge between the students
andtheheaddfhe depart ment to address the stud
e Publication Committee - Students bring out a news letter with the guidance of
teachers.

e Earn & Learn i The scheme run by Institution where students are members. These
students are allotted administrative work after the college working hours.

e |ISTE Student Chapter i Every stu@&nt is amember of this chapter. Under this
academic activitieareto be conducted.

e NSSi It aims to inculcate the valaeof social service in the personality of the
students.

e Cultural Activity Committee T Aimed at exploring creative strengths of their
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personalities to reflect their new identities.

5.3.7 How does the institution network and collaborate with the Alumni and former
faculty of the Institution.
Recently, the alumni activity is conducted by RGI as a group for all the institutions
under RGI. Hencgethe responsibilityf theassociation mentionembove will be taken
over by GH RaisonAlumni Foundation

Alumni Network : The GH RaisoniAlumni Foundationhas formal and informal
alumni groups called branches/chapters. The purpose of branches andsdsajate
support alumni networking by holding special events antiasting activities with
alumni groups. Activities range from career networking events and speaker
symposiums to comedy nights.

The AlumniFoundatiorhelps theAlumni Connectwith theirbaich mates

It helps the Alumni to get updates from their school.

It allows them tacommunicatef their institution.

The alumni Association helps them to find their schoolmates across the world.
It also provides opportunities for professional growth amibsmteraction

Events can also be organised such as reunions etc for the Alumni.

As described in 5.1.14lumni association formed at GHRCEM has been closed (letter ref)
and this association is merged with centralized RGI alussv@ation know as G.H.Rani
Alumni Foundation (GHRAI:
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CRITERION VI: GOVERNANCE L EADERSHIP AND M ANAGEMENT

6.1 Institutional Vision and Leadership

6.1.1 State the vision and mission of the Instiition and enumerate on how
statement
of addressing the needs of

6.1.2 What is the role of top management,Principal and Faculty in design and
implementation of its quality policy and plans?

mi Ssi on

institutionos

Mission: Our efforts wll be dedicated to impart quality and value based education to
raise satisfaction level of all stakeholders. Our strength will be directed to create

the society, the students it
tradi

def i t he
seeks

onrfos the fudunedetc.? v a |

nes

ti

the

nsti

to serve,

ue

Vision: To achieve excellent standards of quality education by keeping pace with
rapidly changingechnologies. Tareate technical manpower of global standards with
capabilities of accepting new challenges.

or

complete engineers. Our endeavor will be to provide all support to promote research

& development activigs.

The vision of India is to become a developed country by year:20R0

achieve this, we need to create capital manpower to cater to the needs of the service
sector. We have to focus towards building IP capitake technical m@a power so

developecheeds to be good citizens also. The vision and mission of the institution are

in tune with our needs of the society.

Sr. | Plan for achieving mission and Vision | Responsible Authority
no (Management/Principal/HOD/Faculty)
1 | To spread dchnical education in wral | Management
and urban areas.
2 | To organize institution so that it cg Management
contribute to the overall development
nation and soety.
3 | To create citizens who are responsi Management, Principal
with right attitudeand value.
4 | To promote research activity. Management, Principal, Dean R&D
5 | To educate economically backwag ManagementPrincipal
students for their ufiftment.
6 | To maintain teaching quality befo| Principal, HOD, Faculty
starting of every semester course fileg
theory and practical and lab manuals
prepared & same are monitored
various levels
7 | To monitor that the lecturgwracticals| Principal, HOD
are cowmlucted strictly as per tira@ble
8 | To ensure that feedback from parent{ HOD, Faculty
obtained on teaching learning so tha
improvement is made
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no

Sr.

Plan for achieving mission and Vision

Responsible Authority
(Management/Principal/HOD/Faculty)

To ensure that facultydevelopment
Programmes are arranged on the toj
beyond the cuiculum to keep the
faculties updated

Management, Principal

10

To carry out university result analys
and do the comparison between
current and previous results to find ¢
shortcomings and the corrective actic
to be taken

HOD, Faculty

11

To arange the department wise exp
lectures for the students. Eming
personalities form the academics g
industries are invited for the exp¢
lecture

Principal, HOD

12

To ensure @equate infrastructure h:
been provided to the students as per
AICTE norms.

Management

13

To ensure that each department ta
care of repair & maintenance
laboratories by AMC or on call suppd
facility

Principal, HOD

14

To ensure that all théaboratories are
equipped with sufficient number (¢
equi pment o fdmwdrle

Management

15

To ensure Induction program for tl
newly joined faculties to introduce the
to the Institutes quality policies.

Management, Principal

17

For weak students take extra effol
bring them to the comfortable level.

Principal, HOD Faculty

18

Implement Teacher Guardian scheme

Principal, HOD, Faculty

19

Arrange extraclasses for the weq
students as well as for the students v
were admitted latee. join the Institute
in the Second Year of engineering af

completing their Diphma course.

HOD, Faculty

6.1.3

What is the involvement of theleadership inensuring:
The policy statements and action plans for fulfillment of the stated mission

formulation of action plans for all operations and incorporation of the same into

the nstitutional strategic plan
Interaction with stakeholders

Proper support for policy and planning through need analysis ,research inputs

and consultations with the stakeholders
Reinforcing the culture of excellence

Champion organizational change
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The policy statements and action plans fotulfillment of the statedmission
The top management issues policy statement. The principal and faculty translate this
in to action plan. They implement and monitor the plan and outcomes. And take
remedal measuresased on shortcomings noticed.

Formulation of action plans for all operations and incorporation of the
sameinto the institutional strategic plan
e According to University calendasemester wise academic calendar is prepared
and bllowed strictly.
e Departments prepare their plans for workshgpgst lectures and various events.
e For different technical activities like ISTECSI students' associatioActivity
Calendar is prepared and followed strictly.

Interaction with stakeholders:

e Teacher Guardian scheme has been introduced. Guardian teacher discusses issues
of individual student and takes remedial action.

e Every Teacheguardian is assigned to a batch of2b students. The teacher
guardian conducts the meeting twice in thenth.

e The meeting is an interaction between the advisor & students and the various
problems they face in the curriculum as well as in the college campus are
discussed. The personal problems are also discussed.

e At the end of every month attendance is cdetpand analysis is done and the
same is shared with the students.

o Generally parents are also informed about the attendance of their ward through
letters and phone calls.

e After the midsemester examgenerally the Parents Teachers Meeting is
organized@ have the interaction with parents on progress of their ward.

e The war dos acadenice nmiversity resultbehavior extracurricular
activities are informed to the parent and the same are recorded with their
signature.

e Interactions with Alumni dring the alumni meet are done afekedback is
obtained.

Needan STTP/ analysis and Research inputs
¢ Find out the weak students by giving the test before the FE classes start. Segregate
the weak students for slow | earner6s bat
e After the university restd are announced arrange extra classes for them.
Arrange expert lectures for giving inputs beyond curriculum.
e Conduct STTP/ induction Programmes for faculty.

Reinforcing the culture of excellence
e Setting the standards of excellence
e Monitoring whether thse standards are practiced/ implemented correctly.
e Percolating the information regarding standards of excellence by IQAC, through
Principal in HOD meetings.
e The information further is percolated in the facultie®tigh HODs.
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Organizational change
e The maagement makes dynamic changes in the organization as per the
requirement.
¢ More staff members are given additional responsibilities thereby streamlining the
organization which adds to the efficiency.

6.1.4 What are the procedures adopted by the institutia to monitor and evaluate
policies and plans of the institution for effective implementation and
improvement from time to time?

Procedures to monitor and evaluation policies are given below:

e Semester wise departmental and Institutional report is prepacedralyzed for
effective implementation monitoring and remedial actions are taken.

¢ Implementation of policies and plans discussed in HOD meetings for
improvement and remedial actions.

e The management keeps on monitoring and evaluates the faculties baged on
various criteria and policies.

e The teacher maintains his/ her academic
attendance (Theory / practical) practical evaluation -seichester and end
semester theory and practical marks obtained in University theatypractical
pass percentile and projects if any guided.

e The management has-Pramptéemaht emdniiLtect nge

e The facultyds performance i s monitored
students.

6.1.5 Give details of the academic leadehip provided to the faculty by the top
management?

Academic Leadership provided to the Faculty as under

e Principal lays down the policies and gives directions on academic and
administrative matters.

e Heads of the Departments monitor the effective impldéatem of the policies
and plans laid down by the principal.

e Within the department Coordinators are identified for the Institute level activities
like NBA, NAAC & ISTE.

e The next level ofdadership comes with the coordinators of the different intra
departnent activities likeexamination, Industrnteraction, Training& Placement
Student Associations final year Projects ClassHarges Laboratory {oharges
etc.

e Resources like laboratory equipment and software are provided from time to time.

e Guidance and cwultancy is provided by HOD/ Principal from time to time.
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6.1.6 Howdoes the college groom leadership at various levels?

Grooming of Leadership at various levels

e The Principal nominates the Head of Department capable to manage the
Departmental etivities.

e Some of the HODs and coordinators are given expdsuveork on institutional
level

e HOD appoints class teachers to control and monitor the academic activities of
class.

e The Head of Departmemdppoints suitable faculty for the differeamttivities like
examination)ndustrial visits Training & Placement etc.

e The dassteacher playsnimportant role in the department. The Class Teachers
are the main link between the students and the Department.

e The differentactivity coordinators for the cultai and extracurricular activities
guide the students to make the events successful.

e The institution encourages the faculty for the active participation of seminars
workshops conferences (national and internationaguest lecturers to other
colleges andunds and duty leaves are sanctioned for the same

e All the faculties are involved iatleast one of the activities thbgetraining them
to accept various responsibilities.

6.1.7 Howdoes the college delegate authority and provide operational autonony
the departments / units of the institution and work towards decentralized
governance system?

The college is working towards the decentralization of Governance as under:

e The individual department has its own freedom to prepare thetdibhe to
condwet various activities such as seminamrkshops STTPs etc; within the
academic calendar of the institute.

e The differentactivity coordinatorsfor the activities like students association,
ISTE, Industryinteraction at the department levyefuide, plan and conduct
activities suiting their department.

e The departments are given their budget to carry out the events like expert lecture
by outside guest®r eventlike technical competitions between students like
projects/ poster competitions etc
The deparnents are given freedom to revise the laboratory manuals every year.

e Most of thedepartments have their own libraries for the students as well as for the
staff members.

6.1.8 Does the college promote a culture of
indicate the levels of participative management
The college promotes culture of Participative Management as under:

e The college has culture of participative management at all leeeRrincipal &
HOD

e Major issues are discussed in the HOD meeting by phecipal and the
suggestions from HODs are taken

e To citean example at the department level suggestions from the staff members
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are taken for the Laboratory development and accordingly requirement of
hardware or software is given.

e Suggestions are takeo improve the Laboratory Manuals from the subject faculty
and lab assignments are taken from the faculty..

e Suggestions from the students are taken by the tegdaedians. The students are
given freedom in conducting and organizing sports and culturéseven

6.2 Strategy Development and Deployment

6.2.1 Doesthe Institution have a formally stated quality policy? How is it developed,
driven, deployed and reviewed?

The development of the structured quality policy is in process.

Development of Quality Policy

e The Institute has started the IQAMternal Quality Assurance Cell). Three staff
members are in the core committee of the IQAC.

e The quality policy is based on vision and mission ofdbléege andhe policies of
government and UOP issugdm time to time.

e The quality policy of the institute is to have infrastructure which is $titeart,
recruit qualified teachers with quality and see that the teadbarging process
meets the program outcomes.

The quality issues and needs are discussed in HOD#gaéth the principal.

e Based on the views of HOD and quality standaplevalent quality statements

are issued for implementation.

6.2.2 Doedhe Institute have a perspective plan for development? If so, give the aspects
considered for inclusion in theplan.
e The Institute has perspective plan. The points considered in the plan are
e Infrastructure and amenities
e Academic natural growth
e Establishment of center of excellence and research center.

6.2.3 Describehe internal organizational structure and dedsion making
processes.
Following organizationaktructure &decisionmakingprocessesxists
in the institute:
e The management gives the policy decision & implementation is through the
Principal.
e The Principal gives decisipmirections based on management policy, UOP and
AICTE directions from time to time.
e These policies are deployed in every department and for implementation of these
policies HOD, within their department takes appropriate decisions.
e The HODs are authorizetb take decisions on day to day matter in the
department.
e The college is organized as Engineering Departments and Administrative
department.
e The Administrative department is headed by RegisUnder him are HR section,
establishment sectiorstudent se@n, examination seicn and maintenance
section
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6.2.4 Give a broad description of the quality improvement strategies of the institution

for each of the following

Teaching & Learning
Research & Development
Community engagement
Human resource managemet
Industry interaction

Quality Improvement strategiesfor Teaching & Learning:

The faculty takes lecture/ practical and ensures that course educational objectives
are attained.

Participative Teaching Learning by question answer to ensure that ledsdy is
understood.

Teacher uses Audidideo aids to explain the difficult concepts in depth.

Institute has provided every teacher a laptop with data card so that she/he should
be able to access Internet in class to get extra information to explain certain
concepts.

Complete campus is WHi connected, so that students and staff can access
additional and latest information on the tapic

Quality Improvement strategies for Research & Development

The Institute has its own lab for R & D called as GHR Labs thedvarious
trainings are arranged for faculties as well as students on current and emerging
technologies like training of IBM, DB2, IBM, RAD, Java etc.

The Institute continuously promotes the faculty / student for doing research by
providing them financiaassistance by sanctioning On duty leaves for faculty to
attend conferences.

The Institute partly sponsors the expenditure for papers presented in the various
conferences.

The Institute gives the monetary assistance to the faculties and students dor doin
the research.

The institute buys hardware facilities, computing facility amad f t wfarr e 6 s
improving the quality of R&D lab.

Quiality Improvement strategies for Community Engagement

The Institute has the awareness of the socigig strategy is to hglthe villages
surrounding Wagholi. Generally the NSS camps are arranged in the nearby
villages to give villagers awareness of educatiealth and other isgesThrough

NSS social camp awareness of the health and hygiene.

Create awareness and assist etloicdy donating books.

By introducing computer education to the students in rural areas.

Quality Improvement strategiesfor Human Resource Management

The Institute takes the steps towards the retention of thdtiéscloy giving
incentives like givingthe On Duty Leaves for the higher education.

Employee satisfaction is provided by giving the subsidized food and transport for
the staff members/ faculties.

For the highly qualified or experienced faculties management provides the extra
incentives like tansportation facility, special pay and so on.
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Quality Improvement strategiesfor Industry Interaction :
e The GHR lab has constant interaction with various industries and provides
training to the students on recent technologies.
e New technologies softwaresednstalled in the labto createawaeness about the
emerging trends
Invite experts and guest speakers on new technologies and trends.
e Experts are called to take workshops for skill development.

6.2.5 How does the Head of the institution ensure that adequatmformation (from
feedback and personal contacts etc.) is available for the top management and the
stakeholders, to review the activities of the institution?

e Head of the institution provides the information to the top management based
feedbacks obtaimkas under:

e Every week regular HOD meeting is conductedhere Principal interacts with
HODs discuss issues and provides support and solutions and discuss the plans for
better quality education. The summary of the issues is intimated to the top
managemeriormally or informally.

e The head of the department collects the feedback twice in a senragter
semester as well as esdmester and gist of feedbaskcommunicated to the top
authorities

e The feedback recedd from TG and TG coordinators are revievaed resolved

6.2.6 How does the management encourage and support involvement of the staff in
improving the effectiveness and efficiency of the institutional processes?

The management encourages and support involvement of the staff as under
e By motivating andencouraging the staff members to improve their knowledge
by deputing them for the workshops and conferences.
e By giving suitable rewards and appreciation.
e By giving the staff freedom of action.
e By keeping their moral high and addressing to their proklem

6.2.7 Enumerate the resolutions made by the Management Council in the last year and
the status of implementation of such resolutions.

Resolutions are made by Management council during the last year as
under:
e To encourage and eventually seek more involvemetiteostaff in the Institutes
progressthe eligible teachersasewar ded wi t h AfBest Teache
e The Institute encourages the staff by sponsoring the research papers.
The staffs that arepursuing higher educationihe Institute gives the Oduty
leavesas well as concessiongsven in fees.

6.2.8 Does the affiliating university make a provision for according the status of
autonomy to an affiliated institution? |f
institution in obtaining autonomy?

Yes, The universitgan provide autonomy to affiliated institutions.
e The University of Pune does not provide any authority for autonomy.
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e The college is yet to take the action for seeking autonomous status as it was in the
state of natural growth. Now the growth is matured @onsolidatedthe step
towards autonomy would be taken.

6.2.9 How does the Institution ensure that grievances / complaints are promptly

attended to and resolved effectively? Is there a mechanism to analyses the nature

of grievances for promoting better stakeholder relationship?

The institute has set up committees to address the grievances as under

e The institute has already started the

e There is teacher guardian for every 20 students and the teadreian condust
the meeting twice in a month.

e The Institute arranges the Pard@acher Meeting in every semester. The record
of parents visiting to the college is kept with the respective departments and also
the suggestions given by them are recordad if they are feasible then the
actions are taken accordingly.

e A suggestion box is kept for studefits complaints or seek relief for grievances.
Faculty and staff members write application to the prindipateekng redresal
of their grievances.

6.2.10 During the last four years, had there been any instances o€ourt cases filed by
and against the institute ? Provide details on the issues and decisions of the
courts on these?

Court cases have hbeen filed by the institute or thesieeno court
cases filed against the institute.

6.2.11Does the Institution have a mechanism for analyzing student feedback on
institutional perffor mance? | f 06y eutcdme and lespansewfale t h e
institution to such an effort?

Yes, the institutehas a mechanism for analyzing student feedback on institutional
performance. Studenksad given feedback on matters like vehicle parking, creation of
lawn, creation ofgi r | & s c o,netco Basedomw these abovefeedbacks
mentionedthe facilities were created.

6.3  Faculty Empowerment Strategies
6.3.1 What are the efforts made by the institution to enhance the professional
development of its teaching andhon teaching staff?

Efforts to enhance Professional Development of faculty and staff are as
under
e The management provides on duty leave for the faculties those who are pursuing
higher studies in other colleges / institutions.
e The institution conducts Induction prograrfaculty development program. They
are nominated to attend workshppsminarandSTTP.

e The Institute provides the membership pfessionalbodies like ISTE CS|,
IEEE, IETE etc.

¢ Faculty isencouraged to ndhigher educabn and update their knowledge and
skills by attending STTP, workshops and conferences.
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6.3.2 What are the strategies adopted by the institution for faculty empowerment
through training, retraining and motivating the employees for the roles and
responsiblity they perform?

e The Institute provides the different forms of training to different groups of
employees based on their needs.online examination training to the faculties or
English Speaking training to the nteaching staff to groom the overall
personality of faculties.

¢ Induction training programme for junior and newly recruited faculty is conducted.

6.3.3 Provide details on the performance appraisal system of the staff to evaluate and
ensure that information on multiple activities is appropriately captured and
considered for better appraisal.

e Faculty is made to write sedfppraisal.

e Student feedback snappraisal input from stakeolder.

e The HOD writes performance appraisal. The Principal also comments on the
appraisal by the HOD.

6.3.4 What is the autcome of the review of the performance appraisal reports by the
management and the major decisions taken? How are they communicated to the
appropriate stakeholders?

e The performance appraisal form contains -aglraisal by individual reported
upon and ppraisal by the HOD/ Principal.

e On initiation of report of faculty/ staff membeit is communicated by
HOD/Principal verbally as well as in writing.

e The faculty/staff member is told about their strengths and weaknesses. They are
counseled for improvemengquired to overcome the shortcomings.

e The major decisions taken by the management are communicated during meetings
of Principals/ HOD for percolation down to stake holders. These are also
displayed o Notice boards which the stdiader isexpected to s Besideghis,
it is sent by email on their personalmail ID.

e As farasstudents are concerned /hisr performance is communicated to Hivar
by class teachdrteacher guardian

6.3.5 What are the welfare schemes available for teaching and non teachingaf®
What percentage of staff have availed the benefit of such schemes in the last four
years?

e The management provides admission for Master of Engineering (M.E) degree
with the fee concession up to 50%

e The management is also providing funds for the tuadisearch publications by
the faculty on need basis.

¢ The management has provided subsidized food and transport facility.

e The management has provided laptop and data card for Internet use to enhance the
effective learning & teaching.

e The management beatsition fees for nofteaching(Bus Drivers)and staff's
children.

Pagel24



6.3.6 What are the measures taken by the Institution for attracting and retaining
eminent faculty?

e The eminentaculty isoffered special pay structure which is more than the normal
scale.

e The management provides transptatility for eminent scholar as well as
accommodation teetain them.

¢ Flexibility and freedom is given in performance of duty.

6.4  Financial Management and Resource Mobilization

6.4.1 What is the institutional mecharism to monitor effective and efficient use of
available financial resources?

e The Institute Prepares the yearly budget covering receipts and various
expenditures.

¢ All the Departments prepare the budget for development of laboratoriess d e nt 6 s
activities minor purchases for their departments.

e The institution maintains bills and records regarding the tuition fees collected
from students and account is maintained which is audited by CA.

e The money allocated for purchasing library bgokguipmens, systemsand
laptops aredocumented and the review of the same is done periodically.

6.4.2 What are the institutional mechanisms for internal and external audit? When
was the last audit done and what are the major audit objections? Provide the
details on compliarce.

The audit is carried out by the Chartefeztountant CA). The CAreport is attached
at Annexure-VIll There are no Audit objections.

6.4.3 What are the major sources of institutional receipts/funding and how is the
deficit managed? Provide auditedncome and expenditure statemenodf academic
and administrative activities of the previous four years and thereserve
fund/corpus available with Institutions, if any.

e The major source of income to the institution is tuition fees and other charges
colleced from thestudents. Théncome and expenditure statements are attached
at CA report.

Refer Annexure no.VIII

e So far no deficit was encountered in finance. The top management is in a position

to meet the deficjtif any, for a short period.

6.4.4 Givedetails on the efforts made by the institution in securing additional funding
and the utilization of the same (if any).

The additional fund is received from the University / AEJ ISTE, SIROetc.
for conducting different seminarsvorkshops, conferences,search activity and
funds for Quality Improvement Program (QIP).

e The institution also receives funds for modernization of &dukvorkshops.
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e The Institute provides the financial assistance for projects of UG & PG.
e Funding has been received for BCUD prtgefor research projects.

6.5 Internal Quality Assurance System
6.5.1 A. Has the institution established an Internal Quality Assurance Cell (IQAC)? If
contributed in institutionalizing the quality assurance processes?

Yes,the IQAC has been eablished.
The institute has established IQAC in Jan 2012

SN | Name Position

01. | Prof. Dr. D. D. Shah Chairperson

02. | Mr. A. B. Dombale AdministrationMember

03. | Prof. Dr. R. S. Bichkar Academic Staff Member

04. | Prof. Dr. R. R. Arakerimath Academc Staff Member

05. | Mrs. P. V. Gupta Academic Staff Member

06. | Mr. P. S. Jangade Academic Staff Member

07. | Mr. A. S. Pote Academic Staff Member

08. | Mr. S. K. Waghmare Academic Staff Member

09. | Mr. P. N. Matte Academic Staff Member

10. | Mrs. Shubhangbhinde Academic Staff Member

11. | Ms. Simran Khiani Academic Staff Member

12. | Col (Retd) Ajeet Singhvi Mangement Representative
13. | Mr. Kuldeep Nagarkar Nominee from Local Society
14. | Mr. Siddharth G. Student Representative

15. | Ms, Ruta Sabnis Student Representative

16. | Mr. Suraj Babar Student Representativalgmni )
17. | Prof. (Col) Vijay Kumar Joshi | Coordinator, IQAC

The cell implements and monitors QA as per the policy given by prinaiphlthe

institution has followingpolicy objectves:

¢ Improve quality of teaching Learning process by close monitoring by QAC and
Departmental Head.

e Create a center of excellence in E&TC/ETX and Mechanical Department in next 5
years.

e I mprove the quality of st udeplcasiohsippr oj e c |
the industry.

e Improvement in quality of teachers by advising them to attend STTP Workshops
on specialized areas.

e Encourage and improve the participation of staff members in research areas
through GHR Lab.

6.5.1.B. How many decisions of thedQAC have been approved by the management/
authorities for implementation and how many of them were actually
implemented?

e The IQAC team carries out monitoring of Quality process in the institution.

e The IQAC cell then forwards its recommendations tmd#pal for his study and
decision.

e The accepted recommendations are then communicattee Brincipal to all the
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HODs,during the HOD meeting, for implementation.
Few of following examples include suggestions given by IQ#&(h
was approvednd is actually implemented.
e Suggested of a system for continuous monitoring lectures on daily basis, for
immediate actions.
e Also IQAC had suggestearrangingextra lecture hours for late admitted diploma
students as well as Y.§ludents, aper the subjemeed.
Training for teachers to update their knowledge.
Also, for hygienic conditions checkup.
Water quality checkup.
For fogging in campus to prevent the growth of mosquitoes.

6.5.1.C Does the IQAC have external members on its committee? If so,
mention any significant contribution made by them

IQAC does not have any external member as office bearer. However
Dr. Shirgurkar is identified and is called to guide the IQAC.
Significantcontribution from Dr. Shirgurkar are

i. NAAC process information to the IQAC and all HODs.

ii. Motivation workshop was arranged for a dayall the faculties.

6.5.1. D How do students and alumni contribute to the effective functioning of the
IQAC?

o Feedback is taken from alumni and students through alomeet andTeacher
Guardianscheme. Thetudent feedback on teaching and teacléagning process
is also obtained during interactilmy HOD with students and through suggestion
box.

e These feedback and suggestions are used to improve the functioninfyf 1Q

6.5.1.E How does the IQAC communicate and engage staff from different constituents
of the institution?

Communication with stafif

¢ During meeting with staff and workshop on Quality management.
e Through Notices & circulars.

e Meeting with HOB and QA coordinator of department

6.5.2 Does the institution have an integrated framework for Quality assurance of the
academic and administrative activities?
operationalization.

The Institution has integrated frame wdok quality assurance in
academic & administrative activities
e Operation & maintenance of infrastructure and utilities are synchronized so that
there is no interference in academic activities.
e Lab equipment and expendable materials are proyidéen required by the
departments. There is a well defined and good support system.
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6.5.3 Doesthe institution provide training to its staff for effective implementation of
the Quality assurance procedures? | f o6yes

Training of staff for quality
e The staff are oriented towards maintenance of quality through lecivodsshops
and during the meetings of principal and HOD.
e A lecture or workshop was conducted by coordination of IQAC for all the HODs
and all the &ff members on quality program and practices.
e Staff is given specific directions for qualitimprovement Time to time
monitoring is carried out & corrective action taken.

¢ Above actions have shown positive results in certain gpeatscularly in teachig
learning process.

6.5.4 Does the institution undertake Academic Audit or other external review of the
academic provisions? |f Oyeso, how are
institutional activities?

¢ Academic review of the department is carried duha end of every semester and
academic year.

e Institute takes the review of academic audit through periodic reports from the
Departments and result analysis etc. And remedial measures are taken for
improvement. For example remedial classes and extraeslaae organized on
Saturdays.

6.5.5 How are the internal quality assurance mechanisms aligned with the requirements
of the relevant external quality assurance agencies/regulatory authorities?
The institution follows guidelines given by AICTETE and University of Pune. All
the academic activities and processes are as per the institutions given by the bodies
from time to time.
e Curriculum and implementation of curriculum evaluation is as per the University.
e The infrastructure & staff is as per the nofaid down by AICTE.

e The admission to the program is governed by the directions given by Directorate
of Technical Education Maharashtra state.

e The institute is monitoredy UOP & AICTE committees for compliance.

6.5.6 What institutional mechanisms are inplace to continuously reviewthe teaching
learning process? Give details of its structure, methodologies of operations and
outcome?

Each faculty member is provided with faculty diary which includes :

e Academic calender: Datavise detail plannig of the entire semesteihe
academic calendar is strictly adhered to.

¢ Individual time tablefor the semester
Lesson Plan: Including details of topics to be covered, scheduled date, date on
which actually covered, reasons for deviations, if any.

e List of lab experiments for respective subject.
Attendace record of theory and practical batches.

e Practical evaluation record of the students.
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